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Reshelving project 


Recataloguing of older material 


A considerable number of older government documents from the 
Library of Congress classification section are being integrated into the 
Government Documents section. (The orginal problem resulted from the 
amalgamation of the occupational health collection into this library and 
is being corrected). 


Government periodicals 


To ease the overcrowding in the Government Documents section, 
journals published by government departments have been moved to the 
regular journals shelves and integrated alphabetically by title. 


There are two exceptions to this - the I.L.0O. (International Labour 
Organization) journals remain with the I.L.0. collection for the present 
and the Ontario Ministry of Labour periodicals remain with the archival 
Ministry collection. 


IF PROBLEMS ARISE AS A RESULT OF THESE CHANGES PLEASE ASK THE 
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3011 
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U.S. 
PrEx 
3.10/ 
5-79- 
10274 


AFFIRMATIVE 


HD 
4903.5 
-U58 
C748 


Can. 
L38- 
33 


NEW BOOKS 


Canadian Rehabilitation Council for the Disabled. 
Resource manual of Canadian information services for the 
physically disabled. -- 2d ed. -- Toronto, 1980. 320 p. 


U.S. Central Intelligence Agencye Handbook of economic 
statistics 1979 : a research aid. -- Washington, 1979. 
261 p. 


ACTION 


Conference Board. Nondiscrimination in employment and 
beyond/ by Ruth Gilbert Shaeffer. -- New York, c1980. 


108 p. 


Conference on Race and Sex Equality in the Workplace : A 
Challenge and an Opportunity, McMaster University, 1979. 
Race and sex equality in the workplace : a challenge and 
an opportunity : proceedings / edited by Harish C. Jain 
and Diane Caroll ; sponsored by Industrial Relations 
Research Association, Hamilton and District Chapter, 
Faculty of Business, McMaster University ; in 
co-operation with the Canadian Industrial Relations 
Association. -- Ottawa : Women's Bureau, Labour Canada, 
1980. 236 p. 


CIVIL RIGHTS 


Ref. 
Ont. 
G.P. 
Lae 
«C737 


U.S. 


CR1.2:2 
-T189 


HT 


1521 
©U72 


[Ontario. Ministry of Labour]. Compendium to accompany 
an act to revise and extend protection of human rights in 
Ontario. - [Toronto, 19802]. ca. 200 leaves. 


Does not circulate. 


UeS. Commission on Civil Rights. The tarnished golden 
door : civil rights issues in immigration. -- Washington 
2 "GPOs) "1 980." *155'*p. 


Urban Alliance on Race Relations. A statement of 


concerns and recommendations regarding human rights in 


Ontario, to the government of Ontario. -- {s.1.], 1980. 
30, iii leaves. 


COLLECTIVE BARGAINING 


HD California. University. Institute of Industrial 

7811 Relations. Labor Occupational Health Program. Workplace 
-A3 health and safety : a guide to collective bargaining / 
OIDs S: Paul Chown. -- Berkeley, Calif., cl980. 68 p. 


COLLECTIVE LABOR AGREEMENTS 


HD IR Research Services. Bereavement leave. -- Kingston, 
7811 Ont. : IR Research-Publiceations, 1980.0) Wo) pe 

«G3 

- 160 

no.e3 


DISCRIMINATION IN EMPLOYMENT 


HD Lester, Richard A. Reasoning about discrimination : the 
4903.5 analysis of professional and executive work in federal 
-U58 antibias programs / Richard A. Lester. -- Princeton, 
L642 N.J.e : Princeton Univ. Press, cl980. 384 p. 


ECONOMIC CONDITIONS 


Cane Canada. Economic Council. Seventeenth annual review : a 
EC2Z1=1 climate of uncertainty. -- Hull : Supply and Services 
1980 Canadas, 1980... 169. ip. 


EQUAL PAY FOR EQUAL WORK 


HD Committee on Pay Equity. Manual on pay equity : raising 
6061 wages for women's.work / editor, Joy Ann Grunee —~ 


G35 Washington : Conference on Alternative State and Local 
Poli cies:,. L980 ]\s. 2240p 


ETHNIC GROUPS 


F Marques, Domingos. Portuguese immigrants : 25 years in 
1035 Canada. -- Toronto : West End YMCA, cl980. 15/7 p. 
° P65 


HANDICAPPED 


Gane 
H74-1 


Canada. Dept. of National Health and Welfare. Disabled 
persons in Canada. -- [Ottawa] Supply and Services 


HANDICAPPED - EMPLOYMENT 


Fiche 
180 


HV 

3006 
2 A4 
esa/ 


HD 
T2o0 
a2 
«L399 
pt.l 
vel SZ 


HV 
3005 
~W413 


JOB DESIGN 


Gt.Brit. 
CPR 

La. 
W.R.U. 

~ R425 
no.5 


Canada. Public Service Commission. Employment of 
physically and mentally handicapped people in the federal 
public service the report of the Joint Public Service 
Commission and Dept. of Manpower and immigration Study 
Team / Virginia C. Miller, Helen J. Morton. -- [Ottawa], 
1977. “vi, 66 leaves. 


Jacobs, Angeline M. Handbook for job placement of 
mentally retarded workers training, opportunities, and 
career areas. -—- 3d ed. -- New York Garland STPM, 
C107954532:6 pi 


Laventhol & Horwath, Management Consultants. Project 
BIDS (business / industrial development strategies) 
phase I, interim report / prepared for Dept. of Supply 
and Services ; prepared by Laventhol & Horwath, 
Management Consultants in conjunction with the Canadian 
Council of Rehabilitation Workshops. -- [Toronto], 1980. 
2 Ve 


Wehman, Paul. Competitive employment new horizons for 
severely disabled individuals. -- Baltimore Paul H. 
Brookes Pub. Co., c1981. 259 p. 


Great Britain. Dept. of Employment. Work Research Unit. 
Re-designing jobs in Scotland a survey by Mary Weir. -- 
Londonf§11976>iaSidop-. 


JOB EVALUATION 


HF 
5549.5 
~J62 
VOrRY: 


Compensation Institute. Handbook of job evaluation 
design. -- Pacific Palisades, Calif., cl980. 211 p. 


JOB SATISFACTION 


Gt. Brit. Great Britain. Dept. of Employment. Work Research Unit. 
G.P. Improving satisfaction at work by job redesign / S. 
d's Cameron, Ke Orchin, G. C. White. -- London, 1974. 42 p. 
W.R.U. 

@ 
R425 
no. 1 


LABOUR LAWS & LEGISLATION 


KE Christie, Innis. Employment law in Canada. -- Toronto 


3247 Butterworths, cl980. 518 p. 

°C555 

Ont. Ontario. Legislative Assembly. Standing Procedural Afairs 
G.P. Committee. Points for discussion by the Ontario 

Le Ae Federation of Labour before the Standing Procedural 
S.P.A.C. Affairs Committee of the Ontario Legislature reviewing 
rsa we V4 the Ontario Labour Relations Board, September 24, 1980. 


ne olehe nl OSU, al 2s 13 p- 


LABOUR~MANAGEMENT CO-OPERATION 


Z Committee of University Industrial Relations Librarians. 
7164 Workers' participation in management in the Federal 

-Ll Republic of Germany : a selected bibliography of English 
67134 language materials, 1974-1978 / compiled by David A. 

noe 1643 Richardson. -- [Urbana, I1l.] : Institute of Industrial 


Relations,) University, of Illinois,: 1979s .13,;[1] p. 


LABOUR SUPPLY 


Can. Canada. Sector Task Force on Mobility in The Construction 
WH-7- fnodustry.. Report cara cl6-lehgil980 Sb; eblrig 

O15 

Can. Canada. Statistics Canada. Economic Characteristics 

CS71]- Staff. Labour Force Activities Section. The declining 
LFS labour force participation rate of men age 55 and over 
no. 24 an examination of possible causes. -- Ottawa, 1980. 73 p. 


LABOUR TURNOVER 


Ont. Ontario. Ministry of Labour. Employment Adjustment 

G.P. Services. Findings of the internal manpower survey / 

La. prepared for the Orillia Joint Manpower Assessment and 
E.A.S. Planning Committee ; by the Employment Adjustment Service 
- 069 Branch. ~~ [Toronto, 19747]... 43 leaves. 


«F494 


LABOUR UNIONS 


HD 

6528 
- B26 
- T686 


HD 
4824 
~N533 
RP-42 


Toronto. University. Centre for Industrial Relations. 
Bank unionization in Canada : a preliminary analysis / 
Graham S. Lowe. -- [Toronto], 1980. 124 p. 


University of New South Wales. Dept. of Industrial 
Relations. Job demarcation as industrial conflict : a 


critical review / Ken Wright. -- [Kensington, Aust.], 


MANPOWER FORECASTING 


LB 
2846 
#159 


MINORITIES 


HE 
8700.9 
°C2 
eN277 


E 

184 
-Al 
S631 


F 
1035 
-Al 

© T243 


Institute of Manpower Studies. Education and employment, 
1980 : selected statistics, trends and forecasts / 
Rosemary Hutt, David Parsons, Richard Pearson. -- 


London : New Opportunity Press, cl980. 142 p. 


National Black Coalition of Canada. The lack of visible 
minorities in television’: brief.’ =-- {s.1.], 1980. 5 pe 


Slawson, John. Unequal Americans : practices and 
politics of intergroup relations. -- Westport, Conn. 
Greenwood, c1979. 249 p. 


Taylor, Jane. Minority groups in Canada : education and 
social issues : a bibliography. -- Vancouver : BCTF 
Resources Center,” 1976.77 12" p. 


PENSIONS & SOCIAL SECURITY 


U.S. 


C3.2 
-P316 


Be $3 
Li42% 
9933 


U.S. Dept. of Commerce. Bureau of the Census. Patterns of 
worker coverage by private pension plans : a survey / by 
the Bureau of the Census under contract with the 
Departments of Labor and Health and Human Services ; 
prepared by Daniel J. Beller. -- [Washington] : U.S. 
Dept. of Labor, Labor-Management Services Administration, 
Pension and Welfare Benefit Programs, 1980. 23 p. 


U.S. Dept. of Labor. Pension and Welfare Benefit 


Programs. Study of multi-employer plans : final report 
/ submitted by Towers, Pertan, Forster & Crosby, inc. ; 
[author, Ronald L. Huling]. -- Springfield, Va. : NTIS, 


1979... 15) os in) various. paginge: 


U.S. 


Prose ~ 
P38/ 


W89/2 


Uses 
P38/ 
W89/7 


SG 


U.S. President. President's Commission on Pension 
Policy. An international comparison of pension systems / 
prepared by Barbara Boyle Torrey and Carole J. Thompson ; 
with the help of Karen Orlansky and Robert Firestone. —- 
Washington: te-GP0, 1980.) .:525" (38) ps 


U.S. President. President's Commission on Pension 

Policy. The use of pension fund capital its social and 
economic implications some background issues / prepared 
by Judith W. Mares. -- Washington : GPO, 1979. 32 p. 


PLANT CLOSURES 


Cane 
CS67- 


507 


One. 
G.P. 


LeAe 
Comm. 
1980 
ee7 13 
<1 61 


Canada. Statistics Canada. Financial Flows and 
Multinational Enterprises Division. Mergers, plant 
openings and closings of large transnational and other 
enterprises : an analysis of Canadian manufacturing and 
mining by country of control, 1970-1976 / by J. S- 

McVey. -- Ottawa Supply and Services Canada, 1981. 114 
Pe 


Ontario. Legislative Assembly. Select Committee on Plant 
Shutdowns and Employee Adjustment. Interim report. -- 
[Toronto]; L980sas35 p. 


QUALITY OF WORKING LIFE 


Gteabte Lite 
G.P. 

La. 
W.R.U. 

- F996 


Gey Brit. 


GeP. 
La. 
W.R.U- 
wha 
Hos 


Ont. 
G.P. 
La. 
QWL 
-P467 


Great Britain. Dept. of Employment. Work Research Unit. 
Future programme, 1980 and 1981. -- [London, 1980?]. 16 
Pe 


Great Britain. Dept. of Employment. Work Research Unit. 
Work restructuring projects and experiments in the United 
States of America / [Margaret Butteriss, R. David 
Murdoch]... .7= London, 1976¢.-95 m- 


Ontario. Ministry of Labour. Quality of Working Life 
Centre. Perspectives on the quality of working life 
proceedings of a conference / hosted by the Ontario 


Quality of Working Life Advisory Committee. -- Toronto, 
1980. .56>:p. 


RACE RELATIONS 


Aust. 


G.P. 
O. GoGs Re 


- L649 


RETIREMENT 


CaTis 


H63- 
-R438 


Ve 1-3 


Australia. Office of the Commissioner for Community 
Relations. Let's end the slander : combating racial 
prejudice in teaching materials. -- [Canberra], 1979. 
124’ ps 


Canada. Dept. of National Health and Welfare. Policy 
Research and Long Range Planning Branch (Welfare). 
Retirement in Canada. -- Ottawa, 1976-77. 3 v. 


SEX DISCRIMINATION 


HQ 
1239 
-U61 


7 
United Nations. General Assembly. Convention on the 
elimination of all forms of discrimination against women 


: resolution / adopted by the General Assembly. -- [New 
Yorks <b980. .s-J-3. ps 


SEXUAL HARASSMENT 


HD 
6095 


HD 
6052 


“aohoullo’ 


U.S. 


YS 
W84/ 
2:2= 
5518 


American Federation of State, County and Municipal 
Employees. Sexual harassment : on the job sexual 
harassment : what the union can do. -- Washington, 


eb9sO. "35 -p. 


Sexual Harassment in the Workplace, Detroit, 1979. 
Conference report / sponsored by the Michigan Task Force 
on Sexual Harassment in the Workplace and Program on 
Women and Work, Institute of Labor and Industrial 
Relations, The University of Michigan/Wayne State 
University ; prepared by Patricia Stover and Yvonne 


Gillies. -- Ann Arbor : Program on Women and Work, 
Pr San2 1.2 769) 5. 


U.S. National Advisory Council on Women's Educational 
Programs. Sexual harassment : a report on the sexual 
harassment of students / by Frank J. Till. -- Washington, 
1980.25-51 ,9 35:0. 


TECHNOLOGICAL CHANGE 


HD 
6331 


- A849 


QA 
73.2 


C782 


Association of Scientific, Technical and Managerial 
Staffs. Technological change, employment and the need for 
collective bargaining : an ASTMS discussion paper. -- 
[London, 19807]. 52, iv p. 


Copenhagen Conference on Computer Impact. -- 78, 1978. 
The human side of information processing : proceedings / 
edited by Niels Bjorn-Andersen. -- Amsterdam : 
North-Holland, 1980. 229 p. 


HD 
6331.2 
C2 
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LALD ss 
19 


YOUTH 


Ue Se 
L372 


Y8 


U.S. 
¥2. 
»M31- 
1/9 


- 8 - 


Mather, Boris. Computerization and employment : a labour 
view. -- Ottawa : [sen.], 1980. ° 18 p.- 


National Union of Journalists. ADM Committee on 


Technology. Journalists and new technology. -- Rev. -- 
[London], 219806. 467 ,--[Dhape 


Hart, Lois Borland. Moving up! : women and leadership. 
-- New York : AMACOM, cl980. 229 p. 


International Institute for Labour Studies. Women and 
industrial relations : framework paper and analysis of 
the discussions of an international symposium (Vienna, 
September 1978) / Dorothea Gaudart, Rose Marie Greve. -- 
Geneva, cl 950. 5743.0. 


On their own : women entrepreneurs. -- Santa Cruz, 
Calif. : Resources of Women, cl979. 91 p. 


- EMPLOYMENT 


Hyatt, Carole. Women and work : honest answers to real 
questions. -- New York : M. Evans and Co., cl980. 321 p. 


Ontario. Ministry of Labour. Library. Women reentering 
the workforce : a selected bibliography / compiled by 
John Ford and Alan V. Miller. -- [Toronto], 1980. 7 p. 


UeS. Department of Labor. Women's Bureau. CETA journey 

a walk on the women's side : a booklet documents CETA's 
responsibilities to women and women's access to CETA. -- 
Washington + GPO, 1980. .36 p. 


& YOUTH EMPLOYMENT 


U.S. Dept. of Labor. Employment and Training 
Administration. Office of Research and Development. 
Analysis and synthesis of DOL experience in youth 
transition to work programs / Manpower Research Projects, 
inc. == Springfield, Va. 2 Nris, 1976. ~ 109 ‘ps. 


U.S. National Commission for Manpower Policy. Expanding 
employment opportunities for disadvantaged youth : fifth 
annual report to the President and the Congress. -- 


Washington : GPO, 1980. 258 p. 


MISCELLANEOUS 


Z 


Sutton, Michael J. Minicomputers in libraries : an 


678.9 overview of alternatives for the present and future. -- 
-S967 [Toronto : sene], 1980, [48] p. 
U.S. UeS. Congress. House. Committee on Ways and Means. 
Y4. Subcommittee on Trade. Auto situtation, 1980. -- 
W36: Washington : GPO, 1980. 
96-61 
PERIODICALS 
Period. Affirmation. -- Toronto : Ontario Human Rights 
Commission, quarterly. Library has : vel, noel, 1980- 
Period. Public productivity review. -- New York : Center for 
Productive Public Management, quarterly. Library has 
ve4, noel, 1980- 
Period. Training. -- Minneapolis : Lakewood Publications, 
monthly. Library has : v.17, no.w12, 1980- 
PERIODICAL ARTICLES 
ABSENTEEISM 
0120B Kelly, Le Absenteeism and what to do about it. Worklife, 
Winter. 1981L,, p.2-3. 
AFFIRMATIVE ACTION 
O121BbKilbergy(W. M.isand) S09 Exoallentees From ‘Bakke ¥S" Fullilove 
the use of racial and ethnic preferences in employment. 
Employee relations law J., v.6, ne3, Winter 80/81, p.364-79. 
0122B Krzystofiak, F. and J.M. Newman. Revisiting equal employment 
opportunity in the Federal government: the case of the EEOC. 
Public personnel management, v.9, n.4, 1980, p.312-7. 
ANTI-UNION ACTIVITIES 
0123B Chernow, R. Grey flannel goons: the latest in union busting. 


Working papers for a new society, v.VIII, nel, Jan-Feb 1981, 
pe 18-25. : 


Seiji 


0124B Craft, J. A. The employer neutrality plege : issues, 
implications and prospects. Labor law J., Ved houtls l2y Dec 
1980, p.753-63. 


0125B The science of union-busting. Pronworkel, Veol, tel, Jane 
TUSr. Pe 13-5. 


ARBITRATION 


O126B Craver, C. Bs The judicial enforcement of public sector 
interest arbitration. Boston College law review, v.XXI, n.3, 
Mar. 1980, Pe 557-577. 

BENEFIT PLANS | 


0127B Cooper, Re De Employee benefits in the eighties. Employee 
benefits J., v.6, nel, Mar. 1981, p.9-11, 17. 


CIVIL RIGHTS 


01288 Guzzardi, W., Jr. The right way to strive for equality. 
Fortune, vel03, n.5, Mar. 9, 1981, p.98-102, 105-65, 1087 lis 
156 

0129B New OECD guidelines on privacy. OECD observer, nel07, Dec. 


1980; pe36-41. 


0130B Walker, Re Ke The exorbitant cost of redistributing 
injustice : a critical view ofUnited Steelworkers of America 
ve Weber and the misguided policy of numerical employment. 
Boston College law review, v.XXI, nel, Nov. 1979, psw1-83 


COLLECTIVE BARGAINING 


0131B Keller, W.L. and R.Le Brooks. NLRB treatment of confidential 
employees: renewed confrontation with Congress and the 
courts. Labor law Je, v.31, n.12, Dec. 1980, pe 733-40. 


0132B Labour relations in the construction industry. IR research 
reports, ve5, ne2, Dec. 1980, p.8-9. 


1338 LeRoy, De Re Scheduled wage increases and cost-of-living 
provisions in 1981. Monthly labor review, Vv. 104, «nel; Jans 
1981 ps9-15. 


0134B Smith, R. Le and W. Lyons. The impact of 
fire fighter unionization on Wages and working hours in 
American cities. Public’ administration review, v.40, n.6, 
Nove-Dec.e 1980, p.568-74. 


DISCRIMINATION IN EMPLOYMENT 
ee RE EL 
0135B Weiss, F. Ke. How federal discrimination laws effect 


health/welfare and pension benefit plans. Employee benefits 
he Va ek, Mar. Poa pel2-7. 


- ical - 


0136B Young, We E. Black and blue : playing games in the NFL. 
Equal opportunity forum, v.8, n.4, Feb. 1981, p.12-5. 


ECONOMIC CONDITIONS 


0137B Social challenges for the '80s. OECD observer, n.107, Nov. 
1980, pe 15-9. 


0138B Van Lennep, E. Current problems of economic policy. OECD 
observer, nel07, Nov. 1980, p.3-5. 


EMPLOYEES, RATING OF 
0139B Child, J. Factors associated with the managerial rating of 


supervisory performance.J. of management studies, v.17, n.3, 
O€t's 1980, pe 275-302. 


0140B Yager, Es A critique of performance appraisal systems. 
Personnel Je, v.60, no2, Feb. 1981, p.129-33. 


EQUAL PAY FOR EQUAL WORK 


0141B Burtord, JTOA.V Ir) and -D. "Rt ‘Norris?! A salary equalization 
model : identifying and correcting sex-based salary 


differences. Employee relations law J., v.6, n.3, Winter 
80/81, p- 406-21. 


0142B Celarier, M. The paycheck challenge of the eighties - 
comparing job worth. Ms. veIX, n.9, Mar. 1981, p.38, 43-4. 


0143B Nelson, B. Ae, Es Me Opton, Jr. and T. E. Wilson. Wage 
discrimination and Title VII in the 1980s : the case against 
"comparable worth". Employee relations law Je, v-6, ne3, 
Winter 80/81, p.380-405. 


ETHNIC GROUPS 


0144B Glazer, Ne Toward a sociology of small ethnic groups, a 
discourse and discussion. Canadian ethnic studies, v.XII, 
ne2, 2980, pe1-16. 


EXECUTIVES, DISMISSAL OF 


O145B Bauer, D. Why big business is firing the boss. New York 
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Library News 





Recent Staff Changes 


Olivia Hamilton has been our Interlibrary Loan Technician for a few 
monthse She came to us from Edinburgh. She also helps with circulation 
and reception. 


Lorraine Hoover is our new Circulation Technician on our reception 
desk. Lorraine worked here last summer and has recently completed the 
Library Techniques Program at Seneca. 


Kathleen Wilson is working with the Library Bulletin staff in the 
Reference section and filling requests from the Bulletins. She will 
also be the back-up for circulation and interlibrary loan. She came 
from the University of Toronto Physics Library. 


Ian Kellogg has replaced Stephen Roy as one of our Word Processor 
operators. 

Our Library Bulletins are produced by word processors, a great 
improvement over the previous cumbersome method. 


Wray Roulston is replacing Dolly Lyn as Industrial Relations Reference 
Librarian while Dolly looks after her brand new son, born the day after 
she went on leave. Our Clinic Nurse doesn't know how close she came to 
dusting off her mid-wife skills! 


Navee Blair and Mary Kandiuk, two of our summer library school students, 
are helping out on our reference desk and many of you have already made 
good use of their services. Other summer students are working behind 
the scenes in both Reference and Technical Services. 
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Library News 





Labor Statistics (Labstat) 


The Ministry of Labour Library now has access to a new database 
produced by the Bureau of Labor Statistics, U.S. Dept. of Labor entitled 
Labor! Statisticso<Labstac)s 


The Labor Statistics (Labstat) database is based on summary data 
generated by Bureau of Labor Statistics surveyse The database is a 
combination of several subfiles: national labour turnover; export-import 
prices indices; industry employment hours and earnings; producer price 
indices; consumer price indices; and the labor force. 


The record data in Labor Statistics varies depending on the subfile, 
but they will all be numeric in character with tabular type time series 
entries (i.e., data listed by year and/or month). 


For further information about Labstat or to request a search please 
contact the Ministry Library at 965-1641. 


Statistics Canada Publications 


As a result of rising costs and budget restrictions, the Ministry 
Library has cut back on ordering multiple copies of Statistics Canada 
publicationse Single copies of the regular Statistics Canada publications 
will continue to be received but will be for reference use only in the 
Library. This does not apply to the Statistics Canada Census 
publications. 





















a! hi f oy i) Lon 4 
eo, 
Wy, ‘Bohatzes. cine cis Gels re " 


Ny ce ; eras bare! i ve He cre i et ty 
om adh es Rae e “fe: ails iA lamas (3578 a aotersaa®. lee 
“fp el bande? ab att alee i irae ‘waktet thIe. Setad Pa: mae i 


ar Ue 








Se aie a-roume= Suey Uap woine % medal etotian © ‘toot due qe eee? 
eoPiG Rescnanall es “ine ‘haw: arruayt spamyelgma VIIeubn eg wont 
ere cies li cade sh hea baa asqathed abbr. A houen0: Sa bbe a | 
a in! , ’ > 7 + a n : 4 aa iti 
pothidua wy és mK hed boop Axis $y adie bisa 200 bs ‘pike ‘feb thongs \adt Ya 
i geri s sant) MNS tax das mar” TS sande et Sivdea ed bie tht Syens! ee 
Die ean yea et, ital ae hd eet fava ts B1Bb «oeh) seba29 i 
: ; As = ee a 
’ masta GOTBSe wy Jeep ag! Rie ae: tile mm Iupt ey, nok mero tnt BRO Me xT 
“9 p sf Poko tee 26 vied iS Rapeloim atte sar 
hewah My EAaie : tg é Fly y ih i a : 
¥ tian pe ky s ibis x Z | Mi 2. 
vty : k cap lanai pt hye, mee pat Lishseta FE 
gt \atalit oft ,eqotsofapest aoybud bes eteo> antats to) ivuess ee Py ma 
Boanad e5itoitese % asteoas gly taion am ishio oo Bonn do Aoh yusind, MP. 
anobiog: dua) een adsl sebeegs etugan wits o- He hoes af “ke: eUoltest dug | 
wii ni qino seo aomigeter 202 af If tw cud) dayinoe? 3d. oF sunignos tie! 
a ; evans sbansd pastaes tess :torl7 a9 xi cqe..go00. e408 sass sxBeadit” 
Bly iP eenotssos Loui’ 
’ : ; p Pom Find ae 
; my wat 
,) ah 7 a. 
Ay 
- y Hi 
5 my | 
4 i 
Jo] a 
can 
i f; i) \ ' 
: | \ is = ¥ by . 
‘ta y ‘ 6 = 





RECENT ADDITIONS TO THE LIBRARY AND A SELECTION OF 
INDEXED JOURNAL ARTICLES 
TABLE OF CONTENTS 


RELTOrENCG Ase vai band sbich sled ase GGe SG oS Ses. 0s Sees at b6G eas 
ADSSN CES SHC 5 iis pw Kiem bw 0°00 0 bible alate e'e'es wilco tales oie oe dep wwe 0's oe 
neta OACIVelACE LONE EOS TOOE hos 6s ebb he oh ce oes sce wast s e's saves 
BOtd = OLOUPACLIVILLES ‘asc ot ak bos eee 06 0s een Sees ee ie cc eene es % 
Riis CAC LOM Mee ae he S619 6 6.6 8 ss 6,6 s'b'o-a 615 6 OS 6 He WS ooh BSE Sle o 0's 65 0-00 
ee MCUIOEE CUMING Wa aces wis e's e's e's #6 6 e's) 6. 04 bie Wee we bles oe b oiaa wes 6 60s 
ce DL OU te biwis Ws wees eo ein ale win Gok oe 6 6 00 aN eke ele GW whe 6 e005 6 
Civil S€rWieeiaks ¢<scbw «Bs + sGan Gee lies 6ee4es eel seeaedGusue 
UGLICCCIVECRAEC ALDI NG: Sos SeWeR ce Sc eees CSRs SESS IE VEG, CITE ee 
Pel eltae PanOur "ASTECUENES, (so ssasev ee eae beees cose eeaseesees 
MEeCLAMAUHC LONI A EMP LOYMENE <s6.s wees. 6 6 00'c ete soe 6 bes 0 ae 6.6 
BEE OCACRWVOCHELE gi asics wb hss ttle 6 sera co ake nd ness e's Se de ew eee ee 
BESIOMLCe COUddt LONG * sews nd o's Sein eb 6 56 6 6 ON 6 bie oO ele e's sia 0 08 00 0 8% 
SPUR YECSOC OLGM1 SAALROE s ccc cet sesvivecdevecconbicceseateeesece 
PWOLOVCeH. URACIL TOL sissy 6s's ess v0 e's se oe 0b 606 6 ub 6.8 le 60 0 aes 6 
taployees@rRelomarlondotrt veel same e Casi aedis ha dour. Hesse. Bows 
Eaploynentaqggpportunttyhe.s Sour. mer eass ce PE SRS Stele. So aeorted. 
BQUaL” PayMeOGUE Qual hWOorhOes se ets oe SOs Sn OWES Ue ce ceheseerenee 
PrerrcDLG Warming “HOULS <vesssesececess co seke cece eevesacee tees 
AR L CODD OC aes'hs 6 6 64 506 6.5 6 ¥ 5 5 6 SUN ON NUN © 05 06 65.6 010 Bee & Soe 8 
Handicapped ™=“Gmploynent Fest ev ORs ere eos. PORTE ae. OS eC Tee. 
HOOES (OL EaUOUTOS CS sects ee ees Mee ee were ell ets bene bebe fe Gs 
MaGuStriaMORelacions. FRM SIS. 6. Fh eh Se Soe VE. eee. SP. Pees Tees 
MOU EVALUBETONM GS caked e ee SCOURS Oe ee ee chee ee Sec hee Cle ceereds 
BUDE ORE Ue ACiLON “sss aces ale tbs oss ae wh eb eae ccs ease ee se wie 8 
PADRE LIVaneSKeOUSlLALLON sevecseeseese'c ee tboctusecessedavenie 
LaADOULManaeement COMOpeEratlOon cesses veces aveee ceebvecsesees 
Labour Supple ses 08s See sds 0 Hate core te v sae Deeee be obs eerie 
Halour TUEHOVECSUH Ss Sec Pote cst s da reavecee rece eerce eee es eees 
EEUOULCUULOUS ea eC OMe ee ties cs vice so 66s ees eeelecee ce ceases 
Mit OL LS emilee a's 4/64 5's 0-5 0 elk ae 96.64 ei bis's 6 66 016 able 6:8 eee 0 ks 6\6 60 oneioue 
man pOwenwrOLeCa SE ITND misses ss 6 0\6,0\5 0\4.9.4.¥.0b. 08 90.0 60.80.06 008 0'¢.0 oie 
Par POUT MCOLTC LES. 6 antes es © otis 1c eae eae 0'e'5 Ck Oa We 8 welee ab 6 a ese oe 
Mediation and -Conciltatton. Jor rsostebsvedecstecvecceee Seen 
MENOTICIE OY slsslis Pea Sawee ces eee es Fea ee ee eves ceeetere reese res 
Occupational “Forecacehne sos cise pia e atedeaeeece aceee tor cecees 
OLGEr Worker Lelsie atlidstas acsliets ots slstva e's eee cereale alee cele «eats pelted ele's 
OrganiZation ceccccccccccccvcccccccecscccccccsccccccccccccece 
Pee lONe wkcoOC lal “SeCuriLy ds.cn es ena 6s 900. vio Sele satin ale o9 6 sna 68 
PerwOOnEL, MENaPeMent nice &sa.0.s 6's:0.5 6 nis a0 0's1e'ue wid ee kale wea. 6 o's.0'0'e 
PiMe SO LOGIT OM ) ass 0.0 ne 60 < sip so o'5i6 e848 e980 wie ew ereih ace sles o 58 > 
Gus lity of Working LVCS tres coves eet sede cceesss vou ueeee cee 
RACE RELA CUS? ws s'sre cide ely oe ie dale Seer ese o vie ow elcteins oo ce elee t's 
RECT TEMS Gry d aitite ob adidlose Sate tee We bole ele cde a 60s we esen ale s'epiasiec es 
Pret TO) WOTK cnt aku ses cet en ys cas ole e she es 504 6 mee ees ais ou pale oe e's 
BO ULSCL LBL ACI ON a sae 4.910 0.6 5 seks pnw 6 s sAbise eine eA es Mun 6 sus 6 6 6 
MEKUGG WIAEAGSHCNE seasossboeosvoccsdovoncsactetacvssusdessvevad 
BLYIKES 6 LOCKOUCE se sivas so so 0s tn ness 5% s views eee wisn a bee pee « 
Technolog Beal Cha nes! ess caw ewe ate 2 oes oo ome Uetee ete cules ce uld's « 
ATALNAING soi wee eetde dsieslediuls oo eee vena ces bate otis & Sieete ate ae dee ens 
Unemployment) occ ewsicceseceesccceceveceuccensesecucebeeeee eee’ 
Wage DITferent€lal se oie lei ects chee e saison bebe ee beee ts esse e's at 
WOES weak asa tach urns so.c0s0 cnn ees eu.c 0 S06 ene 05 A wa on wee wee he 6 Ae 
WORE eh ove hea E sah ORS e eS E HORE SERAEHR SS ESR EE OORAA MES ab eee» 
Women = Employment: <sasc sk ccnn 0066 0059 504 eRe a aes ie oe 6 6'o8 
Workshar ing’ WicisivteieNele cevocceveccebeveevoevseenebees ue cocecses 
Youth & Youth imp Moyment? "0s ofe’s o'c'eb's'u'e ns on a's & BSS bale wis she's ee e's 


Periodicals @eeeeeoecveeeveeeceeeveeeeeeeeseeeeeeeeeeseseeeeeseeeseeeeeet 


a 


nares sae yennel Ne ha Wa ewe ales ae hairs 9 Cae ee 















































eure ot 
reetacreagen > 


sareeeer ee ae : tr been es 
\eveseuneae® a ve We seaberane * 

Shesondh- oleae a vvaccvah sane tetceanin gs ‘ 
wee eeeese ranean Peanenereectoeeeongauersanaendas # 










rind abeesennnheeenaWede seen eveneagheaee | 
ESAS DAO Rae HOE SAD OHH ORT EET Ore Te ® Pinemestga | 
PPC eee jnoayoiqnd at ‘Se hteate 
Prrrev ett rrrir rire itt ee ee t 
rere ee anotthbaed *s 
Sen tD Uae whee hMeels eee nww tea enegiede vs to feeatmatd » ‘t 
Pee bnew eee ee en hee Cet ea ey rahe nekewdawnwe to arison «#5ete 
CON Oo edn eee ETE NEE EKA CO Te HERA THEE SMS to pakoaucdale FORO q 
wrreee teeter Ye ires1ogg 0. eee 
dwindls a cbanedeb@w eee oesdes-comeakee #100 faupa pie vs%. “Teupd = 7 hy 
CRRA FUERA SOE REP MEOH ERE Re See ERNE syooH eblared Sidinelt. ] > 
eperert Petter r eet Teeter ee baqasothant | : 
OPES OORT Oe ret Poe eee ee Jnsevolqnad = beqqsatboal «© | 
AORTA Re bene ee eee ew Reese ee RWS arena swenaws meodpl to. ezv0k : ¥ 
i Awol nule baw Gael r an hiean bbe Gh waeaneaeees anotislok fatisevbot ai 
WUTC OUECE eT Pee eee ee eee aolisulevS dol = 
Cee ARS AEK TERRA EKEER HHS ORM OREO eh eW Tee vot tosteks a2 dol ; 
Cee OU Medak eer ORE Beata enatee eee ews votreletgad a eal sued bd - 
cheeveownesseetssevesnteseseas MOLI mr Mo-oU jtemsgsont=suo0ded 
Jiticcniadhadcadds eae dvsns cs abaeeeoasery ans tan yigque avodg. i 
sal sien bwie'e dd cw chews kkusedds seb eeh8ebnlekaees es SSOVOURKUL, TCE 
Terre rrreere ee CT eee ee Sete e te heer ee a anata’ toodet 
Were teeee ee es, etioval! Cis 
va vdessae.ee o8ON eae bu dus ata seven dvadsee anisesoo10% qavogral’ 
"TRUER ETEL EE TE ET CL CPR EO Ae ee eee eSiot{od tewogas - 
Sv Oh OR eR ES eS HEH H TTA H OHA TEN eee RS dotsatiboned bas cotye tbat 
CHAP ES ERENT ORE P ERR EEE OER SEEK HOR ORE RA Raw eee a PENH ey aeitziteclh ' 
bwacecvcndountedavessetectenesspeoee Qntdnnoe3e8 Isdotjaguasd Nye 
pepe seadvenves C2Ce HRP eH AW ® ee eh aww taneeteen ene, $0070" zebio 
wUtertrere tier st eer aotsestangso / 
WYETTeTTTT TTT LT YAlsused leftoue 2 enoltensd .". 
Teeter jasos gene Leonoete9 
WTREEPUELTTOCOLEOL CULE GEL iS aosueol) ‘306L7, 
§.2 800 eRE DECKS S TASES Re ROSS OE SOO mE A> siti gnLsirow to vat Laut: 
WEETTTTTT ILLIA anolisigh sond 
‘Terr re res Teo eee PP CPP Tes Cee Se eee ee ee eee tnsne tliat 
Os al ee Pe Oe oe Pace ee ae Az0V 03. iaigtA 
CON var emheeehasvecessrecssccueareanteseges NOLIeotm Tek rae 
Wee eee eee ECE i ete eee ere eee Insmaeese laure? . 
Cr He ee enemeeebaeereracsreeneensoesereseyre aju0do0d 2 eoxtlize Ge 
eee THOR RHEE N APH ESA RARE ORE w aE ee ee aegnes) iaotgolandosT 
PRUETT LELOLECT LITE ee Ce eee gniatasyT * 
oPOS ERE MERE E CHiKe HURHOL CS TES AEG SO NASP AR ORY SES es josmyol gman. : 
wreereererr Pee Pere Cee ree ee eletigezotti agaW 


CHEN EO HEH RE Hae nest ee eee eeneW ee gasninansernnvaneeganh eas aaRew ~ 


Wereeurrry rT Citerrettereesiirr tt eee 900% 
Winn twenene eben cedeeenee sere wdmeneneneers Jnsavolams aa ponoll 
Repneishra a tegtemnastd<, apyrense = 2 ey 4 anor 


wr, 





ee. ee 


oe nee ben eteasenarncwsaneeenee 


NEW BOOKS 


REFERENCE 

Ref. The Future : a guide to information sources / [Edward S. 
CB Cornish, editor]. -- 2nd ed. -- Washington, D.C. : World 
158 Future Society, °c1979. “viii, 722 p. 

~ F996 

ABSENTEEISM 

HD Hinrichs, John Re. Controlling absenteeism and turnover. -- 
a? Scarsdale, Ne-Y. : Work in America Institute, cl980. 46 p. 
W927 
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AFFIRMATIVE ACTION PROGRAMS 


HD Arbetsmarknadsstyrelsene National Labour Market Board. 
S572 Equality in the labour market : programme - adopted by the 
- A667 Labour Market Boarde -- Solna, Sweden : The Board, 1977. 
16 pe 
Cane Canadae Human Rights Commission. Special programs in 
HR2 employment : criteria for compliance = Programmes speciaux en 
S742 materiere d'emploie : criteres de mise en application. -- 


[Ottawa?] : The Commission , [1980?]. 25 p. 


ANTI-UNION ACTIVITIES 


HF Demaria, Alfred T. How management wins union organizing 
5549 campaigns. -- New York : Executive Enterprises Publications, 
~D372 1960. 1x, 5354 ps 


CIVIL RIGHTS 


Ont. Ontario. Status of Women Council. Submission of the Ontario 
G.P. Status of Women Council on the interim report of the Task 
La Force on Section 4 (1) (g) of the Ontario Human Rights Code. 
Comm. -- [Toronto, Onte : The Council], 1974. 22 leaves. 

1973 
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~S941 

BL Rudin, Ae James. Prison or Paradise? : the new religious 
2530 cults / A. James Rudin, Marcia R. Rudin. -- Philadelphia 

- U6 Fortress Press, cl980. 164 p. 
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CIVIL SERVICE 


Fiche Canadae Economic Council. Wage behaviour and wage control in 

530 the public service / by Douglas A. Le Auld ; prepared for the 
Centre for the Study of Inflation and Productivity. -- 
Toronto : Micromedia, [1980]. 1 microfiche (29 frames). 


COLLECTIVE BARGAINING 
OLRB Appropriate units for collective bargaining / edited by Peter 


G. Nash and George P. Blakee -- New York : Practising Law 
Institute, cl979. 459 p-. 


Fiche Canadae Economic Council. Interest arbitration and wage 

510 inflation in the federal public service / by George Saunders 
; prepared for the Centre for the Study of Inflation and 
Productivity. -- Toronto : Micromedia, [1980]. 1 microfiche 


(74 frames). 


Ont. Ellis, S. Re Dump truck owner/operators and collective 
G.P. baregainiug.s,-- [Toronto ; Ssenel, 1981.0 99, [Siar 

La. 
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COLLECTIVE LABOUR AGREEMENTS 


KE Palmer, Earl Edward. Collective agreement arbitration in 
3206 Canadae Supplement. -- Toronto : Butterworthse Part of the 
Pa a Or Canadian legal text series. Library has : 1980- 

Suppl. 
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DISCRIMINATION IN EMPLOYMENT 


HD Hayes, Harold Pe Realism in EEO. -- New York ; Toronto 
4903.5 John Wiley, cl980. vii, 346 p. 
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HD Wainwright, David. Discrimination in employment : a guide to 
4903.5 equal opportunity / David Wainwright ; with the section The 
G7 law contributed by Roger Greenhalgh. -- London : Associated 
W141 Business Press, 19/79. 315 p. 


DOMESTIC WORKERS 


Cane Canadae Task Force on Immigration Practices and Procedures. 

MP Domestic workers on employment authorizations : report / Task 

bo=2 Force on Immigration Practices and Procedurese -- Ottawa 
Office of the Minister of Employment and Immigration, 1981. 
94 xxx pe 


EMPLOYEES, DISMISSAL 


Pele Os International Labour Office. International Labour Conference, 
Conf. 67th, Geneva, 1981. Termination of employment at the 

67th initiative of the employer. -- Geneva : ILO, 1981. 147 p- 
Repte 

Vi0tC2) 

HD Severance pay / IR Research Services ; in cooperation with 
Tikes by Labour Canadae -- Kingston, Ont. : IR Research Services, 
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EQUAL PAY FOR EQUAL WORK 


Ont. Ontario.e Legislative Assembly. Standing General Government 
G.P. Committees [Submissions to the Standing General Government 
L.A. Committee on Bill 3 : an act to amend the Employment 

8.666. G Standards) Act’). --) [Toronto): sine, 19802). .4v. Archival 
°S94] materiale Does not circulate. 
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FLEXIBLE WORKING HOURS 


HD Ronen, Simchae Flexible working hours : an innovation in the 
5109.2 quality of work life. -- New York ; Toronto : McGraw-Hill, 
U5 CuOB cht w, 4253eps 
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HANDICAPPED 

U.S. Careers for deaf people : proceedings of the National Forum 
HEL. = VII / Council of Organizations Serving the Deaf 3; Gary F. 
602- Austin, editor. -- Wshington : U.S. Depte of Health, 

D34/2 Education, and Welfare, Office of Human Development, 


Rehabilitation Services Administration, [1976?]. xii, 74 p. 


Gt.Brit. Cooke, Kenneth Re The impact of the mobility allowance : an 
G.P. evaluative study / Kenneth R. Cooke, Frances M. Staden. -- 
H.S.S. London. 3,4HMS0%e 1981 mh wdiiaesOp. 

S.R.B. 
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HV Information directory : a handbook on income maintenance and 
a0) 1 other benefits for physically disabled persons in Canadae -- 
~143 Toronto : Canadian Rehabilitation Council for the Disabled, 
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U.S. A Summary of selected legislation relating to the handicapped 
HEl. 1977-78. -- Washington : U.S. Depte of Health, Education, and 
702- Welfare : for sale by the Supte of Docse, GPO, 1979. vii, 
H19/ 42 pe 

977-78 

U.S. U.S. President's Committee on Employment of the Handicapped. 
PrExl. Resources for the vocational preparation of disabled youth / 
10/9- [Mona L. Hippolitus]. -- Washington : The Committee ; for 

V85 sale by the Supt. of Docse, GPO, [1980]. iii, 44 p. 

HV Walker, Charlie. A composite picture of the disabled in 

3024 Canada / Charlie Walker, John McWhinnie. -- [sel. : sSen.e, 

C2 19802J«9) 30;052p- 
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HANDICAPPED - EMPLOYMENT 


HD Canadian Chamber of Commercee Health and Welfare Committee. 
7256 Report on the employability of the handicapped / prepared by 
«C2 the Health and Welfare Committee of the Canadian Chamber of 
eek2 Commerce / in consulation with Health and Welfare Canada. -- 


[Montreal : The Chamber], 1975. 5, iv p. 
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The disabled worker : a community guide to vocational 
rehabilitation programs / The National Urban Coalition. —~ 
Washington, D.C. : The Coalition, [1980?]. 19 p. 


Interviewing guides for specific disabilities ; visual 
impairments / prepared by the United States Employment 
Service. -- [Washington : U.S. Dept. of Labor, Employment and 


Training Administration : for sale by the Supte of Docs., 


Lawrence, Jamese Project Skill : strategies and techniques 
project on the employment of handicapped persons in state 
government positionse -- [Washington] : U.S. Dept. of Labor, 
Employment and Training Administration : for sale by the 
Suppisloef Does. GPO, edO/oe. vi, No hips 


Rouault, Georges Ye The handicapped and their employment : a 
statistical study of the situation in the Member States of 
the European Communities. -- Luxembourg : Statistical Office 
of the European Communities, 1978. x, 214 p. 


Sheltered workshop study : a nationwide report on sheltered 
workshops and their employment of handicapped individuals / 
U.S. Dept. of Labor, Employment Standards Administration, 
Employment and Training Administration. -- Washington : The 
Administration’ }..Springiveld,Vad) YONTIS; 19A/en! v- 


U.S. President's Committee on Employment of the Handicapped. 
Look who's minding the store : supervising disabled 
employees. -- Washington : The Committee : for sale by the 
Supt esofeDocds. JoGPO; afi] 978] si ob4sp. 


Vash, Carolyn L. Sheltered industrial employment / by 
Carolyn Le Vash ; Institute for Research Utilization ; 
[prepared for] Social and Rehabilitation Service, U.S. Dept. 
of Health, Education and Welfare. -- Washington : The 
Institute ; Springfield, Va. : reproduced by NTIS, 1977. v, 
79 pe 


Your new mentally retarded worker. -- [Washington] 
President's Committee on Employment of the Handicapped, 
1980. 16 Pe 


INDUSTRIAL RELATIONS 


HD 
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HD 
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1980 


Industrial Democracy in Euvrope(IDE) International Research 
Groupe European industrial relations / by Industrial 
Democracy in Europe (IDE) International Research Group. —- 
Oxford * Clarendon Press, 1981... ix, 277 ps 


Industrial Relations Centre Conference (28th : 1980 : McGill 

University). Employee relations : lessons of the seventies = 

Relations de travail : lecons des annes soixante-dix / Glenna 

Loerick, editor ; Fanny Singer, associate editor. -- Montreal 
The University, 1980. 119 p. 
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Gt.Brit. Industrial relations handbook / Advisory, Conciliation and 
G.P. Arbitration Service. -- London : HMSO, 1980. 354 p. 
AeC.AeSe 
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LABOUR LAWS AND LEGISLATION 


HD The Office employee : a national study of work practices and 
7838 labour law / prepared by Canada Labour Views Co. -- Toronto 
+032 The Company, 1968 (Toronto : Brigdens). 2/72 p- 

HD Rovet, Ernest. Employee/employer rights in Ontario / Ernest 
7839 Rovet 3; cartoons by Matt McLean. -- 4th ed. -- Vancouver 
~C34 International Self-Counsel Press, cl980. xii, 105 p. 

~R874 

1980 


LABOUR SUPPLY 

Fiche. Randhawa, Bikkar S. Jobs for teachers who qualified from the 

521 College of Eduation in 1978-79. -- Toronto : Micromedia, 
[1980]. 1 microfiche (14 frames). 


LABOUR TURNOVER 


HF Roseman, Edwards Managing employee turnover : a positive 
5549.5 approache -- New York : AMACOM, cl981l. xii, 260 p. 
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LABOUR UNIONS 


HD Bain, George Sayers. Profiles of union growth : a 
6476 comparative statistical portrait of eight countries / George 
-B163 Sayers Bain, Robert Price. -- Oxford : Basil Blackwell, 


c19803 Raivyel 7 7p. 


HD Chaikin, Sol Chick. A labor viewpoint : another opinion / by 
6508 Sol Chick Chaikin 3; foreword by Daniel Patrick Moynihan. -- 
C434 Monroe, N.Y. : Library Research Associates, 1980. vi, 231 p- 
HD Kilgour, John G. Preventive labor relations. -- New York 
6490 AMACOM, cl981l. viii, 338 p. 

~R4 
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LAYOFFS 

HD Medoff, Je Le Involuntary terminations under explicit and 
4824 implicit employment contracts / by J. L. Medoff and Kk G. 

¢ H339 Abraham. -- Cambrdige, Masse : Harvard University, 198l. 


MANPOWER POLICIES 


LC Education and work : a symposium / Daniel Heyduk, editor. -- 
1085 [New York] : Institute of International Education, cl979. 83 
0 E24 Pe 
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Ont. A review of the two-year diploma nursing programs in colleges 
GePs of applied arts and technology in Ontario / prepared by ARA 
Univ. Consultants Ltd. for the Ministry of Colleges and 

© R454 Universities. -—- [Toronto] : ARA Consultants Ltd., 1978. “4x, 
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U.S. UeSe Dept. of Labor. Employment and Training Administration. 
L37. Apprenticeship in foreign countries / prepared by Beatrice 
14; Ge Reubens ; with the assistance of John A. C. Harrisson. -- 
fits Washington : The Administration : for sale by the Supt. of 


Does.),, (GPO, L960. vi, 93%p. 


MINORITIES 

E Ponting, Je Rick. Out of irrelevance : a socio-political 
92 introduction to Indian affairs in Canada / J. Rick Ponting 
-P816 and Roger Gibbins ; with contribution by Andrew J. Siggner. 


s=itoren toes) Butterworths MelosOsrexvily 3602p. 
PENSIONS AND SOCIAL SECURITY 
Fiche Canada. Economic Councile Public pensions plans and the 
F12 incentive to work / J. B. Burbidge and Ae Le Robbe -- Toronto 


Micromedia, [1980]. 2 microfiches (119 frames). 


PERSONNEL MANAGEMENT 


HD Kanter, Rosabeth Mosse A tale of "0" : on being different in 
5867 an organization / Rosabeth Moss Kanter with Barry A. Stein ; 
-K16 illustrated by Booth Simpson Designers. -- New York : Harper 


and ‘Row, <c 1980's 4220 4p. 


QUALITY OF WORKING LIFE 


Fiche Bureau of Municipal Research (Toronto, Ont.). Productivity 
533 and quality of working life : two sides of the same coin / 
[Ute Wright]. -- Toronto : Micromedia, [1980]. 1 microfiche 


(39 frames). 


HD Cherrington, David J. The work ethic : working values and 
4905 values that work. -- New York : AMACOM, cl980. x, 288 p. 
©C€521 

HD International Conference on Changes in the Nature and Quality 
6950.5 of Working Life (1979 : Thessaloniki, Greece)» Changes in 
~161 working life : proceedings of an International Conference on 


Changes in the Nature and Quality of Working Life / sponsored 
by the Human Factors Panel of the NATO Scientific Affairs 
Division ; edited by K. D. Duncan, M. M. Gruneberg, D. 
Wallis. -- Chichester ; Toronto : Wiley, c1l980. xiv; S568eps 


RACE RELATIONS 


HS Ingalls, Robert P. Hoods : the story of the Ku Klux Klan. -- 
2330 New York : G. P. Putnam's, cl979. 127 p. 
-K63 
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HT Patel, Dhirue Dealing with interracial conflict policy 

i Bee alternatives. -- Montreal : Institute for Research on Public 
°P295 Policy sc lL9SOstoxxP S5ep. 

PN Rosenfeld, M. All the news that's fit to print? : a study of 
4751 the Toronto press's coverage of immigration, ethnic 

-R813 communities and racism / by M. Rosenfeld, M. Spina ; 


sponsored by the Cross Cultural Communication Centre. -- 
[Toronto]. : The Centre, 1977. 24 leaves. 


RETIREMENT 

Fiche Herzog, John Pe Issues in mandatory retirement :**a progress 

519 report prepared for the Human Rights Commission of British 
Columbia. -- Toronto : Micromedia, [1980]. 1 microfiche (6 
frames). 


SEX DISCRIMINATION 


HD Gardner, Donald G. The effects of sex stereotypes, amount of 
4903.5 relevant information, and awareness of organizational 

-U58 selection practices on sex discrimination for a managerial 
~G226 position / by Donald G. Gardner and Chris J. Bergere -- West 


Lafayette, Ind. : Purdue Unive, Krannert Graduate School of 
Management, Institute for Research in the Behavioral, 
Economic, and Management Sciences, 1980. 33, 10 p. 


HD Kahn, Lawrencee Sex discrimination in professional 

4824 employment : a case study. -- Champaign, Ill. : Univ. of 
PP Ed ie Illinois at Urbana-Champaign, Institute of Labor and 
R-288 Inudstrial Relations, [198127]. p. 273-276. 


SEXUAL HARASSMENT 


Ont. Bayefsky, Annee Complaints of sexual harrassment to the 
G.P. Ontario Human Rights Commission. -- [Toronto : Ontario Human 
La. Rights Commission], 1979. 179 leaves in various foliations. 
H.R.Ce 

°C737 


STRIKES & LOCKOUTS 


HD Industrial Relations Centre Conference (27th : 1979 : McGill 

4813 University). The problem of “essential services" 

°M145 inconvenience, importance or emergency = Le probleme des 

1979 "services essentiels” : importuns, importants ou urgents / 
Alexander C. Pathy, editor : Glenna Loerick, associate. 
editor. -- Montreal : [The University], 1979. 187 p- 


TECHNOLOGICAL CHANGES 


T Engelberger, Joseph Fe. Robotics in practice : management and 
59.4 applications of industrial robots / Joseph F. Engelberger ; 
eE57 with a foreword by Isaac Asimov. -- [New York] : AMACOM, 


el980V2 xvii it29bop. 


Can. Melvyn, Peter. Microelectronics and industrial relations. -- 
L38- Ottawa : Labour Canada, [1981]. 12 p. 
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Menzies, Heathers Women and the chip : case studies of the 
effects of informatics on employment in Canada / by Heather 
Menzies ; with editorial and statistical assistance by 
Russell Wilkins. -- Montreal : Institute for Research on 
Public ‘Pobtcy ,4¢ 1981]. evxxvidly 9SAp. 


Okamatsu, Sozaburoe Influence of micro-electronics on the 
economy / by Sozaburo Okamatsu ; prepared for the Women's 
Bureau, Labour Canada. -- Ottawa : Labour Canada, [1981]. 
Dei. 


Ontarioe Ministry of Labour. Labour Market Information and 
Analysis Unite The impact of microelectronic technology on 
employment : a survey of current research studies in selected 
West European countries / C. Ae Jecchinis 3; prepared for the 
Labour Market Research Unit, Ontario Manpower Commission. -- 
Toronto : The Commission, 1980. iii, 82 p. 


UNEMPLOYMENT 


Fiehe: 
526 


Fiche 
522 


WAGES 


Fiche 
Sie 


Fiche 
Sih 


WOMEN 





Cane 
SW21- 
3 


HD 
6079.2 
°U5 
~F673 
Ve l=2 


HD 
6055 
L977 


Canadas Economic Council. Discouraged and additional workers 
revisited / by Tom Siedule and Keith Newtone -- Toronto : 
Micromedia, [1980]. 1 microfiche (21 frames). 
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AFFIRMATIVE ACTION PROGRAMS 


U.S. Applicant EEO data systems in state and local governments 

PM practical application and current developments / [major work 
bw2s: was done by C. D. Saso]. -- [Washington] : United States 

- A652 Office of Personnel Management, Office of Intergovernomental 


Personnel Prograis, 1981. v, 38 p. 


Ref. Handbook for affirmative action program managers / Ontario 
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HD Wainwright, D. Learning from Uncle Sam : equal employment 
4903.5 opportunities programme. -- London : Runnymede Trust, 1980. 
G/ 34 pe 
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CIVIL RIGHTS 


U.S. Civil rights issues of Euro-ethnic Americans in the United 

CR States : opportunities and challenges : a consultation / 

es: sponsored by the United States Commission on Civil Rights. -- 

WAGs Washington : The Commission, [1980?]. vii, 592 p. 

ekC The European Convention on Human Rights : two new directions, 

a7 EEC, UK : a conference / jointly organised by the British 

~ E89 Institute of Human Rights and The United Kingdom Association 
for European Law. -—- ,[London?] +. British Institite of Human 


Rights, 1980. iii, 47 p. 


COLLECTIVE LABOUR AGREEMENTS 


Can. Cousineau, J-M. Wage determination in major collective 
BG22— agreements in the private and public sectors / J. M. Cousin- 
55 eau, R. Lacroix ; assisted by P. Robillard. -- [Ottawa] 


Economie (Coun ciilesof .Camaday) ¢ 1.97 ./n us exiw,,) ob42, wie 


HD Federal and provincial collective agreement analysis / 
7811 [Collective Agreement Analysis Technical Committee] = Federal 
nee et provincial analyse des conventions collective / [Le comite 
~ F293 technique sur l'analyse des conventions collectives. -- 


[Canada] : The Commitee, 1980. ix, 98 leaves. 
EQUAL PAY FOR EQUAL WORK 


HQ Unequal pay : Canadian and international perspectives / 
1106 edited by C. Ramkhalawansingh. -- Toronto : RFR/DRF, 1980. 
~9/741 xiv, 145 p. 
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LABOUR LAWS & LEGISLATION 


KE New developments in federal & provincial labour law = Les 
3151 tendances actuelles en droit du travail provincial et 
~NDoe federal .. ==)\Don Mills; Ont = Richard(DenBoo Ltd., cl938I. 
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LABOUR TURNOVER 


Fiche Leckie, Ne An analysis of turnover in Ontario industrial 
639 establishments / N. Leckie, G. Betcherman, K. Newton. -- 
Toronto : Micromedia, [1980]. 2 microfiches (104 frames). 


LABOUR UNIONS 


Fiche White, J. Women and unions [microform]. -- Toronto 
649 Micomedia, [1980]. 4 microfiches (312 frames). 


MANPOWER FORECASTING 


BGt Critical trades survey : phase II, report 1 / prepared for 

G.P. the Occupational Training Council by Policy and Systems 

La. Development Branch, Ministry of Labour, Victoria, B.C. -- 

PSs Webs Victoria;. B.C. ¢ The Minisery,- 198). —25v.) Civ, 50; ae ee 
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Vaume 

HD Report of a manpower & training requirement survey on 

8039 qualified machinists in the British Columbia metals industry 

«M2262 manufacturing sector / conducted by the Metal Trades Sector 

Raz of the British Columbia Division, the Canadian Manufacturers' 
Association. --[Vancouver] : The Division, 1980. 26 leaves 
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MANPOWER POLICIES 


HD Mukherjee, S. Governments and labour markets : aspects of 
Dy Tos policies in Britian, France, Germany, Netherlands and Italy. 
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M953 

HD Skilled manpower shortages in the 1980s : towards a 

9505 cooperative solution : proceedings of the eighth CRS policy 
.O2 discussion seminar, December 9-10, 1980, Vancouver, British 
£3 Columbia / [edited by M. J. Wojciechowski]. -- Kingston, 

P=} ) Ont. : Centre for Resource Studies, Queen's University, 
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HD Skilled trades study of the Niagara region / by A. Aiello 
5729 reefer lall] .xiin concderewitimlincdln Countyboard of 
~U34 Education [and] Niagara South Board of Education ; for the 
- S628 Ontario Industrial Education Council. -- [Welland, Ont. ] 


Niagara College of Applied Arts and Technology, 1979. 38 
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DA Britain's Black population / The Runnymede Trust and the 
ge Radical Statistics Race Group. -- London : Heinemann 

~N4 Educational Bks., 1980. xiii, 160 p. 
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QUALITY OF WORKING LIFE 


Ont. Trist, Es The evolution of socio-technical systems : a 
CrP. conceptual framework and an action research program. -- 
Ba’. Toronto : Ontario Ministry of Labour, Ontario Quality of 
QWL Working Life Centre, [1981]. 67 p. 
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RACE DISCRIMINATION 


2 An annotated bibliography of housing amd school segregation: 
7164 articles and documents with additional material for research 
-H8 / by The Housing Advocates ; introductory material by J. 

- A615 Buchanan ; annotated bibliography by E. G. Kramer ... [et 
al.]. -- Monticello, I11. : Vance Bibliographies, 1980. 38 
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25 Bagley, G. K. Verma. -- Westmead, England : Saxon House, 
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RACE RELATIONS 


F Sunahara, A. G. The politics of racism : the uprooting of 
1035 Japanese Canadians during the Second World War. -- Toronto 
ne Lopiner, LIS). Sil, 22205. 
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STRESS 

LB Swick, Ke J. Stress and the classroom teacher / by K. Jie 
2840 Swick and P. E. Hanley. -- Washington : National Education 
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LB Teacher burneut’/ edited by Ao S. Alsehtiler*:rwith J. Carl 
2840 ses peti jal.,j.« -- Washington: National, Education Association, 
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Bernstein, Je The microeconomics of information : structural 
and regulatory aspects. -- Montreal : GAMMA, 1979. 63 p. 


Curnow, Re. C. Product and process change arising from the 
micro-processor revolution and some of the economic and 
social issues / by R. C. Curnow and C. Freeman. 
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Microelectronics : selected annotated list of readings from 
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Microelectronics and the engineering industry : the need for 
skills / edited by N. Swords-Isherwood and P. Senker. -- 
London ;: Frances: Printer, (Pub) Ltd.;'c1980. “viii, 186 p. 


Social and employment implications of microelectronics 


paper / by the Central Policy Review Staff. -- [London 
Sette GPO eeuca ep. 


Whiston, T. An annotated bibliography on the relationship 
between technological change and educational development / 
T..Whiston, P. Senker,’'P./ Macdonald. —-"'Paris’ * Unesco 
International Institute for Educational Planning, 1980. 168 
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Workplace education in Ontario : a report of a conference / 
sponsored by the Committee on Getting and Holding Manpower in 
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Parsons, D. O. Poverty and the minimum wage. Washington 
[D.C.] : American Enterprise Institute for Public Policy 
Research, cl980. 62 p. 


Canadian Research Institute for the Advancement of Women. 
Meeting (3rd) : 1979 : Edmonton, Alberta). Women as persons 

proceedings of the third Annual Meeting of the Canadian 
Research Institute for the Advancement of Women (CRIAW), 
November 9-11, 1979, Edmonton, Alberta = La femme en tant que 
personne : actes de la troisieme assemblee annuelle de 
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Byrne, H. A. The age factor as it relates to women in 
business and the professions / by H. A. Byrne [for the] U.S. 
Dept. of Labor, Women's Bureau. -- Washington, GPO, 1934. v, 
66 p. 


Kessler-Harris, A. Women have always worked : a historical 
overview. -- Old Westbury, N.Y. : Feminist Press, cl981. 
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Newland, Ke. Women, men, and the division of labor. -- 
Washington, D.C. : Worldwatch Institute, cl980. 43 p. 


What to do with the rest of your life : the Catalyst career 
guide for women in the '80s / by the Catalyst staff ; with a 
forword by B. Myerson. -- New York : Simon and Schuster, 
cl1980.+. 626° ps 


Women and technology : deciding what's appropriate 
conference proceedings, April 27-29, 1979, held at the 
University of Montana, Missoula, Montana / sponsored by 
Women's Resource Center «ee [et ale] 3; conference 
coordinators, J. Smith and D. Sands ; publication production, 
J. S. Thompson ; photos by J. Wilkinson. -- Missoula, Mont. 
The Center, [1980?]. 40 p. 


Meltz, Ne. Me Sharing the work : an analysis of the issues in 
worksharing / Ne Me. Meltz, F. Reid and G. S. Swartz. -- 
Toronto. Universizy, of: Toronto Press, cl9S1.', 90 p, 
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836B Freeman, R. Be. The effect of unionism on fringe benefits. 
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CIVIL RIGHTS 
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8398 Liverpool, D. Rights bill champions dignity [British 
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841B Woodard, M. The education system and human rights. 
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Summer, 1981,. p.1-3. 


CIVIL SERVICE 
842B Mark, Je A. Measuring productivity in government : federal, 
state, and, local. Public productivity, reviewsyv.V, nl, Mar. 


198). peil—4ia, 


843B Szlazak, A. The public service in the eighties. Optimun, 
Vee. 0.2, LOST, p.41]=50. 


COLLECTIVE BARGAINING 
844B Cunningham, W. B. Pay boards versus collective bargaining in 
the public sector : a dissent. Canadian public policy, 


ve-VII, ne3, Summer 1981, p.464-8. 


845B Grace, Me The chaos in public sector bargaining. American 
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846B Rosen, G. R. Reagan's labor problem. Dun's review, v.118, 
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DISCRIMINATION IN EMPLOYMENT 


847B Ornati, O. A. Arbitrators and national origin 
diserimination.: ) Arbitration’ Je v1 3659". 2)7- Jun. 1981, 
pe 30-4. 

848B Pifer, A. Wanted : employment agencies that don't 
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849B Rozen, F. S. Employment and ethnicity. Civil rights issues 
of Euro-ethnic Americans in the United States 


opportunities and challenges : a consultation, 19/79, 
pein 96> 44 2.¢ US.ACR® 1.223 CSS1S 


850B Walentynowicz, L. Fe. Employment and ethnicity. Civil rights 
issues of Euro-ethnic Americans in the United States 
opportunities and challenges : a consultation, 1979, 
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ECONOMIC CONDITIONS 


851B Alperovitz, G. The new inflation. Annals of the American 
Academy of Political and Social Science;) v.456, Jul. 1981, 
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852B Foster, E. Who loses from inflation? Annals of the American 
Aéadeny “of *Political”and Social” Sciences’) vj.456;) Juke" 1931? 
Pe 32-45. 
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853B Sherman, H. L., Jr. Seniority and the harmonization goal of 
the EEC. Comparative labor law, v.4, nel, Winter 1981, 
pe 20>5 6. 

854B Unfair dismissal for redundancy - part 3 : consultation and 


alternative employment. Industrial relations review and 
report, n+252)° legal information bulletin;’ 0.189, Jul. 1981, 
ae oy LL 


855B Youngblood, S. A. and G. L. Tidwell. Termination at will 


some changes in the wind. Personnel, v.58, n.3, May-Jun. 
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856B Block, J. R. Performance appraisal on the job : making it 
work.! | EEO, today ..ve8,! Nez, Summer 198145 prl55-69. 


EMPLOYMENT OPPORTUNITY 

857B Harris, R. J. Rewards of migration for income change and 
income attainment, 1968-73. Social science quarterly, v.62, 
nv2 s" Jon. ele Ups 275-93. 

858B Macleod, J. S. Equal employment opportunity and the physical 
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859B The Reagan transition : regulatory reform and EEO policy. 
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EQUAL PAY FOR EQUAL WORK 


860B Equal pay and sex discrimination. Employment gazette, v.89, 
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ETHNIC GROUPS 


861B Agocs, C. Ethnic settlement in a metropolitan area : a 
typology of communities. Ethnicity, v.8, n.2, Jun. 1981, 
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862B Aliberti, J. Me. Conceptual considerations of ethnicity : a 
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and future. Civil rights issues of Euro-ethnic Americans in 
the United States : opportunities and challenges : a 
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863B Rosenberg, M. Le. Ethnicity and social services : some policy 
perspectives. Civil rights issues of Euro-ethnic Americans 
in the United States : opportunities and challenges : a 
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FLEXIBLE WORKING HOURS 
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GRIEVANCE PROCEDURES 


865B Chaney, W. H. The reinstatement remedy revisited. Labor law 
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HANDICAPPED - EMPLOYMENT 


8678 Rubin, S. &., C. E. Worth and W. G. Emener. Disabled and 
nondisabled persons' satisfaction with conditions in the 
world of work before and after the Rehabilitation Act of 


1973. Rehabilitation literature, v.42, n.5-6, May-Jun. 
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IMMIGRATION 

868B Carmon, Ne. Economic integration of immigrants. American J. 
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873B Stelmach, M. et al. Selected factors influencing job 
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874B Rummage, S. Union officers and wildcat strikes : freedom 
from discriminatory discipline. Industrial relations law 
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875B Adams, G. W. Labour board remedies on entering the 1980's. 


New developments in federal & provincial labour laws, 1981, 
pe loos 1 oe KE Glo lee NO32. 
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8 80B Briggs, S. The grievance procedure and organizational 
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LABOUR TURNOVER 
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INTERLIBRARY LOANS 


All interlibrary loans to and from other libraries 
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have been suspended indefinitely 


Present Ministry restrictions on hiring do not permit us to fill the 
vacancy in our interlibrary loan position resulting from the promotion of 


Olivia Hamilton to senior serials technician. 


Other responsibilities of this position, back-up of circulation, reception 
and telephone service, shelving of materials, etc. have been distributed 
among other library staff, but the considerable workload of checking, 
phoning, photocopying, etc. of the interlibrary loan service cannot be 


redistributed. 


Please do not request exceptions to this policy as there is no one to 
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handle this service at present. 


The Library staff regrets this inconvenience and hopes that it will be 
short-lived. Ministry staff will have to postpone requests. Non-ministry 
clients may find their own material in the library and a coin-operated 


photocopier is available. 
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REFERENCE 

Ref. The Employment law report. -- Toronto : Concord. v. 

KE (loose-leaf). Monthly. Library has : vel, no.l, (Oct. 1980)- 

3247 

«699 

vos 

Ref. Huff, Re Le National directory of retirement facilities. -- 

HV Washington : Housing, Program Department, NRTA-AARP, cl979. 

1461 SVs 

-H889 

Vos 

Ref. Leshin, G. Equal employment opportunity and affirmative 

KF action in labor-management relations : a primer / by G. 

3464 Leshin. -~- Consolidated ed. -- Los Angeles : Institute of 

~L629 Industrial’ Relations, Univ. cor Calif., 1979. 573°’ p. in 
various pagings. 

Ref. Leshin, G. Equal employment opportunity and affirmative 

KE action : the roots grow deeper : 1980 report / by G. Leshin ; 

3464 with special section on EEO for the handicapped by R. M. 

~L629 Schwartz. -- Los Angeles : Institute of Industrial Relations, 

suppl. Uptvyenof Califeygi SO. wiv, 349 p. 

1980 

ABSENTEEISM 

Utes. Causes of absence for men and for women in four cotton mills / 

L368103: U.S. Dept. of Labor, Women's Bureau. -- Washington : GPO, 

69 1929. v2 24 p. 


AFFIRMATIVE ACTION 


HD Rabby, R. Locating, recruiting and hiring the disabled. -- 
7256 Newry York 3s! BLISt* Book Stee, JOSIZY 1 63) p3 

6U5 

«BL L?3 

ARBITRATION 

KE Gorsky, Me R. Evidence and procedure in Canadian labour 
3206 arbitration / M. R. Gorsky ; with M. Steinberg. -- Don Mills, 
-G674 Ont.*% Rieha rdave Bwor Leds 2° cl9ot.oeexxii iy. 206" ps 

HD Truesdale, J. C. The NLRB and arbitration ¢ recent 

8051 developments. -- Amherst, Mass. : Labor Relations & Research 
- T866 Center, University of Massachusetts at Amherst, 19/9. 18 p. 


CIVIL RIGHTS 


Mic. [Provincial human rights decisions] : [microform]. -- 

288 [Toronto] : York University Law Library, [19792]. 3 microfilm 
reels. Title supplied by cataloguer. Contents : Reel l. 
Alberta, 1972-1978. British Columbia, 1975-1978. Manitoba, 
1971-1976. New Brunswick, 1974-1978. Newfoundland, 1971- 
1977. Nova Scotia, 1972-1977. -- Reel 2. Ontario, 1956-1978 
with cumulative index for 1956-1973. Reel 3. Quebec, 1977- 
1978. Saskatchewan, 1973-1978. 


U.S. U.S. Commission on Civil Rights. Report to the President and 
CRIZ2: the Congress. -- Washington : The Commission, 1981. 20 p. 
~R415 


COLLECTIVE BARGAINING 


HD Abodeely, J. E. The NLRB and the appropriate bargaining unit 
6961 / J. Es Abodeely, R. C. Hammer, A. Le Sandler. -- Rev. ed. -- 
oh412 Philadelphia, Pa. : Industrial Research Unit, The Wharton 
no.3 SChOOIGy < o=y UndiVen OF Pentex G CLISIs of X, o9atpe 

1981 


COLLECTIVE LABOR AGREEMENTS 


HD Cost of living allowance report / prepared by the Canada 
6484 Labour Views Company Limited. -- [New ed.]. -- Toronto : The 
Py ay hee) COMpA TV jeeleiciek cls, ) /eoatD's 

19st 


ECONOMIC CONDITIONS 


HD Pentland, H. Cs; Labour and. capital in, Canada,, 1650-1860 / Hs 
8105 C. Pentland ; edited and with an introduction by P. Phillips. 
~P419 Tay LOrOntO 4. Lori ter. 4951.4 Pxlwl i ZOU Dp. 


EQUAL PAY FOR EQUAL WORK 


HN Winter, N. Power in society : the case of equal pay. -- 

110 [este eon) L9St. sovige hoe i [4Ollmteaves: 

-P6 

W786 

HANDICAPPED 

Za Paniecsko, S. Attitudes & disability : a selected annotated 
5704 bibliography, January 1975-August 1977. -- Washington 

vee Regional Rehabilitation Research Institute on Attitudinal, 


Legal and Leisure Barriers, The George Washington University, 
LED Zdeeeliee SO 2 2 Dis 


INDUSTRIAL RELATIONS 


KE Arthurs, H. We. Labor law and industrial relations in Canada / 
3109 by H.. We, Arthurs,/D..D. Carter, H..J.\ Glasbeek.«-- Deventer 
- A791 Kluwer 34 Toronto, saiButterworths, 198]. .1291 p. 


LABOUR SUPPLY 


Can. Canada. Task Force on Labour Market Development. Labour 

MP15- market development in the 1980s : a report / of the Task Force 

Ad on Labour Market Development ; prepared for the Minister of 
Employment and Immigration. -- [Ottawa] : Employment and 


Immigration Canada, ,198l,. viii; 243..p. 


HD Thompson, R. Ge. Summary of survey of metals machining 
8039 industrysz¢at [Loyonto? 2.$.ped, 2980.c729, [24]aleaves. 
eM22C34 
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LABOUR UNIONS 


HD Brody, D. Workers in industrial America : essays on the 

6508 twentieth century struggle. -- New York : Oxford Univ. Press, 
- B864 Clyove IRs cor Ds 

HD Davis, E. Participation in six Australian trade unions. -- 
4824 Kensington, NSW, : Industrial Relations Research Centre, 
~N534 University of New South Wales, 1980. 43 p. 

Boe 


MANPOWER FORECASTING 


Aust. Employment prospects by industry and occupation : a labour 
Pg ae market analysis / Dept. of Employment and Youth Affairs, 
EeY.A. Manpower Forecasting Section. -- Canberra : Australian 
M.F.S. Government Pub. Service, 1980. vii, 211 p. 

©E55 


MANPOWER POLICIES 


BTSs Conference on the Role of the Business in Manpower Policy (2nd 
si : 1978 : Washington). The business sector role in employment 
M31: policy : a conference report. -- Springfield, Va. : NTIS, 

9/31 OTOP) Tit 4S Ite veaves: 

MINORITIES 

HV Italian-Canadians in Metro : do we get the services we pay 
4013 for? : a report / prepared by National Congress of Italian- 

ed Geb Canadians (Toronto District). -- Toronto : The Congress, 

188 jc Ps Wo hs ae 2 


QUALITY OF WORKING LIFE 


U.S. Nadler, D. A. Failure at Parkside : a labor-management 
HE20. quality of work life project in a hospital setting / D. A. 
6502: Nadler, M. Hanlon, D. Gladstein [of] Institute for Social 
-F161 Research, Survey Research Center, University of Michigan. -- 
Hyattsville, Md. : National Center for Health Services 


Research ; Springfield, Va. : reproduced by NTIS, 1980. iv, 
669 leaves. 


Can. Ondrack, De. Aw Quality of working life : evaluation and 
L82- measurement / D. A. Ondrack, M. G. Evans. -- Ottawa : Labour 
38 Canada," 1981. 46 p. 

Can. Westley, W. A. Quality of working life :. the, role of the 
L82- Supervisor. -- Ottawa : Labour Canada, 1981. vi, 42 p. 

so 


RACE RELATIONS 


HT To promote amicable relations : 30 year history of the 
1421 Cleveland Community Relations Board. -- Cleveland, Ohio 
viOz7 Community Relations Board, City Hall, cl975. 80 p. 
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SHIFT WORK 


U.S. 
HE20. 
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Sexual harassment / M. C. Meyer ... [et als). with 
introduction by P. Chaddock. -- New York : Petrocelli, c1l981l. 
xr oZ2O00! ip. 


Sexual harassment and labor relations : a BNA special report. 
-- Washington : Bureau of National Affairs, cl981. iii, 100 p. 


The twenty-four hour workday : proceedings of a symposium on 
variations in work-sleep schedules / editors, Laverne C. 
JONSON. ec aie |.) cl nctnnatt. Unro: Division ot 
Biomedical and Behavioral Science, National Institute for 
Occupational Safety and Health, 1981. viii, 761 p. 
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Cooley, M. Architect or bee? : the human/technology 
relationship / by M. Cooley ; compiled and edited by S. 


Cooley. -- Slough, Eng. : Langley Technical Services, cl980. 
it MLS pe 

Cunnow, "Re “hers iliconm ifactor tihel ivdime iwi thy thie 
microprocessor / R. Curnow and S. Curran. -- [Rev. ed.]. -- 


Cambridge : National Extension College, 1980. /72 p. 


Jones, H. Forecasting technology for planning decisions / H. 
Jones and B. C. Twiss. -- New York : PBI-Petrocelli Books, 
GLOW Scale XVI. 2G uy 


Technological change in Australia : report / of the Committee 


of Inquiry into Technological Change in Australia. -- Canberra 
Australian Government Publishing Service, 1980. 4 vy. 


Job training and the schools : a communtiy guide to vocational 
education / the National Urban Coalition. -- Washington : The 
Coat onan) SOO.6N a2 pe 


Work Party on Apprenticeship Training. Report of the Work 
Party on Apprenticeship Training / prepared for the 
Interprovincial Manpower Committee of Deputy Ministers and 
senior Officials. —- [Canadal.: The Party. 19/7. 62 leaves, 


UNEMPLOYMENT 


HD Governor's Conference on Full Employment (1978 : Phoenix, 

5724 Ariz.). High employment : problems and solutions 

-G721 proceedings of the Governor's National Conference on Full 
Employment held in Phoenix, Arizona, May 15-16, 1978 / edited 
bY .PesL. Bursess wand J «cle Kingston ; conference sponsored by 
the Honorable B. E. Babbitt, Governor of Arizona, Arizona 
Department of Economic Security, U.S. Department of Labor, 


Employment and Training Administration, Region IX. -- [Tempe, 
Ariz. : Arizona State Univ., 198-2]. xx, 230 p. 
HD Schlozman, K. L. Injury to insult : unemployment, class, and 
8076 political response / K. L. Schlozman and S. Verba. -- 
pe 18 Cambridge, Mass. : Harvard University Press, 1979. pi Ge oe J Daa 3 
WAGES 
Us ot Goals and techniques for a merit pay system : a guide to the 
PM federal approach : information for state and local governments 
vz: / (United States Office of Personnel Management, Office of 
°G573 Intergovernmental Personnel Programs]. -- Washington : The 
Of flees L981. 39 De 
HD National research special report : total compensation 
8005.6 comparability and Bill C-22 : what they mean for provincial 
acz government workers / prepared by the Research Department, 
«N277 National Union of Provincial Government Employees. -- Ottawa 
thes Unton, 1979. *1G leaves, 
WOMEN 
Ind. Women elected officials in Indiana 1980 / Indiana Civil Rights 
Gor Commission ; editors, F. A. Meyer, Jr. and R. Baker. -- 
GeRac. Indianapolis, Ind. : The Commission, [19802]. 67 p. 
~ W872 


WOMEN —- EMPLOYMENT 


USS: The New position of women in American industry / U.S. Dept. of 
L36V103 Labor, Women's Bureau. -- Washington : GPO, 1920. 158 p., [4] 
12 leaves of plates. 


MISCELLANEOUS BOOKS 


HD Bhaskar, K. The future of the world motor industry. -- London 

9740 > Kogan Page, 1980. xiv, 385 p. 

«Bos5 

HF Bolles, R. Ne What color is your parachute? : a practical 

5381 manual for job-hunters & career changers. -- 1981 edition, 

-B691 rev. and enl. -- Berkeley, Calif. : Ten Speed Press, 1981. 

1933 XV, 1320) p. 

Can. Canada. Task Force on Unemployment Insurance. Unemployment 

MP15- insurance in the 1980s : a report / of the Task Force on 

3/2 Unemployment Insurance ; prepared for the Minister of 
Employment and Immigration. -- [Ottawa] : Employment and 


Immigration Canada 1981. vii, 127 p. 


Alb. Characteristics of lost time claims involving those working 

GePs eleven or more hours per day, Alberta, 1978 / Research 

La. Section, Occupational Health and Safety Division. -- 

O.H.S. [Edmonton] : The Section, 1979. DS, to), leavese 

RS 

-C469 

U. Ss A Counselor's guide to occupational information : a catalog of 

2 Gs federal career publications / [prepared by K. Wilson]. -- 

2042 Washington : U.S. Dept. of Labor, Bureau of Labor Statistics 
for sale by the Supt. of Docs., GPO, 1980. v, 60 p. 

HD Galenson, W. The International Labor Organization : an 

7801 American view. -- Madison, Wisc. : Univ. of Wisconsin Press, 

~G133 HOO era cle toe De 

U.3% Human resources & demographics : characteristics of people and 

Y4. policy : a staff study / Joint Economic Committee. Special 

Ech: Study on Economic Change. -- [Washington] : The Committee, 

~H918 1980.5 HaleS7 pe 

AD Long, Re Je Job attitudes and organizational performance 

4824 under employee ownership. -- Saskatoon, Sask. : College of 

5252 Commerce, Univ. of Sask., [1980]. p. 726-737. 

R-80-08 

Zi Maguire, R. Ke. Socio-economic factors pertaining to 

5942 Single-industry resource towns in Canada : a bibliography with 

F102) es} selected annotations. -- Chicago, Ill. : CPL Bibliographies, 
L930) tyad',? 3a pi. 

HD Pennock, Me An employability study of two groups of family 

6305 benefits assistance recipients / by M. Pennock ,Wios, Polidoris 

~W3 H. Truemner ; for the Community Employment Strategy Management 

Pa ot? hs: Committee. -- Hamilton, Ont..: The Social Planning and 
Researeh “Counctl “of Hamilton and District, 19/7/. liv. 
(various foliations). 

HJ The politics and management of restraint in government 

9126 proceedings of a conference / sponsored by the Institute for 

sP769 Research on Public Policy ; edited by P. Aucoins. -- Montreal 
The iisettrute. cloor.e  x1y,. 2504p. 

PERIODICALS 

Period NUPGE notes / National Union of Provincial Government 


Employees. -- Ottawa : The Union. Monthly. Library has 
noe 1 (June 1981)- 


PERIODICAL ARTICLES 


AFFIRMATIVE ACTION PROGRAMS 


972B Burnell, J. B. Conflicting Jewish attitudes to affirmative 
action. Patterns of prejudice, v.15, n.3, Jul. 1981, 
Ue to 205 

973B Pearn, M. Aw Affirmative action and the concept of fair 
Selection. Patterns of prejudice, v.15, n.3, Jul. 1981, 
13 hl aN esi 


ANTI-UNION ACTIVITIES 


9748 Fulmer, W. E. Step by step through a union campaign. 


Harvard business review, v.59, n.4, Jul.-Aug. 1981, 
Pe 94-102. 


ARBITRATION 


9758 Dahl, R. E. Police and fire bargaining : compulsory interest 


arbitration is not the answer. Selected proceedings of the 
29th annual conference of the Association of Labor Relations 
agencies, 1961, pelzi-4. HD 45)13°,A849 T9800. 


976B Donn, C. B. Developments in public sector bargaining and 
dispute resolution : alternative impasse procedures in the 
publi Gc sector.) Labor daw J so. Veo, Nosy Mug ee 9 ol, pb. 460-5. 


977B Weiler, J. Me. Arbitration under the British Columbia Labour 
Code. ~McOill lawiJ., ve25, nv2, 1979, pwlO3-216. 


978B Weitzman, J. Pe. Mediation and final offer arbitration : a 
neutral view. Interest arbitration : proceedings of an IMLR 
conference on March 26, 1980, p.25-9. HD 8008 .16l. 


BENEFIT PLANS 


979B Beadle, C. Cafeteria benefits : a commentary on process. 
Employee benefits J., v.6, n.3, Sep. 1981, p.12-7. 


980B Driver, R. W., J. De Hatfield and R. C. Huesman. A proposed 
method for analyzing employee benefit preferences : conjoint 
meaSuremente Human resource management, ve20, n.l, Spring, 
ie ok PERM ofa Ws Goa 2 I 


981B International : sick pay provisions in 10 countries. 
European industrial relations review, n.90, Jul. 1981, 
p. 13-7. 

982B Livsey, F. Flexible compensation programs work for you. 


Benefits Canada, v.93, no," Sep-Oct.’ 1981." p, 10-2. 
COLLECTIVE BARGAINING 


983B Beare, J. “COLAs, riskrend 4otlacion. ACLY ‘reports 2) the 
economic review, veLVI, n.1413, Sep. 21, 1981, p.1-4. 


984B Cowan, Ke. Business forum : civil service with a smile. 
Canadian “business ,--v.44-—-n.-10,-0ct.s 1961) p.202y91204. 


985B Gillam, G. Management rights. Manitoba law J., v.10, nel, 
19/9 Spe lo -05. 

986B Skinner, G. S. and E. E. Herman. The importance of costing 
Tabpor couttacts. labor law Us. VeJl4" leo AUR. SL oolM 
p- 497-504, 


COLLECTIVE LABOUR AGREEMENTS 


987B BLS study of contract provisions on relocation allowances. 
Dattly’ Tabor report, ne 165% Aue. 310) OST ap teaaG. 


988B Maternity leave : a major gains CUPW (Canadian Union of 
Postal Workers), Vell, Uses, June “OUls Loolt espe ae 


989B West Germany : workplace agreements on new technology. 
European industrial relations review, n.90, Jul. 1981, 
Pe 7-9. 


DISCRIMINATION IN EMPLOYMENT 


9908 Durling, B. B. Retaliation : a misunderstood form of 


employment discrimination. Personnel J., v.60, 0-7, Jub. 
LISI: ped Io- Oe 


9918 Jones, J. E. “Reverse discrimination” in employment 
judicial treatment of affirmative action programmes in the 
United States. International labour review, Vel ZUS ctyeae 


Jule-Aup. 19S Pe p.453-7.2. 
ECONOMIC CONDITIONS 


992B Delbeke, Je Recent long-wave theories : a critical survey. 
FUCUreSs. Ve lowriet, Cig. 1 9Ol, De 240i. 


EMPLOYEES, RATING OF 


993B Fox, W. Me. Consentient merit rating : a critical incident 
Appl Oachs  “rersounel!, VsI6, Nat, subse Alte. LYOL. =p. l2-o- 


994B Moravec, Me Performance appraisal : a human resource 


Management system with productivity payoffs. Management 
review, va UF De O wUtlrs 1961, Deol Os 


995B Morrison, A. M. and E. Kranz. The shape of performance 
appraisal in the coming decade. Personnel, v.58, n.4, 
JUL amAUC eo -LOGL aie Leos 


996B Siegel, E. A. How to write performance elements and 
standards. Management, v.2, n.3, Summer 1981, p.6-11. 


ETHNIC GROUPS 


997B Cassin, A. M. and A. I. Griffith. Class and ethnicity 


producing the difference that counts. Canadian ethnic 
studies, Vie dL re Del, te heal Be p. L09—29, 


ig Ns 

998B Chrisman, N. J. Ethnic persistence in an urban setting. 
Ethnicity, v.8, n.3,_ Sep, 1981 p.256-92, 

999B Smith, A. National images and national miintenance : the 
ascendancy of the ethnic idea in North America. Canadian J. 
of political science, v.XIV, n.2, Jun. [9ekeepe22/-5/¢ 

1000B TENET gods ois Towa rd a theory of assimilation and 
dissimilation. Ethnic and racial studies,.v,4, n.3, Jul. 
1981, p.249-64. 

FLEXIBLE WORKING HOURS 

10018 Coltrin, S. A. and B. D. Barendse. Is your organization a 
good candidate for flexitime? Personnel Jeu VehOe 29" Sep. 
1981, p.712-5. 

HANDICAPPED - EMPLOYMENT 


1002B Advocate special employment supplement. Advocate (Ontario 
March of Dimes), Jul.-Aug. 1981, p.E1-E4. 


10038 Stanton, P. Employment of the handicapped. Labour research 
PUlTetits Vetoes GO. LOS) pel l-04. 


HOURS OF LABOUR 


1004B France : central agreement on working [plus documents]. 
European industrial relations review, n.92, Sep. 198], 
Ba Os, 25-6. 


INDUSTRIAL RELATIONS 


1005B Hayes, R. H. Why Japanese factories work. Harvard business 
review, v.59, ne4, Jul.-Aug. 1981, p.57-66. 


1006B Tanaka, Fe. J. Lifetime employment in Japan. Challenge, 
sae ties. Jul.-Aug. $3515 p.23-9. 


JOB CREATION 


1007B Balkenhol, B. Direct job creation in industrialised 
countries. International labour review, v.120, n.4, 
Jul.-Augs, 198).45.425-38. 


JOB SATISFACTION 


1008B Brass, D. J. Structural relationships, job characteristics, 
and work satisfaction and performance. Administrative 
Science quarterly, v.26, n.3, Sep. 1981, p.331-48. 


1009B O'Brian; ‘Gt E. and L. Stevéns.. ‘The relationship between 
perceived influence and job satisfaction among assembly line 
employees. J. of industrial relations, v.23, n.l, Mar. 
1981, p.33-48. 


10108 Weiner, A. and B. Moses. How to quit and Stay ahead. 
Financial post magazine, Sep. 1981, p.59, 61-2, 64-5, 67-8, 
pe 
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LABOUR LAWS & LEGISLATION 


1011B Chambers, I. The applicability of international labour 
conventions offshore : an approach. International labour 
CEVIEW, “Vencos Neds lode AUCs LOOL .)| De toD-4UU. 


1012B Gandz, J. and D. Slywchuck. The implications of developments 
in the legal-administrative framework of Canadian industrial 


relations. Business quarterly, v.46, n.2, Summer 1981, 
Pe 64-75. 


LABOUR-MANAGEMENT COOPERATION 


1013B Burck, C. G. What happens when workers manage themselves. 
Fortune; v.lUS, n.2, lUleen2/, al 9Sloipn Oceano. 


1014B Carnoy, M.- Education, industrial democracy and the state. 
Economic and industrial democracy, ve2, ne2, May 1981, 
p.- 243-60. 

1015B Thimm, A. Le How far should German codetermination go? 


Chaillense, v.24, neo, Juls—Auge LYSIS pelko—22e 


1016B Weiss, S. Me. and R. L. Yaffe. Industrial democracy : a study 
of, ‘the Bullock ‘report, and) its applicabilicy? to Ganada. 
Mani tobasclaw alejteve9oine4+, £97.9..10.445-82. 


LABOUR SUPPLY 


1017B Adnett sy (Nera; mherDo(Golby jand (Pe Dey Taylor, Labour 
shortages : some limitations of evidence from the documented 


labour market. International J. of manpower, v.l, n.4, 
ike U ey hovel sha) 020 


1018B Huxter, Me T. Survey of employment opportunities for 
articling students and graduates of the bar admission course 
in Ontario. Gazette (Law Society of Upper Canada), v.XV, 
Wet; Jan. L9G) en. lO9r2ed 3. 


1019B Kingston, J. Le and P. Le. Burgess. Full employment as a 


labor market and policy concept. High employment : problems 
and solutions. Edited by P. L. Burgess and J. L. Kingston, 
£97 6F8 025-21). "D457 24 SE7 21? 


1020B Mactedie,,-I. kersons -not-. im the labour tonce :).j0b .seanch 


activities and the desire for employment. 1981. The labour 
force. {Statistics Canada], “na/ 1-001" Aug. TIGL, pear os. 


LABOUR TURNOVER 


1021B Hall, T. Es. How to estimate employee turnover costs. 
Persounel sv. 58; ne4urJub. pAugs 198). pi45—52¢ 


10228 Price, J. Le and C. We Mueller. A causal model of turnover 


for nurses. Academy of management J., v.24, n.3, Sep. 1981, 
p. 543-65. 


LABOUR UNIONS 


10238 Becker, Be. Es. and R. U. Miller. Patterns and determinants of 
union growth in the hospital industry. J. of labour 
research, vell, n.2, Fall 1981, p.309-28, 


10248 Calvert, J. Labour unions : the myths about their power. 
CUPESTACUS, Wet tens, Ales 19815" pe. Gr. 


1025B Christensen, S. and D. Maki. The union wage effect in 


Canadian manufacturing industries. J. of labour research, 
Vell = Te 2° ane ce sy. Le pe 300-67. 


1026B Coffinberger, Re Le A primer on unionization motives. J. of 


collective negotiations in the public seeter, v.l0, on.Z, 
PIO.) De lc uT ous 


1027B Europe's unions retreat before the sound of slump. 
Economist, v.e280, n.7201, Sep. 1981, p.66-8. 


1028B Fraser, D. A. Labor on corporate boards. Challenge, v.24, 
fie, UUlerAde. L9OL, D.3U" 3s 


10298 Krislov, J. and J. Le Silver. Current challenges in 
industrial relations : union bargaining power in the 1980s. 
Labor law J., v.32, n.8, Aug. 1981, p.480-4. 


1030B Legowski, Te. Dignity in the workplace : women and 
unionization. Northern woman J., v.6, n.6, Aug. 1981, p.4, 
cies hy 

1031B Probyn, S. It's a sweet-and-sour life. Canadian business, 


Ve lthe We tl, UCbs 1 IO). o. | 25e4.), 
LAYOFFS 


1032B Noble, F. Redundancy statistics. Employment gazette, v.86, 
1.0, Ville LIOL. De Z0U—2, 


MANPOWER FORECASTING 
1033B Personick, V. A. The outlook for industry output and 


employment through 1990. Monthly labor review, v.104, n.8, 
Augs, 1961, pe2s—41. 


MINORITIES 

1034B Burnet, Je Minorities I have belonged to. Canadian ethnic 
studies, v.xI1I, n.1, 1981, p.24=36,. 

1035B Head. W. A. Rebuilding the NBCC : the process continues. 
Contragt... Mv lide. Tejths<tPC Des didise dion Pied 

1036B Is Reagan turning his back on Blacks? Economist, v.280, 
Dad tn Dele) al do ols bdisslee 

10378 Olivarez, G. Minority employment problems. High 


employment : problems and solutions. Edited by P. L. Burgess 
and J. Le Kingston, 1978; p.lgl-S2 BD 5274..6721. 
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OCCUPATIONAL FORECASTING 


1038B Carey, M. L. Occupational employment growth through 1990. 
Monthly labor review, v.104, n.8, Aug. 1981, p.42-55. 


PENSIONS & SOCIAL SECURITY 


1039B McCrossan, We P. Pension reform in Canada. Employee 
benefits” It yvetos” meas) Sepa! 961, wip. 24-5" Say 


10408 Rogers, G. T. Vesting of private pension benefits in 1979 
and change from 19/2. Social security bulletin, v.44, n.7, 
J@l. -L98] n.d Zaz oe 


10418 Unger, H. U.S. women win equal pension rights. Benefits 
Canada ,@v. S70 0853 Seps=Octs* 1981) pi34s 


PERSONNEL MANAGEMENT 


10428 Davidge, D. Restraint and personnel management. The 


politics and management of restraint in government. Edited 
Dy PPe AUC OL, ti oOr es pe lO] Teeth) “ol a0 Pte) O os 


QUALITY OF WORKING LIFE 


1043B Burck, C. G. What's in it for the unions. Fortune, v.104, 
ne4, Aug. 24, 1981, p.88-92. 


10448 Jacobs, B. A. Humanizing the electronic office. Industry 
week, Wenn. 1.6; Sep. aes TIO. peos-U 88. 


1045B Neffa, J. C. Improvement of working conditions and 
environment : a Peruvian experiment with new forms of work 
organisation. International labour review, v.120, n.4, 
Jul-Aug. 1981, p.473-90% 


1046B Pascarella, P. 'QWL' is slowly proving to be a winner. 
Endustry week, (Vs210,— 1.0. Sep. 21, 198) pe li-9, 236 


1047B Quality of working life : catching on. Business week, 
n'27 06," "Sep P21, PM 9S He 260 76 480% 


RACE DISCRIMINATION 


1048B Bagley, C. Accounting for prejudice and predicting 
discrimination. Patterns of prejudice, v.15, n.3, Jul. 
19Sis pst29=40. 


RACE RELATIONS 


1049B Daniels, D. The race is shrinking : perceptions of race in 
Canada and some speculations on the political economy of 


race classification. Ethnic and racial studies, v.4, n.3, 
aids. Boe piso or Ow 


1050B Pompa, Ge Re The community relations service : public sector 
mediation and conciliation of racial disputes. J. of 
intergroup relations, v.IX, ne2, Summer, 1981, p.46-53. 





10518 Singh, B. Race, ethnicity and class : clarifying 


relationships or continuous muddling through. J. of ethnic 
studies, v.9, n.2, Summer 1981, p.1-19. 


RETIREMENT 

10528 Ehrenberg, Re. G. The impact of retirement policies on 
employment and unemployment. High employment : problems and 
solutions. Edited by P. L. Burgess and J. L. Kingston, L976. 
De 25-420" HD S724 °.G/721. 

1053B Labor Department interim report on mandatory retirement under 
ADEA (Age Discrimination in Employment Act). Daily labor 
report, nvil/3, Sep. 8, 1981, p.DI=8. 

1054B Wood, J. Equal payouts for men and women, please. Benefits 


Canada. Vs, ed, ‘Sep. ~Uct... 1981, .p.14,. 16. 
SEX DISCRIMINATION 


1055B Mai-Dalton, R. R. and J. H. Sullivan. The effects of 
manager's sex on the assignment to a challenging or a dull 


task and reasons for the choice. Academy of management J., 
V¥.24, ni3, Sep. 1981, p.603-12. 


SEXUAL HARASSMENT 


1056B Field, Ae Harassment on campus : sex in a tenured position? 
Mees UV GAs Ne ty, Seps 19Cl, De0o, 10" 7a. 1002s 


1057B Linenberger, P. and T. J. Keaveny. Sexual harassment in 


employment. Human resource management, v.20, n.l, Spring, 
1981, Os Li=7% 


SHIFT WORK 


1058B Jamal, M. Shift work related to job attitudes, social 
participation and withdrawal behavior : a study of nurses 
and industrial workers. Personnel psychology, v.34, n.3, 
Autumn 1981, p.535-47. 


STRIKES & LOCKOUTS 


1059B Balfour, A. and Ae Re Holmes. The effectiveness of no strike 
laws for public school teachers. J. of collective 
negotiations, v.10,°n.2, 1981, p.133-44. 


TECHNOLOGICAL CHANGES 


1060B Bratton, Je and Je Waddington. New technology and 
employment. Studies for trade unionists, v.7, n.26, Aug. 
UYOl, Dsl 2G. 


1061B Clark, J., C. Freeman and L. Soete. Long waves, inventions, 
and innovations. Futures, vel3, n.4, Aug. 1981, p.308-22. 


10628 Dodd, J. Robots : the new “steel collar" workers. Personnel 
Je, °v-00, “no 9, Sep. TOSI, pb. 686-95, 


ih 


1063B Klee, K., D. Sojka and W. Crisp. Changing the shape of 
Work. — Datateelonu, .Vec), leo, "Ale. [JOle pe 20-50, 32 eos 

1064B McLennon, Pe Case studies on the impact of word processors. 
Technological change in Australia : report of the Committee 


of Inquiry into Technological Change in Australia, 1980, 
pesow lO. PAs ta Ger Come! OUI L200 el. Oa 4s 


1065B MueiVeria Me, “[hewpract ical sappiiicationues micro-technology in 
office settings. QW focus .ovsl ne 3, Aue. 196]. p./=15. 


1066B Science and technology : robots are coming to industry's 
service. Economist, v.280, n./200, Aug. 29, 1981, p.71-5. 


10678 van Beinum, He Organisational choice and micro-electronics. 
QWoufoous, iv. , \n.35cAug.+lL98barp. 16% 


1068B van Duijn, J. Je. Fluctuations in innovations over time. 
Futures, v.13, n.4, Auge 1981, p.264-75- 


TRAINING 

10698 Li, W. L. Vocational education : does it pay or doesn't it. 
Tavust,+Ve 5, Del, Winter/opring, | 9G),- pede2 0. 

1070B Reardon, S. A new training initiative. Employment gazette, 
¥289, 0.0, 4duns91991, ps256-8. 

UNEMPLOYMENT 

10718 Goldfarb, R. S. On the diagnosis of unemployment types. 
High employment : problems and solutions. Edited By, Po bs 
Bubgess and J. Le Kingston, 1978 .6p.ddrd/emtDro2l4 «Gl2ale 

1072B Siedule, T. and K. Newton. Cyclical, non-cyclical and hidden 
unemployment in Canadas International J. of manpower, v.l, 
nie Ax 19380), De 2= 5% 

WAGES 

1073B Wage indexing the crux of current bargaining. Labor scene, 


Ves Me) OCk mC ol. incdoro Us 
WAGES - MINIMUM 


10748 International : minimum wages in Western Europe. European 
industrial relations review, n.92, Sep. 1981, p.13-7. 


WOMEN 


10758 Ng, Re Constituting ethnic phenomenon : an account from the 
perspective of immigrant women. Canadian ethnic studies, 
VerP il Semsteil9Sls cps WrlOs. 


WOMEN - EMPLOYMENT 
1076B Ramkhalawansingh, C. Language and employment training for 


immigrant women. Canadian of ethnic studies, v.XIII, nel, 
LOGI pl -6. 
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10778 Russell, J. A. Effects of computerisation on casual women 
workers - South Australian Totalizator Agency Board. 
Technological change in Australia : report of the Committee 
of Inquiry into Technological Change in Australia, 1980, 
pe l09=235.) Aust. 'G.P.’ Comm. 1980 27255 1256: v7.4. 





1078B Wheatley, M. From here to maternity - taking leave without 
travail. Ms., v.X, n.3, Sep. 1981, p.96-9. 


WORKSHARING 





10798 Georgas, Ne Share and share alike. Business ds, avelt, ane! , 
Sep. 1981, p.45, 47-8. 


Young, R. T. New technologies, alternative work patterns 
1080B increase office flexibility. Industrial engineering, v.13, 
ne9, Sep. 1981, p.66-70. 


YOUTH & YOUTH EMPLOYMENT 
ee SN ee tes lie a rata be 


10818 Cohen, G. and J. Nixon. Employment policies for youth in 


| Britain and the USA. J. of social Pol Gy, We LOS tiedie Jul 5 
| he rot PT Pcie Pee 


1082B Jurman, E. A. Teenage unemployment : crisis or challenge? 
Thrust, v.3, nel, Winter/Spring, 1981, p.69-85. 


1083B McNown, R. Fe and Le. D. Singell. The problem of youth 


employment. High employment : problems and solutions. 
Edited by P. L.,.Bureess and J. L. Kingston, 1978. paloi—77. 
HD 9275. eos 24 
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REFERENCE 

Ref. Federal statistical directory / prepared by the Office of 
U.S. Petetals otatistieal Policy) and Standards, U.S. Dept. of 
Cis/> Commerce. -- Washington : The Dept. : for sale by the Supt. 
ye Chr Porss., 4 GPO. 


WG. 21 72> fem. 


AGE DISCRIMINATION 


U.S. EEOC enforcement of the Age Discrimination in Employment Act 
Y4. > hearing before the Select Committee on Aging, House of Re- 
Ag4/2: presentatives, Ninety-Sixth Congress, Second Session, June 
Eq2 isth, 1960. “~sWasninstons GOs for-sale "by the Supte of 


Docs., GPO, T9380. 
Aa 1 ipe, 6 caress, torns 3 24. cis. 


Pteerite JOLY > J 


Cyr. Age as a factor in employment / by J. Jolly, S. Creigh and 
La A. Mingay. -- [London] : Dept. of Employment, 1980. 

M3 135 p. 3; 30 cm. -- (Research paper / Department of Employment 
RPS] yoni fla % 


ALCOHOLISM & EMPLOYMENT 


Gt.eBrite The Problem drinker at work / prepared jointly by the Health 


G.P. and Safety Executive, the Health Departments and the 

HSE. Department of Employment. -- London : HMSO, 1981. 

Das Loe pre gate cmsy 9 (HSE ocdastional papermserties. 54.0P19. 
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ARBITRATION 

HD Decisional thinking of arbitrators and judges : proceedings 
5504 of the thirty-third anmal meeting, National Academy of 

AAS Abbitratore,: LbossiAneetes, Walits, Jine 4.0-I3. 960" / 

33 edited by James L. Stern and Barbara D. Dennis. -- Washington 


Bureau of National Affairs, cl198l. 
ie 92 pe 2 24*cm. 


CIVIL RIGHTS 


BeC. McAlpine, John D. 

G.P. Report arising out of the activities of the Ku Klux Klan 

Lae in British Columbia / as presented to the Honourable J. H. 

~ R425 Heinrich, Minister of Labour for the Province of British 
Columbia ; by John D. McAlpine. -- [British Columbia 
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CIVIL SERVICE 


HD National Union of Provincial Government Employees. 

8005.2 Legislation Committee. 

2 C2 Legislation Committee report on model legislation. -- 

oN277 [Ottawa] : National Union of Provincial Government Employees, 
[1980]. 


14: leaves 3°28 cm. 


COLLECTIVE BARGAINING 


Ca De Bain, George Sayers. 
hoz Certifications, first agreements, and decertifications 
40 an analytical framework / by George Sayers Baine -- Ottawa 


Research and Information Analysis, Employment Relations 
and Conditions of Work, Labour Canada, 1981. 
5 ia ES eit De 35 28 CMe 


HD The Impact of the media on collective bargaining : selected 

6508 proceedings of the third Wingspread Conference, July 20-21, 

134 1979, the Johnson Foundation's Wingspread Center, Racine, 
Wisconsin / edited by Linda M. Miller. -- New York : American 


Arbitration Association, 1980. 
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EMPLOYEE FITNESS 


Can. Summary of the employee fitness project report, 1978 / Fit- 
Ho3= ness and Amateur Sport. -- Ottawa : Fitness Canada, 1980. 
58 Depew ills Charts: wa0 eci. 


EMPLOYMENT OPPORTUNITY 


Cane Canadas Parliament. House of Commons. Special Committee on 
XC2- Employment Opportunities for the '80s. 

321/ Work for tomorrow : employment opportunties for the '80s. -- 
4-01 [Ottawa] : House of Commons, [1981]. 
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ETHNIC GROUPS 


F Jansen, Clifford: J. 
1035 Fact-book on Italians in Canada / Clifford J. Jansen & 
ols Lee Re La Cavera. -- [Downsview, Ont.] : York Univ., 1981. 
ol 3D OO, De gis WADS. f. 20cm. 
HANDICAPPED 
Gt.Brit. Great Britain. Parliament. House of Commons. 
G.P. Disabled Persons (no. 2) : a bill to impose on highway 
Parl. authorities and other persons executing ... / presented by 
eG. Dafydd Wigley ; supported by Jack Ashley ... [et al.]. -- 
.D611 London : HMSO, 1981. 

/? pe 3 25 cme ~~ C{H.C.] BLll : 97) + amendments. 
NA Peoples Housing. } 
2545 Housing adaptability guidelines : a concept to make all 
Al housing accessible / by Peoples Housing Ince -- Topanga, 


~P419 Calif. : Peoples Center for Housing Change, c1l980. 
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HANDICAPPED - EMPLOYMENT 


U.S. Selected state and federal laws affecting employment and 

Prexl. certain rights of people with disabilities / The President's 

10- Committee on Employment of the Handicapped ; [with the] 

L41 assistance of the New York University School of Law and the 
New York State Advocate for the Disabled. -- Washington : The 


Committee <=" tor sale by the Supt. of Docs., GPO, I980. 
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HV Vocational training and placement of severely disabled 
3005 persons : Project Employability. Volume I / edited by Paul 
vey3 Wehman, Janet W. Hill. -- [Richmond, Va.] 3; School of Educa- 


tion, Virginia Commonwealth Univ. ; [Arlington, Va. : repro- 

duced by ERIC], [1979?]. 

Piven ait Ure yes CHALLE S. ~ OU Cis, —~ (G0) 170 1hUFCGa, Ole 
L40:). 


HOURS OF LABOUR 


HD Shiftwork in the European community : the industrial sector / 
aill.6 European Foundation for the Improvement of Living and Working 
~ E85 Conditions. ~= lboblin, Lreland <= The. Foundarion, ciJol. 

PSB joy) 62 pe in various pagings ; 30 cm. 


LABOUR LAWS AND LEGISLATION 


Cane Canada. 

YX75- [Canada Labour Code]. 

he Ge Canada babour Code. “Part. Tit: office ‘consolidation = 
1980-81 Code “canadien du travail. Partie Ill ‘? codiftcation adwin- 
3 istravive. —- [Ottawa : oupply. and Services Canada, 1981, 
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Ont. Murphy, Jacqueline. 

G.P. Legislative history of the Employment Standards Act, S.O. 
Lan 1974, c.1l2 / compiled by Jacqueline Murphy. -- [Toronto] 
Lie Ontario Ministry of Lapour Library, 1961. 

M978 ii, 40 leaves ;° 36 cn. 


LABOUR SUPPLY 


Unde Jobs in the private sector : use of labor market information 
we ea EE : a user's guide with detailed appendices / edited by Mark 
ooze Hughes, William L. McKee, Richard C. Froeschle ; U.S. Depart- 


ment of Labor, Employment and Training Administration, Office 
of Policy, Evaluation, and Research, Division of Labor Market 
Information 3; in cooperation with North Texas State Univer- 
sity, School of Commnity Services, Institute of Applied Ec- 
onomics. —- Washington : Employment and Training Administra- 
Fionn, = tor, sale by the Supt. of,Docs., GPO, 1930. 

v, 84 p. : chart ; 28 cm. —-(Monograph / U.S. Department of 
Labor, Employment and Training Adminstration 3 no. 2). 


LABOUR TURNOVER 


HD Arnold, Hugh J. 
57 O15 A multivariate analysis of the determinants of job turn- 
A755 over / Hugh J. Arnold and Daniel C. Feldman. -- [Toronto] : 
Faculty of Management Studies, Univ. of Toronto, 1980. 
23 leaves. : charts’; 30 cm. -- (Working paper series _/ 


Faculty of Management Studies, University of Toronto, ISSN 
GS 138-3403) 80-1) 


LAYOFFS 

Ont Saunders, Ronald. 

GeP. Permanent layoffs : some issues in the policy debate / 
B.C. Ronald Saunders.: -—- Toronto’: Ontario Economic: Council, 
Sy SW cl198l. 


B4, psi 38.2 cm. ep (Discussion paper series / Ontario 
Economic Council, ISSN 0702 0643. 


OLDER WORKER 


tee How old is "old"? : the effects of aging on learning and 

Y4. working : hearing before the Special Committee on Aging, 
Ag4: United States Senate, ninety-~sixth Congress, second session, 
La7 Washington, D.C., April 30, 1980. -- Washington * GPO ..1980, 
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Gt.eBrite Makeham, Peter. 


GLP. Economic aspects of the employment of older workers / by 
Mae Peter Makeham. -- [London] : Dept. of Employment, 1980. 
M3 86 p. : charts ; 30 cme -- (Research paper / Department 


RP-14 of Employment ; no. 14). 


PENSIONS & SOCIAL SECURITY 


HD Ontario Federation of Labour. 

7106 Commentary on the report of the Royal Commission on the 

PEERS Status of Pensions in Ontario and the Provincial 

~059 Universal Retirement System (PURS) / Ontario Federation 
of sbabour. -— [Toronto] +The Pederation, 1931. 
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HD Waters, William R. 

7106 A report on the CPC "Opinion Survey - Retirement System 

#G2 Changes" / prepared by William R. Waters and Robert J. Jackson 
W331 ; with; assistance, from,William Le Kennedy: «.» [et ale |i. —— 


[Toronto] : Canadian Pension Conference, [198-?] 
dled iy (ale Holded Leafs, 2S cms 


RACE RELATIONS 


AS Chalmers, David M. 
2330 Hooded Americanism : the history of the Ku Klux Klan / David 
- K63 M. Chalmers. “--"New Yerk /; "Toranto /) Franklinewatts, cl9S1. 
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TECHNOLOGICAL CHANGES 


HD Current and future trends on manufacturing management and 
45 technology in the UK : report / by the Technical Policy Board 
sO976 - London : Institution of Production Engineers, cl980. 
200 p. charts. % 30 en. 
HD Denny, Michael. : 
8039 The effects of factor prices and technological change on the 
“atid oir occupational demand for labour evidence from Canadian tele- 
Sy ea communications / by Michael Denny, Melvyn Fuss. -- Toronto 
[nstitute for Policy Analysis, Univ..of Toronto), 1980. 
34. pe. t:chart; 5, 30 cme.--, (Working paper series. /, Institute 
for Policy Analysis, University of Toronto, ISSN 0082-5301; 
no. 8014). 
Onte Technological change economic and social effects : a 
G.P. selected bibliography / Ministry of Treasury and Economics. 
gs a (Toronto | The Ministry, 1981. 
~ L697 J leaves, :;.30 emees= (Library,.bulletin, /~Minist ry of Treasury 
ve 19 apd .Eeonogice 3, v-195;5noe9)s 
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Cane Are we ready to change? Canada's labour markets in the 
MP15- 1980's. -- [Ottawa Employment and Immigration Canada], 
3/3 c198l. 
oA 460 De LuLews <2) Ging e( GHIS. 1S: Anz ap 
GteBrit. A Study of the long-term unemployed / Manpower Services 
Gals Commission. -- [London?] The Commission, 1980. 
Mies Gis (37 1p. s 30 cm. 
Ss i Be 
Gt. Brit. Payment of benefits to unemployed people / Department of 
G.P. Employment, Department of Health and Social Securitye -- 
La. London : HMSO, 1981. 
~P344 Delos ent ual A. GG Bis eh Ae 
Ded. U.S. National Commission on Unemployment Compensation. 
Ler Unemployment compensation : final report / National 
Un2:2 Commission on Unemployment Compensation. -- [Arlington, Va. ] 
Un2/ The Commission ; Washington : for sale by the Supt. of Docs., 
final GPO, 19390, 
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Women, work, and wages equal pay for jobs of equal value / 
Donald J. Treiman and Heidi I. Hartmann, editors ; Committee 
on Occupational Classification and Analysis, Assembly of 
Behavioral and Social Sciences, National Research Council. -- 
Washington : National Academy Press, 1981. 
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WAGES 
U.S. Industry wage survey : iron and steel foundries, Septem- 
Bz: ber 1979 / U.S. Department of Labor, Bureau of Labor Sta- 
2085 tistics. -- Washington : The Bureau : for sale by the 
Supt. of Docss;,GPO, 1981. 
yi, i6Ovpa 3; 28eems =-UCBublerintyau cS aDepartment lot 
Labor? y Bureau of chabor Statistics. 7620985). 
WOMEN 
HG Cromwell, Gayle D. 
2039 Women aS economic persons : women's participation in the 
G2 Maritime credit unions / by Gayle D. Cromwell. -- [Toronto?] : 
- C946 Canadian Research Institute for the Advancement of Women, 
[19807]. 
Pig el 482 ps tachattsej28 enswes so (Workin pa pers *Canadtan 
Research Institute for the Advancement of Women). 
U.S. Treatment of women under social security : hearings / be- 
Y4. fore the Task Force on Social Security and Women of the 
Ag4/2- Subcommitee on Retirement Income and Employment and the 
W84/6 Select Committee on Aging, House of Representatives, 
Ve Ninety-Sixth Congress. -- Washington : GPO, 1980. 
Zavet pe2eicini 
Uso. United States women : issues and progress in the UN decade 
Sl. 70% for women 1976-85 / editor, Margaret Y. Nannes ; contri- 
150 butors:, \MaimbecBurba So. fer /abti}s-= Washington ls Dept Mot 
Svat eGifor sale iby the: Supterot Docs. iG@ROgTl9Ss0, 
46 p. 
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HD Kamerman, Sheila Be 

6065 Maternity and parental benefits and leaves : an international 

el review / Sheila B. Kamermane -- [New York] : Center for the 
Social Sciences, Columbia Univ., 1980. 

(ope 23 cus Topaet? on ipebicy “series” ?anonegraph : no. 

Lys 

L.L.0, Women in the Indian labour force : papers and proceedings 

Mono. of a workshop / Asian Employment Programme, Asia Regiorm 

JG25 al Team for Employment Promotion (ARTEP). -- Geneva : ILO 

0 W874 TARTEP, (19Gb. 


YOUTH AND YOUTH EMPLOYMENT 


USS. Alternative education models : preliminary findings of the 
Eaves Job Corps educational improvement effort / Barry J. Argento 
-Y84 eee [et al]. -- Washington : U.S. Dept. of Labor, Employment 
Dee and Training Administration, Office of Youth Programs : for 
sale by the Supt. of Docs., GPO, 1980. 
xi, 227 p. : charts ; 28 cm. -- (Youth knowledge development 
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Butler, Eric Payne. 

Educator and employer perspectives / Eric Payne Butler, James 
Darr. -- Washington : UeS. Dept. of Labor, Employment and 
Training Administration, Office of Youth Programs : for sale by 
Cleeeutt ee. OF VOCSs . GrU,, | 90U. 

iv, 49 pe 3; 28 cm -- (Youth knowledge development report ; 
2010) 


Endriss, J. Re 

The labor market, experience, of 14-21 year-olds, /.J,..R. 
Endriss, Joseph Froomkin. -- Washington : U.S. Dept. of Labor 
Employment and Training Administration, Office of Youth 
Programs : forsale by the Supt. of Docs., GPO, 1980. 
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Mangum, Garth. 

Employment and training, programs for youth : what works best 
for whom? / Garth Mangum, John Walsh. -~+ Washington,:_U.S. 
Dept. of Labor, Employment and Training Administration, Office 
OF “Mouth programs, +s Supt 00 Docs.,.,GPO,..distributor] , 1980, 

v, 207 p. : charts 3; 28 cme -- (Youth knowledge development 
reporte: w.2? 


Schooling and work among youth from low-income households / 
Oigantie BarClay cscs oLGt als leu Wael neron.s Uso. Depta of 
Labor, Employment and Training Administration, Office of 
Youth Programs : for sale by the Supt. of Docs., GPO, 1980. 
Reavy, L0G pes charts 3; 20 em. =— “@Youth knowledge 

development report ; 2.13) 


Snedeker, Bonnie. 

Youth perspectives : the lives behind the statistics / Bonnie 
Snedeker. -- Washington : UeS. Dept. of Labor, Employment and 
Training Administration, Office of Youth Programs : for sale by 
the Supt.. of: Docs., GPO, 1980. 
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The Unfolding youth initiatives / National Council on 
Employment Policy. -- Washington : U.S. Dept. of Labor, 
Employment and Training Administration, Office of Youth 
Programs. : lor sale by thessupt. of Docs... GPO. 19S0, 
425 pe in various pagings ; 28 cme. -—- (Youth knowledge 

development report ; 3.14). 


Work-education councils : the collaborative approach. -- 
Washington : U.S. Dept. of Labor, Employment and Train- 
ing Administration, Office of Youth Programs : for sale 
by..the Supt. of Docs., GPO, 1980. 

xiii, 344 p. 3; 28 cm. -- (Youth knowledge development 
report pals). 


Youth unemployment : its measurement and meaninge —- 
Washington : U.S. Department of Labor, Employment and 
Training Administration, Office of Youth Programs : for 
Sale bVstne susrsa0t. DOCK... Gro, byal. 

xx, 594 pe : charts ; 28 cm. -- (Youth knowledge 

development report ; 2.1). 
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HD Brown, James K. 
21 45 Corporate directorship practices : the planning committee / 
-B878 by James K. Brown. -- New York : Conference Board, cl981. 
Vil, 2) peg, 268em. —- (Report/Conference Board * nos, 310). 
Gt. Bric ecClarke wo Linda. 
G.P. The practice of vocational guidance : a critical review of 
lids research in the United Kingdom / by Linda Clarke. -- London : 
C.SsB. "9 AMSO> 19804 
C598 Visto, MliaDes s OO Cis 
HD Conference on Social Policies in the 1980s (1980 : Paris) 
82 The welfare state in crisis : an account of the Con- 
sC/ on ference on Social Policies in the 1980s, OECD, Paris, 20- 
23 October 1980. -= Paris : Orgadisation for Economic Co- 
Operation and Development, cl981. 
LPOM es ca eile 
HQ Families at work : strengths and strains / conducted for 
30 General Mills, Inc. ; by Louis Harris and Associates, Inc. : 
~F198 photography by Kathy H. Drazen -- Minneapolis, Minn. 
General Mills, cl198l. 
Dig Dee al lie’ “CHALtS. “2 20 "Cit. 
HC Helo. Jolt. 
3)", Major forces in the world economy : concerns for inter- 
~H468 national business / by John Hein. -- New York : Conference 
Boatid.e OL9GLs 
31 p. : col. charts ; 26 cm. -- (Report / Conference 
Board © G~ .OUy js 
HD Images of labor / preface by Joan Mondale : introduction 
8066 by Irving Howe : executive editor, Moe Foner ; associate 
~131 editor and designer, Pamela Vassil. -- New York : Pilgrim 
Press. c.L981., 
94 pe : col. ill. 3; 31 cm. -- (A Bread and roses book). 
HD Information activities, electronics and telecommunications 
8039 technologies : impoact on employment, growth and trade. 
ages) Volume 1 / OECD..-- Paris :. Organisation for Economic 
143 Co-operation and Development, 1981. 
140 p. : charts 3; 24 cm -- (Information computer 
communications policy ; 6) 
Fiche Keyser ,) J'ep we 
709 The costs and benefits to employers of apprentices 
[microform] / J. J. Keyser [of] Currie, Coopers & Lybrand. -- 
Toronto : Ontario Ministry of Education, [1980?]. 
20 microfiches (1150 frames) ; llxl5 cm. 
Ont. Ontario. Great Lakes/Seaway Task Force. 
G.P. The Great Lake/Seaway : setting a course for the '80s : 4 
Trans. report / of the Provincial Great Lakes/Seaway Task 
GLSTF Force. -- [Toronto] : The Task Force. 19St: 
~G786 88 p., 2 folded leaves : ill. (some col.), maps 3; 30 cm. 


Ont. Policies for stagflation : focus on supply / Ontario Economic 
GP. Council, =~ Toronto: : The Council, cl9SI. 

EeCe 2ive. Sachartersa2ds ems -- (Special research report / Ontario 
2574] Economic Council, ISSN, 0225-591X) 
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Period Ae FeLe-CeleO. Building and Construction Trades Department. 
Presesrelease / Building and Construction Trades Department 
AFL-CIO. -- Washington : The Dept. 
Mati 2®, (Cie 
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Period Multiviews. -- [Toronto] : Ontario Advisory Council on Multi- 
culturalism. 
Ve Ps ted lel ee 5 30-44 CMe 


Ont. Ontario. Ministry of Labour. Quality of Working Life Centre. 
G.P. The Ontario Quality of Working Life Centre : review of 

Lave progress.sn-5{loronte] » The Centres 

QWL Veaiivas 0-10m. 
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Period Parttsmat.)——7r Bramalea, /Ont...>UAW, Local.584. 
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Period The. No>name. newsletter. --.Toronto:.: Dept. of Sociology, 
Ontario Institute for Studies in Education. 
Ve 35 28 CMe 
Period Vocational training / European Centre for the Development of 


Vocational Traininge -- Berlin : The Centre. 
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PERIODICAL ARTICLES 


ABSENTEEISM 

2078B Leon, Ce Be Employed but not at work : a review of unpaid 
absences. Monthly labor review, v.104, nell, Nov. 1981, 
pe I8=22. 

20798 Rothman, Me Can alternatives to sick pay plans reduce 
absenteeism?. Personnel J., v.60, no10, Oct. 1981, 
p./88-90. 


AFFIRMATIVE ACTION PROGRAMS 


2080B Cayer, Ne. Je and Re C. Schaeffer. Affirmative action and 


municipal employees. Social science quarterly, v.62, n.3, 
Sep. 951 . pe 48/-94. 


ARBITRATION 


20818 Bogue, Be Ge. and P. Horowitz. Arbitration in California : the 
state of the law. California public employee relations, 
ne 20, Sepe L981; pe2=1li/s 


2082B Fraser, Be The role of language in arbitration. Decisional 
thinking of arbitrators and judges : proceedings of the 
thirty-third anmal meeting, National Academy of 
Arbitrators. Edited by J. Le Stern and Be D. Dennis, 1981, 
be t 9=aae HD? SOUS CAS 35. 


2083B Gerhart, P. Fe and J. E. Drotning. Is fact finding useful in 
the public sector? J. of collective negotiations in the 


public@ Sectors =v elUGCense, TISlIEM pec a-oOs 


2084B Scharman, Ce Interest arbitration in the private sector. 
AL OTUraACLON-des “VeOOs Ene oy eSeDs LIOl, Pe lér2 3. 


20858 Seitz, Pe. Delay : the asp in the bosom of arbitration. 
ACDitTatlon-Js,8Vss0yens ly oe ps he lool, 7 ps 2gsuu. 


CIVIL RIGHTS 


2086B International : closed shops versus individual rights. 
European industrial relations review, n.93, Oct. 1981, 
pe 10-2. 

20878 Public health protection and the privacy of medical records. 


Harvard civil rights civil liberties law review, v.16, nl, 
Summer 19 81% ps 263-304, 


2088B Substantive due process limits on the duration of civil 
commitment for the treatment of mental illness. Harvard 


civil rights civil liberties law review, v.16, nel, Summer 


COLLECTIVE BARGAINING 


20898 Joyce, Je Te. Broader worker participation : collective 
bargaining is the way to achieve it. [paper excerpt]. 
International Union of Bricklayers and Allied Craftsmen J., 
VoUAXXV,” 0. 8- 9," hae. =Sepet LIS1ss wp. 9-11, 


2090B Tough choices for the UAW. Business week, ne2/17, Dec. 7 
19S). DelOl. 


b] 


COLLECTIVE LABOUR AGREEMENTS 


20918 Cost-of-living allowances. IR research reports, v.e5, ne5-6, 
Jule — Oct. OSI), pe 1-2. 


2092B Pain, Pe Contract and contact : the trade unionist and the 
lawyers “Tndustrfal “law J.1, sv al O,0tned) “Sep 269 ST ip 37-45. 


2093B Sick leave : bargaining for healthier plans. Facts (CUPE), 
ve4, nel, Sep. 1981, p.16-9. 
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DISCRIMINATION IN EMPLOYMENT 


2094B Murphy, We Pe Arbitration of discrimination grievances. 
Decisional thinking of arbitrators and judges : proceedings 
of the thirty-third annual meeting, National Academy of 
Arbitrators. Edited by J. Le Stern and Be De. Dennis, 1981, 
pects 00s "HD" 5504", AS 356 


DOMESTIC WORKERS 


2095B Demonstration sparks controversy [INTERCEDE letters]. 
Contrast, ve13, n.46, Nov. 20, 1981, p./. 


Silvera, Me Domestics demonstration called dangerous 
FINTERCEDE }'o?" "Coat rast PEy SIS h. 49, "Nove “13 P98 Ly pe 5: 


ECONOMIC CONDITIONS 
2096B Leone, Re Ae and S. Pe Bradley. Toward an effective 
industrial policy. Harvard business review, ve59, ne6, 


Nove~Dece LoGl; peIl~/. 


20978 Myers, P. Ottawa builds a bigger net [budget]. Executive, 
Ve23; ne 10, Octe 1981, pe44-/7. 


EMPLOYEES, DISMISSAL OF 


2098B Abrams, Re I. A theory for the discharge case. Arbitration 
Jes Ves s Ne 3, Sep. 1981, pe 24-7. 


20998 Dickens, Le et ale Re-employment of unfairly dismissed 
workers 3; the lost remedy. Industrial law J., vel0, n3, 
Sep. 1981, p. 160-75. 


21008 Protection against unjust dismissal under the Canada Labour 
Code. IR research reports, v5, ne5-6, Jul.-Oct. 1981, 
p=0-9. 


EMPLOYEES, RATING OF 


21018 Wooten, Be Using appraisals to set objectives. Supervisory 
management, v.26, nell, Nove 1981, p.30-4. 


EQUAL PAY FOR EQUAL WORK 


2102B Carter, Me Fe Comparable worth : an idea whose time has 
come? Personnel. «J «,,, V2.60,,-ne 105 Oct. LIS), 192-4. 


HANDICAPPED 

2103B Educational equality for the handicapped. OECD observer, 
Melis. Sep. 1981, ya eae 
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health hazards : selected references. vole 2, noe 7, May 1979 

Women and occupational health : general-selected references. vol. 2, 
noe 8, May. 1979 

Women and occupational health : social and legal aspects. vol. 2, no. 9, 
May 1979 } 

Women and human engineering in the workplace. vol. 2, noe 10, June 1979 

Women and occupational health : pregnancye vole 2, now 11, June 1979 

Occupational health : genetic hazards. vol. 2, noe 12, June 1979. 

Index to volume 2, Jamary-June 1979 
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Occupational exposure to anesthetics : selected references. vol. 3, no.» 
Lob yoni tho wo 

Employees "right to know" about workplace hazards : selected references. 
VO Le Get Oe een LOOM Layo 

Mine shaft sinking : selected references. vol. 3, no. 3, August 13, 1979 

Assembly-line hysteria : selected referencese vol. 3, noe 4, August 27, 
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Laboratory safety : selected referencese vole 3, noe 5, September 10, 
Lg79 ; 

Vibration syndrome : selected referencese vole 3, noe 6, September 24, 
1979 


Non-ionizing radiation — Part III. Ultraviolet radiation : environmental 
and health hazards : selected references. vol. 3, now 7, October 15, 
Lo 

Non-ionizing radiation - Part IV. Lasers and infrared : environmental 
and health hazards : selected referencese vol. 3, noe 8, October 29, 
1979 

Non-ionizing radiation - Part Ve Ultrasonics and infrasonics 
environmental and health hazards : selected references. vol. 3, no. 
9, November 12, 1979 

Welding : health and safety - Part I : selected references. vol. 3, no. 
10, November 26, 1979 

Welding fumes : health and safety - Part II : selected references. vol. 
3) nosill, December (3.1.) 1979 

Index to volume 3, July-December 1979 


Nomionizing radiation - Part VI . Microwaves : environmental and health 
effects : selected references. vol. 4, no. 1, January 28, 1980 

Occupational exposure to radiation from mclear reactors : selected 
referencese vol. 4, noe 2, February 25, 1980 

Hobbies and hazards : selected references. vole 4, noe 3, March 31, 1980 

Mine fires-controls and prevention : selected references. vole 4, noe 4 
Ap rLD28),' L980 

Lighting hazards : selected references. vole 4, noe 5, May 26, 1980 

Health effects of diesel emissions : selected referencese vole 4, no. 6, 
June 30, 1980 

Economic aspects of occupational health and safety : selected 
references. vol. 4, noe 7, July 28, 1980 

Health and safety in health care institutions : selected references. 
VOLS noe 6, Ansusty2 9% 1930 

CRTs and VDUs : environmental and health hazards : selected references. 
vol. 4, no. 8(supplement), September 1980 

Health effects of uranium mining : selected references. vol. 4, no. 9, 
September 29, 1980 

Health and safety in educational institutions : selected references. 
VOL. (4%s nos LO) October, 2750 LaoU 

Laboratory safety : selected references. vol. 4, noe 11, November 24, 
1980 

Index to volume 4, January-December 1980. vol. 4, no. 12, December 29, 
1980 
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Mine lighting : selected referencese vole 5, noe 1, January 26, 1981 

Epoxy compounds - health hazards : selected references. vol.:5, noe 2, 
February 23, 1981 

Occupational exposure to anesthetics : selected references. vol. 5, 
fio. (3, Marchrs0yeeLos : 

Occupational health hazards - indoor air quality : selected references. 
vole) 5, nos <4, "April, 2721984 


Manual lifting and carrying : selected references. vol. 5, no. 5, May 
ING AA Ke Pf 

Health and safety on construction sites : selected references. vol. 5, 
NOs HOCUS e295 ko 1 

Psychological factors and industrial safety : selected references. vol. 
SPO et ss UUl Vie tue OL 

Health and safety in the office : selected references. vol. 5, noe 8, 
Aweusti ss, 199) 

Current Canadian periodicals in occupational health and safety received 
by the Ontario Ministry of Labour Library. vol. 5, noe 9, September 
20,7498 

Eye safety in the workplace : selected references. vol. 5, no. 10, 
October 26, 1981 

Occupational diseases and epidemiology : selected references. vol. 5, 
noe 11, November 30, 1981 

Index to volume 5, January-December 1981. vole 5, noe 12, December 21, 
1981 


Miscellaneous Bibliographies 


Job sharing and work sharing : a selected bibliography / compiled by John 
Ford and Isabella McTavish. Toronto, 1980. 12 leaves. 


Women and career development / compiled by John Ford and Isabella 
McTavishe Toronto, 1980. 6 leaves. 


Women reentering the workforce : a selected bibliography / compiled by 
John Ford and Alan V. Miller. Toronto, 1980. 7 leaves. 


Women and career counseling : a selected bibliography / compiled by Alan 
Ve Miller and John Ford. Toronto, 1981. 9 leaves. 


Women, microelectronics, and employment : a selected bibliography / 
compiled by John Ford and Alan V. Miller. Toronto, 1981. /7 leaves. 


Index to Ontario Human Rights Commission Boards of Inquiry, 1962-June 
1981 - revised edition / prepared by John Ford and Donna Wowk. 
Toronto, 1981. Limited Distribution. 


All previous topics and some bibliographies are available from 
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REFERENCE 
Ref. Berry, Peter, 
HD Directory of labor union information centers in the United 
6504 States and Canada, 1980 / by Peter Berry. -- Tarrytown, N.Y. 
~B534 Sind Petia op } D027 

23 leaves’; 30 cm. 
Ref. County fact sheet[s] / Canada Systems Group. [Ottawa] : -- 
HA The Group. 
745 Were CM. 
«Ga55 
yr. 
Ref. Index to programs and services 1981 : Government of Canada 
Can. programs and services available to the public, and federal 
P33- offices throughout Canada. -- 2nd ed. -- [Ottawa] : Task 
4/1- Force on Service to the Public, cl981. 
1981 wae Lad 3? 27.8iipsD sif2t¥scmy 
Ref. International labor profiles : comprehensive reports on the 
HD15 labor forces of 40 key nations, including data on wage and 
4815 hour standards, labor organizations, social benefit programs, 
- 161 governmental regulations, and other labor-related topics. -- 


Detroit, Mich. : Grand River Books, [1980?]. 
av ss tli,, maps 3 24 cae 


AFFIRMATIVE ACTION PROGRAMS 


Can. Phillips, Rhys D. 
MPI5S< Affirmative action as an effective labour market planning 
4/29 tool of the 1980s / Rhys D. Phillips. -- [Ottawa : Task Force 


on Labour Market Development] : Canada Employment and 
Immigration Commission [distributor], 1981. 

69, [11] p. 3; 28 cm. -- (Technical Study / Task Force on 
Labour Market Development ; 29) 


HD Quotas & affirmative action / edited by Lester A. Sobel ; 
4903.5 contributing editors, Joseph Fickes, Raymond Hill ; indexer, 
~U58 Grace M. Ferrara. -- New York : Facts on File, cl980. 

0Q9 1934 p25 $%.242em2 

ARBITRATION 

KF Hill, Marvin. 

3424 Remedies in arbitration / by Marvin Hill and Anthony V. Sin- 
~H647 icropi. —- Washington : Bureau of National Affairs, cl981l. 


xii. J3000 3 -2o sem. 


K Interest arbitration : measuring justice in employment / 
1739 Joseph M. Weiler, editor. -- Toronto : Carswell, 1981. 
161 Epo akhe balaee CMs 


CIVIL RIGHTS 


F Chafe, William H. 

264 Civilities and civil rights : Greensboro, North Carolina and 
G8 the Black struggle for freedom / William H. Chafe. -- New York 
~C433 : Oxford Univ. Press, 1980. 


Md 636 Des Sol ls DALES = aaiem, 


JC Leiser, Burton M. 

5o9 Values in conflict : life, liberty, and the rule of law / 
hs: Burton M. Leiser. —- New York : Macmillan, %el96! « 

«L532 478 p. 

HN Viorst, Milton. 

90 Fire in the streets : America in the 1960s / Milton Viorst. 
SRS -- New York : Simon and Schuster, cl979. 

A Be hs) 59s pi): doles) pomtionse  24becr. 


CIVIL SERVICE 


HD Sulzner, George T. 
4824 The impact of labor relations on federal promotion policies 
M414 and practices : the view from twenty bargaining units / by 
R=59 George T. Sulzner. -- Amhearst : Univ. of Mass., Labor Rela- 
tions & Research Center, [1980?]. 
p. 22-38 ; 23. cms! —-, (Reprint: series) / University of Massa 


chusetts, Labor Relations & Research Center ; no. 59). 


COLLECTIVE BARGAINING 


HD Adell, Bernard. 
4824 The duty to bargain in good faith : its recent development in 
cas Canada / Bernard Adell. -- Kingston : Industrial Relations 
R-48 Centre, Queen's Univ., 1980. 
28 9. > 23) cm. =~ (Reprint) series / Industrial Relations 


Centre, Queen's University, ISSN 0075-6156 ; no. 48) 


Ont. Proposals for reorganizing Board construction areas / 
G.P. Ontario Ministry of Labour, Reseach Branch. -- [Toronto] 
La. The Branch, 1980. 

ReB. 42, [17] leaves : maps. 

-P966 


COLLECTIVE LABOUR AGREEMENTS 


HD Nurse, Lawrence A. 

4824 Custom and practice in labour relations in the United States 

M414 : a review of the evidence / by Lawrence A. Nurse. -- Amhearst 

R-58 : Univ. of Mass., Labor Relations & Research Center, [1980?]. 
p- 38-48 ; 23 cm. -- (Reprint series / University of Massa- 


chusetts, Labor Relations & Research Center ; no. 58) 


Can. Provisions in collective agreements in Canada covering 200 
L82- and more employees : manufacturing industries / Collective 
S1/2 Bargaining, Labour Data, Labour Canada. -- Ottawa : Collect- 
ive Bargaining Division, 1981. 
132). 


DISCRIMINATION IN EMPLOYMENT 


KF Fullinwider, Robert K. 
3464 The reverse discrimination controversy : a moral and legal 
SE OT analysis / Robert K. Fullinwider. -- Totowa, N.J. : Rowman and 


Littlefield, cl9380-; 
xi: 3004p. /122ceme ve— : (Piiikdsoply landitso étetyiserties). 


Gt.Brit. Hubbuck, Jim. 


ers Half a chance? : a report on job discrimination against young 
GER blacks in Nottingham / Jim Hubbuck and Simon Carter. -- London 
~H876 : Commission for Racial Equality ; Nottingham : published in 


association with Nottingham and District Community Relations 
Gounci |, 1980. 
on Pe ; ral cMe 


ECONOMIC CONDITIONS 


HD Gillies, James. 

3616 Where business fails / James Gillies . -~- Montreal : 
wiz Institute for Research on Public Policy, cl98l. 

-G481 17:2 0. 


EMPLOYEES, DISMISSAL OF 


HF Coulson, Robert. 

5549.5 The termination handbook / Robert Coulson. -- New York : Free 
~DD2 Pressgacl9sls 
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EMPLOYMENT OPPORTUNITY 


Can. Keys, B.A. 
MP 15— The medium-term employment outlook : construction industry / 
4/19 B. A. Keys and D. M. Caskie. -- [Ottawa : Task Force on Labour 
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Interlibrary Loan Service 


Our new interlibrary loans technician, Daniel Blacklock, joins us on March 
Ist. Interlibrary loan service resumes from that date. We have made some 
changes in our ILL policies and procedures. Thesé changes are outlined 
below. If you have any questions regarding our ILL service, please call 


Jonn Ford at 965-1641. 


(1) Internal users - may not request more than 5 items per person per week. 


- for special projects, arrangements must be made with 
librarian in charge of ILL (Jonn Ford). 


- all Ministry ILL's must be submitted on proper ILL 
request forms. 


(2) External borrowers 


- ILL service will be provided to other Government 
libraries with no charge. 


- tnere will be an outgoing limit ot 5 ILL's per month 
per non-Governoment library. 


- for special projects, arrangements must be made with 
Librarian. to charse Gt ILL. (john Bord). 


- charge tor ILL photocopying to non-government 
libraries will be pre-paid, flat rate of $5.00 per 


item to maximum ot 20 pages/ 


- cheques/money orders payable to “Treasurer of 
Ontario”. 


- no charge for borrowing monographs. 


New Security System 


“The Case ot the Missing Books - Solved!" 


Because many of the books which are reported "missing" each year are those 
which are most 1n demand, a number ot our users nave requested that library 
security be 1lmproved. “Missing” books are a constant source of frustration 
both cto you and cto the library statt. Moreover, with the cost of books 

Soaring, more of our budget is being spent replacing lost items. This mon- 
ey should be going tor new acquisitions so that we can provide you with the 


best avallable new materials. 


For these reasons, we have installed an electronic detection system. The 
System 1S based upon a process whicn “sensitizes” all library material and 
1s designed to prevent anyone trom leaving the library without having their 
mater1als checked out. In other words, 1f a borrower tails to check out a 
book at the circulation desk, or, it library materials get mixed up inad- 
verteatly with personal belongings (papers or brietcases), the detection 
System will be activated. The borrower must then return to the circulation 


desk and nave library material properly charged out. 


There will be no signiticanct change in the checking out procedures and we 
expect no laconvenience to borrowers. Rather, it will no longer be neces- 
Sary tO Nave brietcases and other materials screened at the Exit), Chis: pro— 


Viding more efficient and speedier service. 


We hope tnis system will insure tair access to all our materials for all 
borrowers by eliminating “unauthorized borrowing". By so doing, we will 


all benefit - the case ot the “missing book" will be solved. 
Online Cataloguing 


The Library 1S moving towards further automation by participating in 
University ot Toronto Library Automation System (UTLAS). ‘nis will allow 
us online access to the catalogs of several Canadian libraries - 
Universities, povernment, business, and public. During the transition 
period, there will be some delays as well as ditficulty in retrieving 
loformation trom the main card catalog as to the status of new books. In 


these instances, please consult with tne reterence librarian. 


We hope that the new system when fully operational will be an improvement 


Over the present manual system. 
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New Books 


REFERENCE 

Ref. Tne Macmillan dictionary of modern economics / David W. 
HB Pearce. —- London : Macmillan Press, 1981. 

61 473 p. 

4167 


CAREER COUNSELING 


HF Moore, Donna J. 
5381 Take charge ot your own career / by Donna J. Moore. -- 2nd 
M821 ed. -- Balabridge Island, Wash. : Moore, 1981. 

184 p. 


CIVIL RIGHT -— CANADA 


Onts Smiley, Donald. 

GP; Tne Canadian Charter ot Rignts and Freedoms, 1981 / by Donald 
E.C. Smiley. -- Toronto : Ontario Economic Council, cl98l. 

-5641 71 pe -- (Discussion paper series / Ontario Economic 


Council). 


Can. Tne Ombudsman and similar institutions / Human Rights Direct- 
S2r orate, Department ot the Secretary ot State. -- |Ottawa?] : 
100 Tne Directorate, 1981. 

59. ps 


COLLECTIVE BARGAINING 


HD Bacharacn, Samuel B. 
38 Bargaining : power, tactics, and outcomes / Samuel B. 
-B118 Bacharach, Edward J. Lawler. -- San Francisco : Jossey-Bass, 
1981. 
234*p. 


COLLECTIVE BARGAINING — UNITED STATES 


HD Najita, Joyce M. 
4824 Guide to statutory provisions in public sector collective 
~H38 bargalning : Characteristics, tunctlons, and powers of 
OP-137 administering agencies / by Joyce M. Najita and Helene S. 
Tanimoto. —-- Manoa : Industrial Relations Center, Univ. of 
Hawai1, 1981. 
237 pe -- (Occasional publication / Industrial Relations 


Center, University of Hawai1 ; no.137) 


HV Salerno, Charles A. 
7936 Police at the bargaining table / by Charles A. Salerno. -- 
9163 Spriogtield, Ill. : Cnarles C. Thomas, cl1981. 

Zee Ps 


DISCRIMINATION IN EMPLOYMENT —- CANADA 


HD Muszynsk1, Leon. 

5I29 Racial and ethnic discrimination in employment / prepared by 
05 Leon Muszynski ; witn Jettrey Reitz. -- Toronto : Social Plan- 
-S678 ning Council of Metropolitan Toronto, 1982. 

wWP-5 76 pe. -- (Working papers tor tull employment : social policy 


perspectives on employment ; #5) 


ECONOMIC ISSUES 


HF 
1009.5 
D489 


HC 
INES 
F687 


Developing new export markets : a round table discussion held 
1n Ottawa on Marcn 10 and 11, 1981 / edited by Christopher 
C. Beckman. -- Ottawa : Conterence Board of Canada, 1981. 
104 p. -- (Study / Conterence Board ot Canada ; no./0). 


Foot, David K. 
Canada's population outlook : demographic futures and 


economic challenges / David K. Foot. -- Ottawa : Canadian 
Institute for Economic Policy, cl982. 
268) D. 


EMPLOYEES, RATING OF 


HF Gruenteld, Elaine F. 
5549 Performance appraisal : promise and peril / by Elaine F. 
«C315 Gruenteld. -- Itnaca, N.Y. : New York State Scnool of Indus- 
Ki-25 trial and Labor Relations, Cornell Univ., 1981. 
68 p. -- (Key 1Ssues series ; no. 25). 
EXECUTIVES 
HD Bacon, Jeremy. 
2745°: Corporate directorship practices : compensation, 1981 / by 
oN279 Jeremy Bacon. -- New York : Conterence Board, cl98l. 
1981 36 pe -- (Report / Conterence Board ; no. 815). 
HANDICAPPED 
Can. A Selected bibliography on nousing and services for the dis- 
NH abled / Canadian Housing Intormation Centre. -- Ottawa 
15-26 Canada Mortgage and Housing Corporation, 1981. 
28 pe 
HV Disabled people as second-class citizens / Myron G. 
Los Elsenberg, Cynthia Griggins, Richard J. Duval, editors ; 
-D611 toreword by Max Cleland. -- New York : Springer, cl982. 
300 p. -- (Springer series on rehabilitation ; v.2). 
HV DluhyyoMilan J% 
L535 Changing the system : political advocacy tor disadvantaged 
- D626 groups / Milan J. Dluhy. -- Beverly Hills : Sage, cl981. 
119 p. -- (Sage numan services guide ; 24) 
Ont. Not one of tne crowd / TV Ontario. -- Toronto : TV Ontario, 
Grabs cl98l. 
Ome Geae LO7 Pe 
TVO 
~N899 
HV Snearer, Ann. 
1568 Disability : whose handicap ? / Ann Shearer. -- Oxford : 
29009 Basil Blackwell, 1981. 


208 p. -- (Understanding everyday experience). 


HV Vas, Carolyn L. 
3011 Tne psychology ot disability / Carolyn L. Vash ; toreword by 
~V333 George W. Hohmann. -—- New York : Springer, cl98l. 

268 p. -- (Springer series on renabilitation ; v.3). 


HANDICAPPED — EMPLOYMENT 


Aust. Disabled persons at work / Commonwealth Department ot Indus- 

G.P. trial Relations, Physical Working Environment Branch. -- Can- 

PeWebe berra : Australian Govt. Pub. Serv., L198l. 

PO Be) 49 p. -- (Occupational satety and health working environment 

no.l9 series’; 19). 

Can. Physical handicap and employment. -—- |Octawa] : Canadian 

BEZ I= Human Rights Commission, cl98l. 

We 10; Op. 

U.S. Tools, equipment and machinery adapted tor the vocational 

HE19. education and employment of handicapped people / compiled by 

102% Jona Gugerty...[et al.| 3; contractor, Wisconsin Vocational 

267 1 Studies Center, University ot Wisconsin-Madison ; subcontrac-— 
tor, Indianhead Vocational, Technical and Adult Education 
District. -- Madison, Wisc. : the Center, 1981. 
787 p. 

IMMIGRATION 

Can. Canada. Task Force on Immigration Practices and Procedures. 

MPT The retugee status determination process : a report of the 

ime Task Force on Immigration Practices and Procedures. —- |Ot tawa | 

: Ottice ot the Minister, Employment and Immigration, 1981. 

2). 


INCOMES POLICY 


Ont. Beach, Charles M. 
G.P. Distribution ot 1acome and wealth in Ontario : theory and ev- 
E.C. idence / Charles M. Beach ; with tne collaboration ot David E. 
RS-22 Card and Frank Flatters. -- Toronto : Univ. ot Toronto Press : 
published for the Ontario Economic Council, cl98l. 
389 p. -- (Ontario. Economic Council. Research studies ; Le) « 


INDUSTRIAL RELATIONS - UNITED STATES 


HD Jackson, Gordon E. 
6490 When labor trouble strikes : an action handbook / Gordon E. 
oK4 Jackson. -- Englewood Clitts, N.J. : Prentice-Hall, cl98l. 
eles 2 iD's 
HD New directions in labor economics and industrial relations / 
8072.5 edited by Michael J. Carter and William H. Leany. -- Notre 
«8532 Dame : Univ. ot Notre Dame Press, cl98l. 

21A-ps 


INDUSTRIAL RELATIONS - GREAT BRITAIN 


HD Martin, Roderick. 
6976 New technology and industrial relations in Fleet Street / 
P9 Roderick Martin. -- Oxford : Oxtord University Press, cl98l. 


M382 367 pe 
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LABOUR LAWS AND LEGISLATION —- UNITED STATES 


HD Tanimoto, Helene S. 
4824 Guide to statutory provisions in public sector collective 
2H38 bargaining : strike rights and prohibitions / by Helene S. Tan- 
OP=155 1moto and Joyce M. Najita. -- 3rd issue. -- Manoa : Industrial 
Relations Center, Univ. of Hawaii, 1981. 
141 p. -- (Occasional publication / Industrial Relations 


Center, University of Hawai1 ; no. 135). 
LABOUR PRODUCTIVITY 


GcsBric. Balti sonn iM. 


G.P. Inter-plant comparisons ot productivity and earnings / by 
GeEeSe John M. Ball and N. K. Skeoch. -- |London] : Unit for Manpower 
~W926 tor Manpower Studies, Dept. of Employment, 1981. 

no.38 138 p. -- (Working paper / Government Economic Service ; 00. 


38) (Working paper / Department of Employment ; no. 3). 


LABOUR SUPPLY -UNITED STATES 


HD Work decisions 1n the 1980s / Eli Ginzberg...|et al.]. -- 
5724 Boston : Auburn House, cl982. 
~W927 137 ps 


LABOUR TURNOVER 


HD Kala ski ,<5 oi tive 
4824 Labour turnover in Canada : a survey of literature and data 
O03 / S. F. Kaliski. -- Kingston, Ont. : Industrial Relations 
RS-41 Centre, Queen's Univ., 1981. 
27 p. -- (Researcn and current 1ssues series ; no. 41). 
HF Mowday, Richard T. 
5548.8 Employee-organization linkages : the psychology of commit-— 
~M936 ment, absenteeism, and turnover / Richard T. Mowday, Lyman W. 
Porter, Richard M. Steers. -- New York ; Toronto ; Academic 
Press, 1982. 
253 p. -- (Organizational and occupational psychology). 


LABOUR UNIONS —- CANADA 


Can. Carter, D. D. 

Lo2= Union recognition in Ontario : a study of unlon-management 

41 conflict during the establishment of the collective bargaining 
relationship / by D. D. Carter and J. W. Woon. —- Ottawa 


Research and Intormation Analysis, Employment Relations and 
Conditions of Work, Labour Canada, 1981. 
Sl p's 


LABOUR UNIONS - UNITED STATES 


HD Brooks, Thomas R. 

6555 The road to dignity : a century of contlict : a history of 
«C3 the United Brotherhood of Carpenters and Joiners of America, 
- 6873 AFL-CIO, 1881-1981 / by Thomas k. Brooks. -- New York : 


Atheneum, 1981. 
234 pe 


MANPOWER FORECASTING — CANADA 


Ont. 
GeP. 
La. 
LMLAU 
a Oe 


Labour market outlook tor Ontario, 1981-1986 / by Farid 
Siddiqui...|et al.]. -- |Toronto] : Labour Market Research 
Group, Ontario Manpower Commission, Ministry ot Labour, 1931 
142 p. 


MANPOWER POLICIES - UNITED STATES 


HD Blaustein, Saul J. 
5724 Job and income security tor unemployed workers : some new 
~B645 directions / Saul J. Blaustein. -- Kalamazoo, Mich. : W. E. 
Upjonn Institute tor Employment Research, cl981l. 
27D. 
MICROELECTRONICS 
Can. Conference on the Impact of Micro-electronic Technology on 
L31- the Work Environment (1981 : Ottawa). 
29 Proceedings of a Conference on the Impact of Micro-electronic 
Tecnnology on the Work Environment / Labour Canada, Women's 
Bureau. -- Ottawa : The Bureau, cl98l. 
179 pe 
HC Microelectronics, productivity and employment / Organisation 
fae) tor Economic Co-operation and Development. —- Paris : OECD, 
T4 1981. 
-M626 290 p. -- (Information computer communications policy; 5) 
MINORITIES 
E Morgan, Gordon Daniel. 
184 America without ethnicity / Gordon Daniel Morgan. —- Port 
TAL Washington, N.Y. : Kennikat Press, 1981. 
oM852 137 p. -- (Interdisciplinary urban series) (National 
university publications). 
DS Southeast Asian exodus : from tradition to resettlement 
532.8 understanding retugees trom Laos, Kampuchea and Vietnam in 
mone. Canada / Elliot L. Tepper, editor. -- Ottawa : Canadian 
Asian Studies Assoc., cl980. 
2303'p's 
E Tne Ghetto : readings with interpretations / edited by Joe 
185.86 T. Darden. -- Port Washington, N.Y. : Kennikat Press, 1981. 
-G418 243 p. -- (Interdisciplinary urban series) (National 
university publications). 
OCCUPATIONS 
U.S. The National industry-occupation employment matrix, L397 05 
| Fe 6 1978, and projected 1990 / U.S. Department of Labor, Bureau 
2086 ot Labor Statistics. -- |Wasniogton] : The Bureau, 1981. 
ae 2 ve -- (Bulletin / U.S. Department of Labor, Bureau of Labor 


Statistics 3; 2086) 


PART-TIME EMPLOYMENT 


Can. 
MP31- 
~D611 


Discussion paper on part-time employment / CEIAC. -—- {Ottawa ] 
Canada Employment and Immigration Advisory Council, 1981. 
90 p. 1n various pagings. 


RACE RELATIONS - UNITED STATES 


HE Davis, Angela Yvonne. 
opal Women, race and class / Angela Y. Davis. -- lst ed. -- New 
~D261 York : Random House, cl98l. 
27 eps 
E Kochman, Thomas. 
185 Black and wnite styles 1n contlict / Thomas Kocnhman. —- 
~K76 Chicago : University ot Chicago Press, cl98l. 
177 pe 
RETIREMENT 
HD Swanick, Eric L. 
7106 Retirement, mandatory retirement and pensions in Canada 
0 C2 an lntroductory bibliograpny / Eric L. Swanick. -- Monticello, 
See be AP2 Ill. : Vance Bibliographies, 1980. 
6 pe -- (Public administration series : bibliography ; P~536) 


SEX DISCRIMINATION 


KF 
3467 
° S867 


TRAINING 


LC 
1045 
-J63 


HF 
5549.5 
a a 
W926 


WAGES 





Cane 
M35- 
2/81- 
8 


Stoddard, Cynthia. 

Sex discrimination in educational employment : legal strat- 
egies and alternatives / Cynthia Stoddard : with Antoinette 
Little. -- Holmes Beach, Fla. : Learning Pub., cl98l. 

lll pe -- (Learning publications series 1n women in 
education). 


Jobs and training in the 1980s : vocational policy and the 
labor market / edited by Peter 8. Doeringer, Bruce Vermeulen 
-- Boston : Martinus Nijnotf, cl98l. 

206 pe -- (Boston studies in applied economics ; 2) 


Workplace perspectives on education and Cralning / edited by 
Peter B. Doeringer. -- Boston : Martinus Nijhoff, cl98l. 
172 p. -- (Boston studies 1n applied economics ; v. 1). 


Fisher, O. 

Wages 1n the mining industry = Remuneration des employes de 
l'industrie miniere / O. Fisher. -- |Ottawa] : Energy, Mines 
and Resources Canada, Minerals ; Toronto : [distributed by] 
Micromedia, [1981]. 

vii, 35 leaves’ : cnarts ;. 30’ cm. ~~ (Mineral policy sector 
1nternal report ; MRI 81/8). 





WAGES - UNITED STATES 


HF Compensation pay survey / American Compensation Association. 
5549.5 -- Scottsdale, Ariz. : The Association, cl98l. 

~C67 38 p. 

~G/37 


WOMEN —- EUROPE 


HD Economic and social position of women in the community / 
6134 Statistical Office of the European Communities. -- Luxembourg 
E19 : The Office, 196T. 

347, De 


WOMEN —- EMPLOYMENT - UNITED STATES 


HF RPCCL, LALry ss 
eh yowh Hign-paying blue-collar jobs tor women / Larry J. Ricci. —- 
~R491 New York : Ballantine Books, cl98l. 

336, Pe 


YOUTH AND YOUTH EMPLOYMENT - CANADA 


Ont. An Evaluation of the Ontario Career Action Program : a study 
GP. / undertaken for the Manpower Training Branch, Ministry of 
Univ. Colleges & Universities, Government of Ontario ; by 

MTB Hickling-Jonnston Limited. -- |Toronto?] : Hickling-Jonnston, 
E92 1981. 


38. leaves. 
PERIODICALS 


Period. Indiana. Civil Rights Commission. 
Commission communicator / Indiana Civil Rights Commission. —— 
Indianapolis, Ind. : The Commission. 
Ve 


Period. Womeno's studies laternational quarterly torum. -- |London? 
Pergamon] 
Ve 


ANNUAL REPORTS 


Gct.Brit. Great Britain. Manpower Services Commission. 


G.P. Annual report / Manpower Services Commission. -- | London] 
M.S.C. The Commission. 

~A615 Vie 

yr. 

GN Research 1n race and etnnic relations : a research annual / 
495.4 editors, Cora Bagley Marrett, Cheryl Leggon. —- Greenwich, 
eR432 Conn. : Jai Press. 

yre Vs 

Sask. Wages and working conditions by occupation / Saskatchewan 
G.P. Department ot Labour. -- Regina : The Dept. 

La. Ve 
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PERIODICAL ARTICLES 


ABSENTEEISM 


UZ3556 Absenteeism 1 : reviewlog tne problem. Industrial relations 
réeviewraud reporn, 0.264, Jan. 1962, p.’Z2-/. 


AFFIRMATIVE ACTION 


O236B VDaANLOnGiy abe HU le dace urmactive action onticer = Options Lor 
career development. EU today, v.8, 0.4, Winter 1981-82, 
pesd/—o9% 

02378 Macleod, Je S. Politics, and the affirmative action manager. 


ERO, coday paved; 90 04, DWanren Is oor i255. 


AFFIRMATIVE ACTION - UNITED STATES 


O2385 Coll, J. H. and Jai.) Uurevse. Atiairnative: action <* new ruses 
and afaew philosophy. EEO today, v.8, 01.4,9Wincer 1981-82, 
pe299=31. 


ARBITRATION, INDUSTRIAL 


U2398 Bruce, C. J. Tne role of loftormation concerning the 
arbitrator's preterences. Relations industrielles, v.36, 
Wee, LISS pysdco-402. 


U240B Kruger, .D. HH. .and, list. Jones. .Compulsony mre rest 
arbiltration.in, the public.sector ,: an overview. paJan ot 
collective negotiations 1o tne public sector, v.10, 0.4, 
LIS1,»P-S d0gS0% 


O241B Robinson, Je We. Some modest proposals for reducing the costs 
and delay 1n prievance arbitration. Personnel 


AdMINLSCRACOL, Veal) Hel, FeDsl IZ, D«Zo-oe 


BENEFIT PLANS 


U242B8 Hammer, E.(Ges,uMs Anmadicand Le .PseeEttkins ,, Long-term 
torecastloy oft employee benefits : an impossible task?. 
Personnels administrators. ve26; 0nel2, -Dece1 1981, p230-45 
84-6. 

O243B Paine, T. He. mployee benetits : 1982 outlook. Pension 


World pvelo shins ec laa REPO 2a. ie cil on 
CAREER COUNSELING 


U244B Yesterday's graduates, tomorrow's students : some receot 
reports trom the Center tor Kducatioo Statistics. 
Occupational outlook quarterly, v.25, n.4, Winter 1981, 
Die borne 


COLLECTIVE BAKGAINING 


U2455 Dunlop [Secretary ot Labor] says crisis situations 10 
bargalning this year are being seriously overemphasized 
iwatnatext|. Darky Jabor report, 0.30, -'Gbar co, thoes 
peAl7wA2, DI-D2. 


-9- 


O246B Freeman, R. Bb. and Je L. Medott. The impact of collective 
bargaining : illusion or reality?. U.S. industrial 
relations 1950-1980 : a critical assessment. Edited by J. 
Stieber, R. B. McKersie and 0. Q. Milis,—198l,--p.4/=97.- HD 
$072 .U57. (no pnotocopy provided). 


O247B Swidinski, Rk. Tne etrect of bargaining structure on 


negotiated wage settlements. Relations industrielles, v.36, 
042% 1981, peari-s5. 


U2488 Union prosposals for job guarantees pose danger Co management, 
NAM [National Association ot Manutacturers] President says. 


Daily tabor reports’ nv37*," Feo.’ Ze, T902,°p. 89. 


COLLECTIVE BARGAINING - CANADA 


O249B Christensen, S. Collective bargaining in provincial public 
administration. Relations industrielles, v.36, n.3, 1981, 
p.616-29. 

O250B Public sector bargaining : will there be yuidelines? Labour 


SCenesevs3, Ostl, BED. '1982,) psd 5-0. 
COLLECTIVE BARGAINING - UNITED STATES 


O251B A pact that may make history |UAW]. Business week, n.2725, 
Febs4 S§g1982,) padsidl=Z. 


O252B Labor relations 10 nigner education, 1981 : special report. 
Daily labor report, n.44, Mar 5, 1982, 52pp. (no photocopy 
provided ) 

02538 Lekoy, De. Scheduled wage increases and cost-of-living 


provisions in 1982. Montnly labor review, v.105, o.l, Jan. 
Y9S2Z 54 ps T6720. 


02548 Wallace, PP, AtpattdyJncW, “Drascolt,, *Socagl, tsswes 3p 
collective bargaiolog. U.S. industrial relations 1950-1980 
sa. craiticad: assessment. Edited byoJd. Stiebers-R.-5-; 
MeKkers@terand! DeaOse MT ids, 19815) 76199—-25494HD 8072 4052. 
(ao pnotocopy provided). 


U2Z558B What tne Teamsters' pact won't do. Business week, n.2/24, 
Feb. jb 1982, Dells. 


DAY CARE 


O256B Day care : approaches to providing the benefit. Employee 
DENEDI LEN des aVer,y els Nats “LIG2.- Decco. 96 


DISCRIMINATION IN EMPLOYMENT - CANADA 


02576 Patterson, C. Fignting to get nis job back [Rob Joyce]. body 
polirie,sn.61, eMart. [982,«p.9. 


ECONOMIC ISSUES 


0258B Drucker, P. F. Tne shape of industry to come. Industry week, 
FOE SF AOS ARatie L il oh Lo oes Det d ye os 


O259B Henderson, H. Decision making 1n the solar age : ecological 
criteria tor the post-economic era. Human resource 
Management, v.20, a-3, Fall 1981, p.9-l7. 


EMPLOYEES, TERMINATION 


02608 Korshak, Se. Re Arbitrating the termination of a union 
activist. Personnel J., ve-61, nel, Jan. 1982, p.54-7. 


EMPLOYEES, RATING OF 


02618 Brett, Re and A. J. Fredian. Performance appraisal : the 
system 1S not Che solution, Personnel administrator, v.26, 
Dysta?, Dec. 1981, De 6 lesb, 68. 


026 2B Holley, W. H. and H. S. Feild. Will your performance 
appraisal system nold up in court? Personnel, Vie DMig iwi, 
Jan.-FebD. 1982, p.-99-64. 


HANDICAPPED - EMPLOYMENT 


0263B Crisp, R. Employment ot spinal injured people. Paraquad 
news, Sep rOcts LIYG1, pe23e25. 


O204B Meyer, P. Prescribiug employment : medical standards and 
disability. Occupational health nursing, v.30, a.l, Jan. 
(evap ecds als 


02658 Nortn, Ke and We. Ronmert. Job analysis applied to the special 
needs ot the disabled. Ergonomics, v.24, oll, Nov. 1981, 
p-089-95. 

02668 O'snea, Ke. Tne disabled and tne rignt to work. Paraquad 


news, Sep.-Occt. 1981, p.19, 215.23. 


02678 Parmenter, T., Ve. Riches and M. Haurictz. Employment of the 
1ntellectually disabled - an untapped potential. Work and 
people, avet; 06 241981,2 pede, 


HOURS OF LABOUR 

02688 Jamal, M. and R. L. Crawtord. Consequences ot extended work 
hours : a comparisoo ot moonlignters, overtimers, and modal 
employees. Human resource management, v.20, o.3, Fall be b9S1, 
pe 18-23. 

HOURS OF LABOUR - CANADA 


02693 McDermott, D. Every third Friday ott : tne 5-5-4 system. Tne 
taccs.-(CUPE). Jame 1952, -—p ela 


IMMIGRATION 

02708 Webking, E. Immigration : keeping the great north white. 
Rights & treedoms - droits & libertes, 0.41, Jan.—-Feb. 1982, 
pelOs13. 


INDUSTRIAL RELATIONS 


O271B Cameron, D. A labor relations model for training purposes. 
Worklite, Vaz; nv2; 1981, p.14-6. 


INDUSTRIAL RELATIONS -— CANADA 


U27 2B Chartler, A. E. Industrial relations 1982 outlook & 1ssues. 
Executive bulletin, no.20, Jan. 1982, p.1-20. (no photocopy 
provided). 


INDUSTRIAL RELATIONS - JAPAN 


U27 3B Peredo, S. Labor relations —- Japanese style. Maclean's, 
ors, BMV, Mars 6, 1962, Deal. 


JOB DESIGN 


O274B Alber, A. F. Making job enrichment pay otf. Supervisory 
havagenent >; v.27; ast, dan. 1982; ps 30-3. 


JO“n EVALUATION 


O27 5B Heller, G. L. Demystifying job evaluation. supervisory 
management, v.27, nel, Jans 1982; p.20-5. 


LABOR DISCIPLINE 


02768 McAtee, R. B. and M. L. Chadwin. Evaluating an organization's 
disciplinary system. Human resource management, v.2U, o.3, 
Fall -196.b, ps29=35¢ 


LABOUR LAWS AND LEGISLATION -CANADA 


O277B Adams, G. W. Trends in Canadian labour law. Canadian 
Industrial Relations Association, proceedings Juno. 1-3, 
1980. Current and perspectives in Canadian industrial 
religous Pore, ps3 o72 64D 69GL <G2b3 1980 vols 


02786 Langille, B. The Micnelin Amendment in context. Canadian 
Industrial Relations Association, proceedings Jun.1-3, 
1980. Current and tuture perspectives 10 Canadian 


industrial relations, 1981, p.141-86. HD 6961 .C213 1980 
vel. 


LABOUK LAWS AND LEGISLATION - UNITED STATES 


02798 Nelson, K. Re. Scate labor leyislation enacted in 1981. 
Monthly labor) review, w.105, asl, Jan. 1982, p.Z29~-42. 


LABOUR LAWS AND LEGISLATION - EUROPE 


O280B France : temporary work law revised. European industrial 
relations review, n.¥8, Mar. 1982, p.6-/. 


O28 1B West Germany : major Satety law reform proposals. European 
industrial relations review, 0.98, Mar. 1982, p.19-21. 


LABOUR LAWS AND LEGISLATION - GREAT BRITAIN 


0282B Britaio : Norman's conquest |labour disputes]. Economist, 
Valery sizes, Keb. 96, 1962, p.siSe 


LABOUR-MANAGEMENT COOPERATION 


O25 3b Unions : testing a new Kind ot power. business week, 0.2/24, 
Feb. ry 1982, peto-re 


02848 Young, D. R. and J. E. Evans. Management and worker attitudes 
towards participation lu decision-making. Manpower 
planning, development : Canadian 1adustrial relations and 


personnel debvelopmencs, Mar. 3, 1982, prakso-94 S” "Ket s “HD 
SPOZ + GPE2. 


LABOUR UNIONS - CANADA 


O285B Cnaison, G. N. Union mergers, union fragmentation aad 
lnternational unions in Canada. Canadian Industrial 
Relations Association, proceedings Jun.1-3, 1980. Current 
and tuture perspectives in Canadian industrial relations, 
1981, p.271-9l. HD 6961 .C213 1980 v.l. 


O2868 McPhillips, D. C. Duty of fair representation : recent 
attltudes in british Columbia and Ontario. Kkelations 
industrielles, v.36, ne4, 1981, p.803-27. 


02878 McSnane, S. Le. Women ia unions : their oumbers are growing. 
WOPRLITe, Vel, ect, LIO ls! Pediat 


U2Zo3aB Thompson, M. Tne evolviug role of Canadians 1n laternational 
unions. Canadian Industrial Relations Association, 
proceedings Jun.1-3, 1980. Current and future perspectives 
in Canadian industrial relations, 1981, p.249-69. HD 6961 
a2.) Sa DOUMYV ahs 


LABOUR UNIONS - UNITED STATES 


02898 Cook, D. D. Labor gets back Co tne basics. Industry week, 
Teo (orig. LM dalleih en |S oui Bs le aneeeie oye 


02908 Ruben, G. Organized labor in 1981 : a shifting of 
priorities. Montnly Labor review, v.105, els Jas Leos 
Dae Lae. 


LEAVES OF ABSENCE 


U291B International : maternity and parental leave. European 
industrial relations review, n.9/, Febse 1982,5,p.sl2-6. 


MANPOWER FORECASTING 


OZ9 26 Hudson-Wilson, 5. Labor tlarkKet projections for education and 
Cralning. Jobs and training in the 1980 : vocational policy 
and the labor market. Edited py P. B. Doerinoger and b. 
Vermeulen, 1981, p.158-72. LC 1045 .J63. 


MANPOWER POLICIES - CANADA 


029 3b Statement on manpower. Ontario Federation ot labour 
statement, Nov. 23-26, 1981. 
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OCCUPATIONAL FORECASTING - UNITED STATES 

O2948 Carey, M. L. Three patns to tne tuture : occupational 

| projections, 1980-90. Occupational outlook quarterly, v.25, 
ne4, Winter 1981, p.2-l1l. 

PART-TIME EMPLOYMENT 


O295B EEC : proposed directive on part-time work. European 
industrial relations review, 0.97, Feb. 1982, p.6-8. 


PENSIONS AND SOCIAL SECURITY - UNITED STATES 

a kee ae Dee 

O296B Trenz, J. Improving the benetits in the Local 463 pension 
plano : a case study. Employee benetits J., Ved, 4.4, \Har. 
1982, pes? 29; 

PERSONNEL MANAGEMENT 

02978 Patten, T. H. Human resource management and the energy crisis 

an ostrich posture? Human resource management, v.20, n.3, 


Kall» l98hL, qpe2—8¢ 


PLANT CLOSURES 


O298B State legislatures take steps to ease impact ot plant closings 
on communities. Daily labor report, 0.23, Feb. 3, 1982, 
powcl-U3:. 


QUALITY CIRCLES 


02998 Iragam1, T. QC circle activities and the suggestion system. 
Japan labor bulletin, v.21, o.1, Jan. 1982, p.5-82 


RACE RELATIONS 

03008 Vald-Raizada, V. K. Multi-etnnic corporations and 
lnter-etnoic contlict. Human resource management, v.20, 
eds Fall 1981, p.24-/. 

RACE KELATIONS - CANADA 

030 1B Evoy, Le. Tne little wnite scnoolnouse : reading, 'riting and 
racism. Rignts & treedoms - droits & libertes, n.41, 


Jan.—-Feb, 1982, p.5-7,9. 


O3U2B Labour |OFL|] campaigns agalnst racism. Rignts & treedoms - 
droits ‘& libertes, 0.41, Jan.-Feb. 1982, p.18,21. 


STRESS 
U303B Weigel, R. and S. Pinsky. Managing stress : a model tor the 


nhuwan resource statt. Personnel administrator, v.27, n.2, 
Feb. 1982, p.56-60. 
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STKIKES AND LOCKOUTS - UNITED STATES 


U304B Williams, L. A. Dealing with public employee work stoppages. 
Publicisecror /labor’relatr16n8"1980, *p.161-99? PK 3369 ~P895 
no.l59. 


TECHNOLOGICAL CHANGES 


U305B "Computerization of the workplace” problems tacing labor, 
professional employees group told |AFLO-CIO Dept. ot 
Protessional Employees]. White collar report, Oe Loopy §. dears 
22 A962, Dokl aAO. 


03068 Gregory, J. Human factors in innovation. Spokeswoman, v.Xl, 
ngbOpivena hYStytpess 


03078 Sprorad, Rk. J. Office automation. Science, ve215, 0.4534, 
Feby 125 198257 ps808=18% 


03088 feresko, J. Robots come ot age. Industry week, ve212, al, 
Jan. bis 1982, pes5s~9pors 


U309b Uoger, H. American report : Che myth ot the triendly robot 
why automation could bring riots in the streets. Canadian 
business, ved, O63, Mare 1982, p52. 


TRAINING 

O310b Apt, UG. C. Puplic education and ladustrial training 1n tne 
1980s. Workplace perspectives on education and training. 
Edited by B. B. Doeringer, 1981, pe21-38. HF 5549.5 .T/ 
W926. 

UNEMPLOYMENT 

O3118 Malcomson, J. M. Unemployment and the etriclency wage 
hypotnesis. Economic J., v.91, 2.3604, Dec. 1981, p.848-66. 

WAGES 

U3128 Scnwartz, Je De. Malotalolng merit compensation in a high 
iuntlation economy. Personnel J., v.61, 0.2, Feb. 1982, 
jTacogh oe ae 


WAGES - GREAT BRITAIN 


03138 Pay 1n 1981 : women tare worst. Labour research, Wiad bey tei ks 
wants lee2; p»2orl: 


WOMEN — EMPLOYMENT 


O314B Eckart, De Re Microprocessors, women, and future employment 
Opportunicies. International J. ot women's studies, v.95), 
Eis Le, Jan.-Feb. 1982, p.47—5D7% 


O315B McLennan, B. N. Sex discrimination 1o employment and possible 
liabilities ot labor unions : implications ot County ot 
Washington v. Gunther. Labor law J., Veooe fel, sats L902, 
D205 o« 


03168 Neumanova, G. Working women and the scientific and 
technological revolution. World trade union movement, De2, 
L982 200. 1S7as 


03178 Women galo bigger share both ot jobs and unemployment during 
1970s. I.L.0. press, Feb. 1982, p.10-6. 


QO318B Goldin, C. An economic history of women. NBER (National 
Bureau ot Economic Kesearch) reporter, Winter 1981/82, 
p9~-12. 


WOMEN - EMPLOYMENT - UNITED STATES 


03198 Clynch, &. J. and C. A. Gaudin. Blue collar women? Yes! 
Bureaucrat, v.10, n.4, Winter 1981-82, p.35-9. 


03208 Summary ot study |Wider Opportunities tor Women, Inc.] on 
women 1n Che construction industry. Daily labor report, 
Neo 2,. Fed. 17, nb9S2, p.EI-B4. 
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MINISTRY OF LABOUR BORROWERS : 


Single photocopies of journal articles may be requested by filling in 
the complete margin numbers from the bulletin and returning this form to 
the library with your full name, branch and mailing address. Books must be 
borrowed in person by staff at 400 University Avenue, and by phone or mail 
from other Ministry locations. Books in heavy demand will be reserved and 
mailed when available. 


NON-MINISTRY OF LABOUR BORROWERS : 


Current books do not circulate outside the Ministry for the first 6 months 


Journal articles should be obtained from your local library whenever 
possible. Requests for items from commonly held journals will not be 
filled. To obtain single photocopies of other articles for research 
purposes the complete margin numbers should be listed and the request form 
returned with your full name and mailing address. There is a charge of 
12 cents per single page for all non-Ontario government personnel; 
minimum charge $5.00. 


REQUEST FORM 
LIMIT : 10 ITEMS FOR MINISTRY: 5 ITEMS FOR NON-MINISTRY AND ONT, GOVERNMENT 
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Library News 





New Books 


The Library has temporarily suspended its "new books” section during 
this transition period while we automate our catalog. We hope to 
resume this current awareness service in approximately four months 
by issuing a separate acquisition list of new books received in the 
library. We apologize for this inconvenience. However, we 
encourage you to drop into the library and browse through our “new 
books" shelf display. 


° 


Rehabilitation and Handicapped Literature 1950-1978 


The Ministry of Labour Library has acquired a significant addition 
to the existing Library collection about the handicapped. 
Rehabilitation and Handicapped Literature 1950-1978 is a collection 
of approximately 1600 documents on microfiche produced by the 
National Rehabilitation Information Center (NARIC) at the Catholic 
University of America in Washington, D.C. 

This collection contains important studies, reports, and texts 
that provide excellent coverage of the handicapped literature. 
Library users who wish additional information about this collection 
can contact John Ford at 965-1641 


Data Bases 


The library has recently acquired access to two new data bases - The 
New York Times On-Line and Information Bank II. New York Times 
On-Line provides computerized access to the complete text of stories 
published in the final late city edition of the New York Times. 
There is a five day time lag before the most recent material can be 
retrieved on-line. However, Information Bank II, which provide 
abstracts of items from approximately 20 newspapers is updated daily 
for major front page items of the New York Times. For further 
information on these data bases, please contact John Ford or Dolly 
Lyn at 965-1641 
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RECENT ADDITIONS TO THE LIBRARY AND A SELECTION OF 
INDEXED JOURNAL ARTICLES 
TABLE OF CONTENTS 
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PERIODICAL ARTICLES 


ABSENTEEISM 


0321B Absenteeism 2 : taking action. Industrial relations review 
ana Tepert, 0.267, Mar, 1962, p.b-11. 


AFFIRMATIVE ACTION — CANADA 


03228 Bruce, M. The City of Toronto's equal opportunity program, 
Malticulturelism, v.VsunsiZ, 919823. pe3i—-35 


AGE DISCRIMINATION 


0323B Greenlaw, P. S. and J. P. Kohl. Age discrimination in 
employment guidelines. Personnel J., v.61, n.3, Mar. 1982, 
p.224=8. 


CAREER COUNSELING 


0324B Bennison, M. Getting managers’ career structures right. 
Employment gazette, v.89, n.12, Dec. 1981, p.515-20. 


Cit RIGHTS —"“UNETED STAT Eo 


03258 Kennedy, E. M. Foreword : is the pendulum swinging away from 
freedom of information? Harvard civil rights - civil 
itbertieslLaw review, svibosen.25 abd 198a51p.311-7. 


03268 Strattuck, J2. ©. atid i. Byers, 40 egalitarian 
interpretation of the First Amendment. Harvard civil rights 
= civil liberties law review, ivel6;°.n<2,7fall 1981, 
Paoli 7-404, 


03278 Spiegel, A. B. Putting human rights into your private 
practice. Human rights, v.10, n.l, Winter 1982, 


p.38—9,4 2-3. 


COLLECTIVE AGREEMENTS 


0328B Deitsch, C. R. and D. A. Dilts. The COLA clause : an employer 
bargaining weapon? Personnel J., v.61, n.3, Mar. 1982, 
Dave ae 

03298 Taylor, M. Current COLA provisions in California public 


sector contracts. California public employee relations, 
Wend, bets! 198lsapelO72e8s 


COLLECTIVE BARGAINING 

0330B Stinson, J. Sexual harassment : why it's important to 
negotiate clauses on this issue. Facts (CUPE), v.4, n.3, 
Mar. 1982, p.19-21. 

COLLECTIVE BARGAINING -— CANADA 


03318 Parrot, J-C. Productivity bargaining. CUPW (Canadian Union 
of Postal Workers), v.12, nl, Jang-PebsAlga27-p.4-5. 
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COLLECTIVE BARGAINING - UNITED STATES 


0332B 


0333B 


0334B 


0335B 


Cook, D. D. Who's real winner of auto labor talks [Ford]? 
Industry week, v.212, n.5, Mar. 8, 1982, p.1/-8. 


Detroit's new balance of power. Business week, n.2/28, Mar. 
Ly 1 9S2,6p. 90-1. 


Labor concessions : more fable than fact? Industry week, 
vVe2l2b-nt3y Feb. t8,219S2sep.19S214 


Wilson, M. Big labor faces reality [moderate gains in 1982]. 
Dun's business month, v.119, n.2, Feb. 1982, p.36-8,41,43. 


ECONOMIC ISSUES 


0336B 


0337B 


0338B 


03398 


03408 


EMPLOYEES, 


03418 


Baqir, G. M. The long-wave cycles and re-industrialisation. 


International J. of social economics, v.8, n.7, 1981, 
Dellv=Zo. 


Buiter, W. H. and M. Miller. The Thatcher experiment : the 
first two years. Brookings papers on economic activity, 
De ty pho leg Da olD=/ 9. 


McCracken, M. C. and P. E. Gunther. The November budget : a 
turning point? Canadian ethnic studies, v.XIII, n.3, 1981, 
pPaLia=Zi, 


Ostry, S. Slow road to recovery : highlights from OECD 
Economic Outlook, December 1981. OECD observer, n.114, Jan. 
1982, pel o=cl. 


Pinola, R. Economic outlook 1982. Review of labor and 
econombeWvcondttionsy vesians4penesl, -peg-r7: 


TERNINATION 


St, Antoine, T. J« You're fired ¢ for the nonunion, Worker, 
protection against arbitrary dismissal is an idea whose time 
has come. Human rights, v.10, n.1, Winter 1982, 

Ded2—f pogo l6 


EMPLOYEES, 


03428 


034 3B 


03443 


RATING OF 


Alewine, T. C. Performance appraisals and performance 
Standards<« Personnel i, v.61; n.3, Mar. 1982, pe2lUso.% 


Clayton, K. and R. Gatewood. The development of a managerial 
performance appraisal system in a social service agency. 
Public personnel management, v.10, n.2, Summer 1981, 
Dazol-9., 


Lusher, B. and A. James. Appraisals : changing directions. 
Human resource development, v.5, n./, 1981, p.1l2-5. 


EQUAL PAY FOR EQUAL WORK 


0345B 


Liebert, J. and M. Poturica. ‘Comparable worth' in the courts 
the present and the future. California public employee 
relat@one, V.5 ls Decs 196). ci. o. 


ETHNIC GROUPS 


0346B Bullivant, B. M. Power and control in the multi-ethnic school 
towards a conceptual model. Ethnic and racial studies, 
Wedy lel, salle TeOa, Doda) Us 
0347B Roberts, L. W. and R. A. Clifton. Exploring the ideology of 
Canadian multiculturalism. Canadian ethnic studies, v.XIII, 
Hands 1901, Pe OOr I 4s 


0348B Smith, M. G. Ethnicity and ethnic groups in America : the 
view from Harvard. Ethnic and racial studies, v.5, n.l, 
w30e 19OZ, Del -eze 


FLEXIBLE WORKING HOURS 


0349B Lee, R. A. The effects of flexitime on family life - some 
implications for managers. Personnel review, Noe t Ory: Duwedng 
L981,4p.31-3. 


GRIEVANCE PROCEDURES 


0350B Dalton, D. R. and W. D. Todor. Antecedents of grievance 
filing behavior : attitude / behavioral consistency and the 


union steward. Academy of Management J., v.25, n.l, Mar. 
1982,<0.lI8e09. 


HANDICAPPED 


0351B Falvo, D. R., H. Allen and D. R. Maki. Psychosocial aspects 
of invisible disability. Rehabilitation literature, Weiboa 
n.l-2, Jan.-Feb. 1982, p.2-6. 


HANDICAPPED -— EMPLOYMENT 


0352B Rabby, RK. Locating, recruiting and hiring the disabled. 
Thrust, v.3, n.2, Summer/Fall 1981, p.85-9/. 

0353B Revell, W. G. et al. Project transition : competitive 
employment service for the severely handicapped mentally 
retarded. J. of rehabilitation, v.48, n.l, Jan.-Mar. 1982, 


Datl— Js 

0354B Robinson, J. H. and L. Morrison. Jobs for the retarded 
expanded horizons. Thrust, v.3, n.2, Summer/Fall 1981, 
p./4-84. 

03553 Schweitzer, N. J. and J. Deely. Interviewing the disabled job 


applicant. Personnel J., v.61, n.3, Mar. ive, D.20I79. 
0356B Sixth Circuit upholds NLRB bargaining order for sheltered 
workshop : notes split in courts [with text]. Daily labor 
TPDOLE.,.. ted? pMaGen 2bes LIS2a Datos FI-F4,. 
HOURS OF LABOUR 


0357B McEwan Young, W. Innovations in work patterns. Personnel 
review, v.10, n.3, 1981, p.23-30. 


INCOMES POLICY 


0358B Bodkin, R. G. A rejoinder [to J. S. You]. Canadian ethnic 
Studiesy v.sllly, ted, gol, peruse 


0359B Jecchinis, C. A. Tripartite co-operation and consensus in 
incomes policies and the fight against stagflation : certain 
European experiences and the prospects for Canada [with 
comments]. Canadian Industrial Relations Research 
Association, proceedings of the 1/th meeting, 1980. Edited 
by G. Hebert and J. Mercier, (951, p.3395422., HD 69610219 
1980 ve. 


0360B You, J. S. Is tax-based income policy an answer? Canadian 
ethinicastudies,.;eexkill, 1.35,.1981, pevo- 102. 


INDUSTRIAL RELATIONS - UNITED STATES 


036138 Falk, A. An American looks at German labor relations. 
Personnel Jv; tv.61l, n.3; Mars 1982, p.'3s=202. 


JOB DESIGN 

03628 Stiller, L. Group technology - maximising its benefits 
through job design. Work & people, v./7, n.3, 1981, p.19-28. 

LABOUR LAWS AND LEGISLATION 

036 3B Judicial decisions in the field of labour law [ILO Aug. 
1980-Jul. 1981]. International labour review, v.121, n.l, 
Jam=Febs4b982, p.35-54. 

LABOUR LAWS AND LEGISLATION - CANADA 

0364B Pellettier, P. Union security and the religious objector 
Section 39 of the [Ontario] Labour Relations Act. Queen's 


law J., v.4, n.2, 1978, p.256-89. (no photocopy supplied) 


LABOUR LAWS AND LEGISLATION - UNITED STATES 


0365B Rubins-M. 5 31oScross or not to cross < picket lines. and 
employee rights. Industrial relation law J., v.4, n.3, 
Summer 1981, p.419-47. 


03668 Trotter, R., S. R. Zacur and W. Greenwood. The pregnancy 
disability amendment [Title VII] : what the law provides, 
Fart: tf; Persomer administration, Vecry Meo mals Loos, 
DedorO; 206 


LABOUR-MANAGEMENT COOPERATION 


03678 Jain, H. C. Labour management committees and workers’ 
participation. Canadian Industrial Relations Research 
Association, proceedings of the 17th meeting, 1980. Edited 
by"G. "Hebert and Ja Mercier, 1981, ps4/3-501. HD 696) ).C213 
L98Qiiw.. 2s 


0368B Toscano, D. J. Labor-management co-operation and the West 
German system of codetermination. Industrial relations J., 
vel2; n.6, Nov.—Dec..1981,-p.57-67: 


LABOUR TURNOVER 


0369B Dreher, G. F. The role of performance in the turnover 
process. Academy of Management J., v.25, nol, Mar. 1982, 
Delovrdl « 


LABOUR UNIONS 


0370B Cameron, K. The relationship between faculty unionism and 
organizational effectiveness, Academy of Management J., 
Verdovn.dt, Mate198251p.6-24. 


03718 Kogiara, K. 5.4 M. I. Bradley ,and°D,.A.'Pierson. Becoming a 
union leader : the path to local office. Monthly labor 


review,’ v2105; ne25°Febs. 19825°p.44-6. 


LABOUR UNIONS - CANADA 


03728 A split at the Canadian border [U.S.-based international 
unions]. Business week; n.2730, Mars115,.2982, p.130,133. 


LABOUR UNIONS - UNITED STATES 

03738 Segall, T. The wrong pocket : union liability for health and 
safety hazards. Industrial relation law-J., v.4, n.3, 
Summer 1981, p.390-418. 

LEAVES OF ABSENCE 

U374B Paoli, C. Women workers and maternity : some examples from 
western Europe. International labour review, v.12l, n.l, 


Jan.-Feb. _b982, -p.lalo. 


03758 Ritchie, L. Maternity and parental leave. Status of women 
news) iv. 7 forsZ) Witter 1981/82, p.9-11. 


Sabia, Lo:and J. C. Parrot. Paid maternity leave [a debate]. 
Status of women news, v./7; n.2; Winter 1981/82, p.6-8. 


MANAGEMENT 

0376b The shorter catechism of Stafford Beer [cybernetics]. 
Daitanatten,, wW.2 8) m.25) Febs 9829 sp 4658  0b5 5. 

MINORITIES 

0377B Dusenbery, V. A. Canadian ideology and public policy : the 
impact on Vancouver Sikh ethnic and religious adaptation. 
Canadian ethnic studies, v.Xili, m.3, 191, p.101-19. 

0378B Lian, K. F. Identity in minority group relations. Ethnic and 


facials stadiesi wv, nol, dant Wes2 > peal -se. 


OLDEK WORKER 


0379B Roscow, J. M. and R. Zagar. Work in America Institute's 
recommendations grapple with the future of the older 
worker. Personnel administrator, v.26, n.10, Oct. 1981, 
pe4/=52,54,80. 


PENSIONS AND SOCIAL SECURITY - CANADA 


0380B Reno, V. and A. D. Rader. Benefits for individual retired 
workers and couples now approaching retirement age. Social 
SeCarity. pul Letins 7Ve4o, ne2, feb. 1962. =peZo—7ie 


PLANT CLOSURES 


0381B Chakravarty, S. B.«, -Dse7R.iJones *and®k,. «Re"Mackay. “End of 
steelmaking at Shotton. Employment gazette, v.89, n.12, 
Decyv7 4981, Ap<50427. 


QUALITY CIRCLES 


03828 Cox, J. Introducing Quality Circles - training's key role. 
Human resource development, v.5, n./, 1981, p.1/-22. 


QUALITY OF WORKING LIFE 


038 3B Olsen, D. A work improvement project enhances QWL in public 
sector [San Francisco's Work Improvement Project]. World of 
WOEWI¥epert, mvc us4prApn. MLIS2, spi25—7. 


03848 Roscow, J. M. A new direction for labor : quality of working 
lite. eaWoridhot. wotk-neport; vs, n.3, Mar. 1952) pel/-9. 


QUALITY OF WORKING LIFE - EUROPE 


03858 Noelle-Neumann, E. Post-industrious Germany. Across the 
bodrdynivexlX} noo, (Mares B96 72 5ap.62~6. 


RACE RELATIONS 


O386B Clarke, Ps R.. Establishing -centact to change attitudes: 
Multicultanabisnyg svcv gon 32F 719825 “pyvseles 


RACE RELATIONS — UNITED STATES 


0387B Marable, M. Race, class and conflict : intellectual debates 
on race relations research in the United States since 1960, 
a social science bibliographical essay. Sage race relations 
absorachs, v.60, 0.4; Nov. 193d pp. 1-38. 

03888 

Prager, J. American racial ideology as collective 

representation. Ethnic:and racial studies, v.5, n.l, Jan. 
98:23 wi99- ho. 


RACE RELATIONS - GREAT BRITAIN 


U389B Scarman reports on Brixton. Labour research, v./l, n.2, Feb. 
1982, p.44-6. 


RETIREMENT 

0390B Compulsory retirement - will arbitrators touch it? Labour 
arbitration news, v.18, n.3, Mar. 1982, p.1-5. 

0391B Wall, J. L. and H. M. Shatshat. Controversy over the issue of 


mandatory retirement. Personnel administrator, Wards tell; 
Ocls WI8is ro .25-87390745% 


RIGHT TO REFUSE UNSAFE WORK 


03928 Silver, J. L. F. National labor policy and the conflict 
between safety and production. Boston College law review, 
v.XXIII, nel, Dec. 1981, p.1-37. (no photocopy supplied) 


SEX DISCRIMINATION 


0393B Gilewe-WilF. andjs7S.¢feild. ‘Accuracy of interviewers’ 
perceptions of the importance of intrinsic and extrinsic job 
characteristics to male and female applicants. Academy of 
Management J., v.25,-n.1, Mar. 1982, p.lA8=5/. 


SEXUAL HARASSMENT 


0394B Heavy financial penalties needed to deter sexual harassment, 
Illinois conference told [Labcr Union Women Committee of the 
Illinois Commission on the Status of Women|]. Daily labor 
report, n.47, Mar. 10, 1982, p.A6-A8. 


SHIFT WORK 

0395B Nollen, $. D. At Physio-Control Corporation [Richmond, 
Washington] : employees can work full time and get a degree, 
tOOnna World of. #ork mepertteoVedal 45 Apr, 398254 p.29-Iy 

STRESS 

0396B Burke, R. J. and T. Weir. Impact of occupational demands on 


non-work experiences of job incumbents. Canadian Industrial 
Relations Research Association, proceedings of the 1/th 
meeting, 1980. Edited by G. Hebert and J. Mercier, 1981, 
p.449-70. HD 6961 .C213 1980 v.2. 

STRIKES AND LOCKOUTS - CANADA 


03978 Work stoppages in British Columbia, 1981. Labour research 
bulleting v.10,.a.1l, Jan! 12982, Die Lemete 


STRIKES AND LOCKOUTS —- UNITED STATES 


03988 Meyer, H. E. The decline of strikes. Fortune, a, LO4.° HF, 
Nov. 2, 1981, p.66-8,/0. 


TECHNOLOGICAL CHANGES 


039 9B Civil service - agreement on new technology near. Industrial 
relations review and report, n.268, Mar. 1982, p.16-9. 


0400B Froehlich, L. Message from Porkopolis [Cincinnati 
slaughterhouses]. Datamation, v.28, n.2, Feb. 1982, 
p.140-2, 144. 


0401B Joint Economic Committee Staff Study on ‘Robotics and the 
Economy’ [text]. Daily labor report, n.6l1, Mar. 30, 1982, 
p.DI1-D9. 

0402B Plotzke, G. T. New technology creates ‘the office of the 


future’. Management review, v./1, n.2, Feb. 1982, p.8-15. 


0403B Steuernagel, B. Research summaries : "“Steel-collar workers.” 
Review of labor and economic conditions, v.8, n.4, 1981, 
Deo-4. 


UNEMPLOYMENT -—- UNITED STATES 


04048 Runner, D. Unemployment insurance laws : changes enacted 
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Ministry Library Microform Conversion Project 


Due to space and weight problems the Library must reduce its 
collection by approximately one-half within a very short time 
frame. The only practical method to achieve this drastic reduction 
is to use microfilm or microfiche. Journals, other serials and 
government documents are the only materials yenerally available in 
microform. Book collections can only be reduced by weeding. 


Microform has been ordered to replace many serials, government 
documents and back issues of all except core journals and as back-up 
duplicates of core journals. Modern readers, portable readers, 
reader-printers (some coin-operated); a fiche copier, and storage 
cabinets are all on order. A new floor plan will provide the proper 
environment for effective access and use of this equipment and will 
permit the remaining book and journal stacks to be spread out to 
conform with weight requirements, 


We realize that these changes will require considerable adjustment 
to the new media by all who use Library materials, Library staff 
included. Certainly inconvenience will exist for the next several 
weeks during packing, moving, renovations, unavoidable delay in 
replacing material, sorting, cataloguing and filing new microform 
and learning to use the new equipment. Library staff will try to 
maintain service as normal as possible during this period but many 
problems will arise and we ask for patience and cooperation of 
Library users. Interlibrary loans will also be affected during this 
period as some items will be temporarily unavailable. 


We hope that after this period of adjustment the Library will be 
able to provide efficient and effective service. 
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PERIODICAL ARTICLES 


ABSENTEEISM 


05878 Scott, D. and S. Markham. Absenteeism control methods : a 
survey of practices and results. Personnel administrator, 
v.27, n.6, Jun. 1982, p.73-4,76,78-9,81-4. 


AFFIRMATIVE ACTION 


O588B Eberts, M. Employment standards and affirmative action. The 
impact of the new Charter of Rights and Freedoms on labour 
relations. (Toronto: 1932), “proeeedings,..22p~\ KE 4382 .134, 


O589B Enteen, R., M. Tramm and Rk. Herman. Unions and affirmative 
action for handicapped individuals. Rehabilitating people 
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O590B Hiring quotas may creep north. Business week, n.2744, Jun. 
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AFFIRMATIVE ACTION - UNITED STATES 


O59 1B Clynch, E. J. and C. A. Gaudin. Sex in the shipyards : an 
assessment of affirmative action policy. Public 
administration review, v.42, n.2, Mar.-Apr. 1982, p.114-21. 


O59 2B Vaughn, D. H. Employment quotas —- discrimination or 
affirmative action? Employee relations law J., Wal. Wes 
Sprite, 1LYo2, peloz-ub, 


ALCOHOLISM AND EMPLOYMENT 


SH be Yo 8, Abramson, FE. M. and C. J. Snow. Alcoholism and kleptomania 
looking at the legal inconsistencies. Employee relations law 
Jey Vel, Ned, SPTiIne 1962, ps6l9-42< 


O594B Perham, J. Battling employee alcoholism. Dun's business 
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ARBITRATION, INDUSTRIAL 


O595B Greenberg, M. and P. Harris, The arbitrator's employment 
Status as a factor in the decision-making process. Human 
resource management, v.20, n.4, Winter 1981, p.26-9. 


ARBITRATION, EXPEDITED 


O596B Landis, B. Labor relations : expediting the arbitration 
process. Personnel J., v.61, n.6, June 1982, p.402,404. 


CAREER COUNSELLING 


O597B Benett, Y. and D. Carter. Knocking the opportunity : how 
girls end up in jobs they don't want. Employment gazette, 
v.90, 64, ADE. 198zZ. ibs =7 r- 


O598B Hickerson, K. A. and R. C. Anderson. Career development 


whose responsibility? Personnel administrator, v.27, n.6, 
Jun. 1982, p.41-3,45-6,48-9. 


0599B Wheatley Jom. High tech. ‘Mew; voxL, nel=2, Jule Aura) oe, 
Dp. l6677 5169. 


CIVIL RIGHTS 


O600B New [Ontario] Human Rights Code means tougher rules. Plant 
management & engineering, v.41, n.s6, Jul. 1982, p.l4—7. 


0601B Sopinka, J. The impact of The New Charter of Rights and 
Freedoms on employee rights and freedoms. The impact of the 
new Charter of Rights and Freedoms on labour relations 
(forontoe: 1982) > *procéedings;° 9p. ‘KE 4382 5134. 


COLLECTIVE AGREEMENTS 

060 2B Heinen, No oR. Union Liability Tor, discrimination in 
collective bargaining agreements after Northwest Airlines. 
Harvard women's law J.; veo, nel, Spring 1982. p.143—64. 

060 3B Stephens, E. C. and D. Ledgerwood. Do no-strike clauses 
prohibit sympathy strikes? Labor law J., Vs33, Dade May 
LYS 2, (p.294-305. 


COLLECTIVE BARGAINING 


O0604B Brown, D. J. M.° The’ Charter-of Rights and collective 
bargaining. The impact of the new Charter of Rights and 
Freedoms on labour relations (Toronto : 1982), proceedings, 


10p WOKE" 4989" 2 734% 


0605B Concessionary bargaining : will the new cooperation last? 
Business week, n. 2743, Jun. 14, 1982,—p.60-9,/72,/7,79-81, 


O6068 Cripso, J. Labor pains. Canadian business, v.55, n.6, Jun. 
152, 9.001, 00 -4,07 - 


0607B Fielding, J. Health care and industrial relations. Health 
care and industrial relations : costs, conflicts and 
controversy. Ed. by R. M. Schwartz, 1981, p.3-18. HD 4824 

0608B Hannah, R. L. Human relations and the collective bargaining 


environment, with special reference to underground coal 
mining. Human resource management, v.20, n.4, Winter 1981, 
(0 OO ok 


06098 Remarks on nontraditional bargaining by Stephen I. Schlossberg 
before New York University's 36th National Conference on 


Tabor (text)... Vatly labor neport, m.116. lune 116, 1982. 
Dell-Ulo. 


06108 Verespej, M. A. GM's labor troubles are far from over. 
industry week, v.213, n.6,-Jun. 14, 1982.07.17 -4. 


COLLECTIVE BARGAINING — CANADA 


O611B McQuaig, L. Unions squeezed against the ropes. Maclean's, 
Viet iw Ley Fay, hh Eo Oe eto 


COLLECTIVE BARGAINING —- UNITED STATES 


0612B Scheduled closing of plant prompts damage award against Singer 
Company. Daily labor report, n.101, lay 25, 1982, 
PeAnlL-A-2. 


COLLECTIVE BARGAINING — GREAT BRITAIN 
0613B Moulding, T. and M. Moynagh. Pay bargaining in Britain : too 
many players in a game of leapfrog? Personnel management, 


vel4, n.4, Apr. 1982, p.38-9,41. 


DISCRIMINATION IN EMPLOYMENT 


O614B Bee, C. Human rights made easier : a valuable guide for 
employers, Canadian business, v.55, n.6, Jun. 1982, 
Ded 20s kces 

0615B Gardner, C. Black employment in the media. Mulitiracial 


Gdvcation, Vs, Mat, opLing 1951, p.69-/4, 


0616B Hitt, M. A., W. G. Zikmund and B. A. Pickens. Discrimination 
in industrial employment : an investigation of race and sex 
bias among professionals. Work and occupations, v.9, Nea 
May -'OG2. ety = oi. 


O617B Wald, S. E. Alternatives to title VII : state statutory and 
common-law remedies for employment discrimination. Harvard 
women's law J.; v.5, nl, Spring 1982, ».35-72. 


ECONOMIC ISSUES 


0618B Chapin, V. The CLC's economic program. Canadian labour, 
Vev/ ny Oe allay 1952.04 1 225% 


O619b Everybody is right about what has gone wrong in Canada. 
EGONOMISEs¢V.233. NaJ/Zao, Jie 205. 19B2, ip, alo4. 


0620B Hopkins, T. The spreading blight of bankruptcy. Maclean's, 
VisJo, Delos dUUs fs Looe a0 a le 


ETHNIC GROUPS 


06218 Gilbert, Pe sFeu Chryistian=Jewien reiarions in, canada — 1980. 
Christian Jewish relations, v.15, n.l, Mar. 1982, p.47-51. 


0622B Herberg, E. N. Ethnic family characteristics and educational 
attainment. Multiculturalism, v.V, n.3, 1982, p.20-3, 


062 3B Ra'anan, U. Introduction - The resurgence of ethnic 
self-assertion in the West : causes and effects. Ethnic 
resurgence in modern, democratic states : a 
multidisciplinary approach to human resources and conflict. 
Bd. by U, Ra’anan, 1980, Dp xiti—xxi, JC 311. . una, 


06248 Sweet, J. A. Indicators of family and household structure of 
racial and ethnic minorities in the United States. The 
demography of racial and ethnic groups. Ed. by F. D. Bean 
and W. P. Frisbie, 1978, p.22]-595" E 184 <Al .D383. 


EXECUTIVES 


0625B Rowan, R. The payoff charges against Reagan's Labor 
becretary., Fortune, v.00, no bli way 3119826 pes0—7.. 


. HANDICAPPED 


062 6B Herr, S. S. Rights of disabled persons : international 
principles and American experiences. Columbia human rights 
law sreviiews: vVsl2y nel s4spring Summer sl980, pyl=55.-Gne 
photocopy supplied). 


0627B Rosenberg, J. The relationship of types of post-high school 
education to occupation and economic independence of 
physically handicapped adults. Rehabilitating people with 
disabilities into the mainstream of society. Edited by A, 
De Splegel andus.s skodaig,y JIS, op 24178 te Vee l0S peRG 45.0 


0628B Seifert, K. H. The attitudes of working people toward 
disabled persons, especially in regard to vocational 
rehabilitation. Rehabilitating people with disabilities 
into the mainstream of society. Edited by A. D. Spiegel and 
Se FOdalry 21901, (D.2)9-Gle HW boOe 7 haa. 


06298 Wolfensberger, W. The case against the use of the term 
“disability”. Rehabilitating people with disabilities into 
the .mainstream of .society,...,.Edited by A«.D.. Spiegel..and«S< 
POGaiy, pel 93) spect —S 6) se oOG ak 345 


HOURS OF LABOUR - GREAT BRITAIN 


06308 The shorter working week in engineering - the impact on 
staff. Industrial relations review and report, n.273, Jun. 
be Xe wage Die leas 


INCENTIVES IN INDUSTRY 


O631B Creigh, S., N. Donaldson and E. Hawthorn. Sharing the 
incentive : employee financial participation in Western 
Europe and the United States. Employment gazette, v.90, 
ne4, Apr. 1982, p.l55-60. 


0632B Dwortzan, B. The ABCs of incentive programs. Personnel J., 
VeOl sun. On Uns e982. 0 a I6=42, 


INCOMES POLICY 


063 3B Wright, M. and.N. Apple. Incomes policy and industrial 
relations : Britain, Sweden and Australia. J. of industrial 
Eehations, Vs22, 0.4, Dec. 1950. “p.455-756 


INDUSTRIAL RELATIONS 


0634B Hall, J. L. and J. K. Leidecker. Is Japanese-style management 
anything new? A comparison of Japanese-style management 


with U.S. participative models, Human resource management, 
ve20, n.4, Winter 1981, p.14-21. 


0635B Karatsu, H. What makes Japanese products better? Advanced 
management J., ve4/, n.2, Spring 1982, p.4-7. 


06368 McMillan, C. J. From quality control to quality management : 


lessons from Japan. Business quarterly, v.47, n.l, May 
L982 s:c) S1eAU. 


INDUSTRIAL RELATIONS - JAPAN 


0637B Braid, J. Japanese culture in County Durham. Personnel 
management, v.14, n.3, Mar. 1982, p.34-7. 


0638B Shimada, H. Japan's industrial competitiveness : the human 
Edctor. eJapan laborsbulleein,.v.21,.n.5, May: 1982,.p.5-8. 


06 39B Teasdale, A. The paradoxes of Japanese success. Personnel 
management, vel3, nll, Nov. 1981, p.28-33. 


JOB DESIGN 


O640B Inplementing flexibility through group working. Industrial 
telations reviewsand report, oa2/l, May, 1982, p.9=12. 


LABOUR SUPPLY 


0641b Hoglund, E. Election year '82 : end of party truce on Swedish 
labor market policy. Current Sweden, n.288, Jun. 1982, 
Pol=S. 


064 2B Mehrlaender, U. The “human resource" problem in Europe 
migrant labor in the Federal Republic of Germany. Ethnic 
resurgence-in, nmodern.idenocratiostates..\a 
multidisciplinary approach to human resources and conflict. 
fd, by Us Ra -anan, 1980. p./7=L00. JC 31 5E84. 


064 3B Sullivan, T. A. Racial-ethnic differences in labor force 
participation : an ethnic stratification perspective. The 
demography of racial and ethnic yroups. Ed. by F. D. Bean 
angdows Po Frasbie, lois aloo a7. Ok Ian Al DRS 


LABOUR UNIONS 


06448 Derber, M. Unions in the workplace. Trade unionism in the 
United States : a symposium in honor of Jack Barbash 
(Madison. : Apr. 24-26, 1981), p.29-59. HD 6508 «1763. 


06458 Eastman, S. B. Labour markets, trade unions, and the order of 
market moves. Canadian J. of economics, v.XV, n.2, May 
L982;3) p.~26dr7 


O646B Ferguson, T. H. and E, M. Desruisseaux., The duty of fair 
representation : exhaustion of internal union remedies, 
Employee relations law J., v./, n.4, Spring 1982, p.610-8,. 


0647B Steelworkers will launch all-out campaign for white collar 
workers, conference told. [Sixth International White Collar 
Conference, Toronto]. Daily labor report, n.116, Jun. 16, 
1992.) paA7-ALO. 
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0648B Union procedures on the admission and expulsion of members - a 
survey of current practice. Industrial relations review and 
Tréepane. “i202, May 1982 2 po. 222. 


LABOUR UNIONS - CANADA 


06498 Gindin, S. Concessions don't help : they don't save jobs or 
boost ‘the economy. Facts (CJUsP.E.), ves, neo, May 1902, 
De0- as 

LAYOFFS 

0650B Cauble, G. H. Alternatives to a reduction in force, 


Personnel J evel ,ans6 suJun. 1982p. p.424 426% 


06518 DiGiacomo, G. Dealing with redundancy. Worklife, v.2, n.4, 
ee Re 5). OF 


0652B Smith, L. From high pay to no job in a GM town. Fortune, 
Wi eebiiok. edad Jtintae. han. L982 Dal 227. 
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Library News 





You may notice that our bulletin looks slightly different 
this month. The reason! This is the first "Blue" library 
bulletin to be produced from our new online database. Since 
June, we have been inputting our periodical indexing into our 
new automated system. From this database we shall be producing 
our monthly library bulletins. And, as the file grows in size, 
we will be doing literature searches for the staff of the 
Ministry. We feel this is a positive step which will help us 
to meet the information needs of our users. (More information 
about the database in future issues of the bulletin. Stay 
tuned! ) 


Your comments and /or suggestions about the "new" bulletin 
are welcome. We want to make our bulletins as useful as 
possible and, if there are shortcomings, we would like to know 
about them. All of us in the library are proud of this new 
accomplishment in the use of automated systems and we hope you 
will find it to your benefit also. 


Ministry Library Microform Conversion Project 


As was announced in an earlier bulletin, the Library is in 
the process of converting much of its holdings - periodicals, 
other serials and newspaper clippings - to microforms, 


The microform replacements are filed in cabinets as they 
are received and catalogued. During this difficult period of 
changes, some library material will not be readily accessible, 

Interlibrary loans will also be affected during this period. 
It is therefore advisable to phone or check with the Reference 
Desk (Tel : 965-1641) on the status of specific documents or 


services. 
Staff Change 


Marian Dworaczek, Head of Technical Services has 
resigned. He has accepted a position with the Ministry of 
Treasury and Economics. 
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Announcing 
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Automated Library Services 
OMLINE 


Ontario Ministry of Labour Library Online 


MOLDEX 
Periodicals Index: 


Labour relations, employment, human rights, occupational 
health & safety 


OLRB 


Ontario Labour Relations Board Reports Index 


AUTOMATED CATALOGUING 


The Libraries are pleased to announce their new online 
databases for cataloguing and indexing. 

Products from these include the Library Bulletins, Accession 
lists, and COM catalogues. 


COM Catalogues 


The book catalogue, journals card indexes and OLRB reports card 
index have all been CLOSED and will be replaced by Microfiche COM 
catalogues. The first COM book catalogue is now available in the 
library and COM indexes will soon be available. The reference staff 
will be pleased to assist in the use of the new catalogue. 


ON LINE SEARCHES 
MOLDEX OLRB 


Online searching for Ministry staff is now available for all 
new indexing since the catalogues were closed. Online access is by 
author, title, source, date, subject, supplementary terms, 
geographic location, CAS registry number for chemicals, etc. 


OTHER ON LINE SERVICES 
MEDLAR, DIALOG, ORBIT, QL, CAN/OLE, INFOGLOBE, NEW YORK TIMES 


Searches for Ministry staff will continue to be available on 
the hundreds of bases from these vendors. 

New high speed terminals and printers will speed searches and 
reduce the need for offline prints. 


When library construction, moving, and the microform project are 
complete, we plan Library tours and demonstrations of the new 
systems. 


NEW DATABASES 


Are you among those who frequently require information or 
statistics on such topics as unemployment rates for youth or 
females, changes in the CPI or perhaps information on the number 
of employees in the auto industry in Detroit?? - the BLS 
databases can provide the answer! 


The Library currently has access to the four new BLS 
databases - the BLS Consumer Price Index, BLS Producer Price 
Index, BLS Labor Force, BLS Employment, Hours and Earnings. The 
data found in these files may appear in such publications as the 
Consumer Price Index, the Producer Price and Price Indexes, the 
Monthly Labor Review or Employment and Earnings. 


For further information on these new databases please 
contact John Ford or Dolly Lyn at the Library, tel: 965-1641. 


* 


PERIODICAL ARTICLES 


ABSENTEEISM * 


Bou siz Costing absenteeism: new controls at Alcan Foils. 
Industrial relations review and report. n.278, Aug. 1982, 
Pp. 6-11 ° 


8205481 Kelly L. Medical certificates: wrong antidote to 
absenteeism. Worklife. v.2, n.5, 1982, p.2=3% 


* AFFIRMATIVE ACTION * 


* 


* 


8205780 Bocher RB. Does tradition affect affirmative action 
results? How Pennsylvania achieved changes at the middle 
Management level. Public administration review. vn!» 
Dao ep. —OCt, 1982, p.A75-A478. 


8205270 Bunzel JH. Proposed statement on affirmative action by the 
U.S. Commission on Civil Rights: a critical review. 
Consultations on the affirmative action statement of the 
U.S. Commission on Civil Rights: papers presented Feb. 
10 and Mar. 10-11, 1981. Washington DC, 1982. p.30-39. 
Uvous CR. SsC758. 


8205271 Clark KB. Affirmative action: problems, remedies, and 
prognosis in the 1980s. Consultations on the affirmative 
action statement of the U.S. Commission on Civil Rights: 
Papers presented Feb. 10 and Mar. 10-11, 1981. 
Washington DC, 1982. p.40-43. U.S./CR1.8:C758. 


8205274 Nuton EH. An assessment from an enforcement perspective. 
Consultations on the affirmative action statement of the 
U.S. Commission on Civil Rights: papers presented Feb. 
10 and Mar. 10-11, 1981. Washington DC, 1982. Ds 1-81... 
USST7/CRY. 8: C758% 


S205337 Positive action. Race and immigration. n.142, BOD. LO82:, 
p.6-ll. Race Relations Act, 1976. 


ARBITRATION, INDUSTRIAL * 


8205700 Robins E; Seitz P. Not training but Sharing: the rewarding 
experience of two veteran arbitrators. Arbitration J. 
73379 fies Sep. 19822, Pp. 41-45. 


8205783 Snow C. Late arbitration awards: "late" is not necessarily 
better than "never". J. collective negotiations in the 
public sector. vid), n.3i431 98>. Da245-254, 


BENEFIT PLANS * 


8205251 Mellow W. Worker differences in the receipt of health and 
pension benefits: extending the analysis of compensation 
differentials. Industrial Relations Research Assoc.: 
proc. 34th annual meeting, Washington, DC, 1981. 
Madison: IRRA, 1982. p.16-25. HD4824/142/1981. 


BENEFIT PLANS * (Cont'd) 


8205811 Zillmer TW. Age impact on employee benefit cost is not a 
major problem for employers. Aging and work. v.5, n.l, 
1982, p.49=53. 


CIVIL RIGHYS,* 


8205245 Schmeiser DA. The problems of human rights activity and 
the challenges of the 1980s. Civil liberties in Canada: 
entering the 1980s / Ed. by Gall GL. Toronto: 
Butterworths, 1982. ch.4, p.96-116. KE4381/C582. 


CIVIL ‘SERVIGES 


8205494 Beaumont PB. Strikes and the public sector: the position 
in, Britain..Employee relations:.v.4, n.2, 1982, p.23-27. 


8205508 Should public servants have the right to strike? 
Constructions vel S,ons2, May-June 1932y-Fp. 19-20. 


COLLECTIVE BARGAINING * 


8205763 Concession bargaining in the US car industry. Industrial 
relations review and report. n.279, Sep. 1982, p.10-13. 


B2Z05/75 Industrial action and the law. European industrial 
relations review. n.104, Sep. 1982, p.12-13. 


8205759 Kuruvilla PR ..Lopsided.bargaining?e.+Pokuey options. Vvi3, 
Nad pneeDs sJCt sal 9 S82 3m ps2 a D4 


8205812 Verespej MA. Labor 'concessions': a new era or a long 
fuse? Industry week. v.215, n.l, Oct.4, 1982 2.073235, 
28. 


8205505 Weinstock BS. Section 8(a)(1) protection for managerial, 
confidential, and supervisory personnel. Labor law J. 
Veoo;) Ned, epee L982, Pp. 596-608. 


DAY. CAREL% 


8205819 Glass R. Meeting the program needs of women: mainstream 
Child care. Rehabilitation literature. v.43, n.7-8,; 
WUT S—-AUG eI LOG2, Deg2Um@ee le 


DISCRIMINATION IN EMPLOYMENT * 
8205752 Hollon CJ; Bright TL. National origin harassment in the 


work place: recent guideline developments from the EEOC. 
Puplovee relat Ong eV Ons e ee wAUC UME Loo.» 0. 202—2905 


* ECONOMIC ISSUES * 


8205707 Daly DJ; MacCharles DC; Altwasser W. Corporate profit drop 
is worst since 1930s. Canadian business review. v.9, n.3, 
Autumn 1982, p.6-12. 


8205404 Lekachman R. How to civilize capital. Community and 
capital in conflict: plant closings and job loss/ Ed. by 
Raines JC; Berson LE; Gracie DM. Philadelphia: Temple 
University Press, cl982. p.152-168. HD5708.55/U6/C734. 


8205706 Sauve P-A. A recovery in the making? Canadian business 
review. Veo, Noo, Alitumn 1962, p.2=5. 


* EMPLOYEES, RATING OF * 


8205499 Tyer CB. Employee performance appraisal in American state 
governments. Public personnel management. v.ll, n.3, 
Badin lope Dt 99212, 


* EMPLOYEES, RELOCATION OF * 


8205506 Krotseng RVM. Plant relocations and consolidations: 
employers' obligations regarding employee transfer and 
union, recognition. Labor: law J. v.33, n.9, Sep. 1982, 
Peale soc. . 


* EMPLOYEES, TERMINATION * 


8205456 De Klerk J. The Queen v. Mary Leeming: the problem of 
probationary employees and their dismissal in the public 
sector. University of Toronto faculty of law review. 
Veo07 ee, toatl woul, p~LoUa196., 


8205624 Hiring and the formation of employment contracts. 
Employment law report. v.3, n.8, Aug. 1982, p.57-59. 
Ref /KE/3247/E55/1982. 


* EQUAL PAY * 


8205246 Swan J. The law relating to equal remuneration for work of 
equal value: international and Canadian prespectives. 
Civil liberties in Canada: entering the 1980s / Ed. by 
Galil Gla... Teor ontoe, nutterworths,. 1982 2ch.5, p.119-149, 
KE43 81/C582. 


8205745 Thornton M. (Un)equal pay for work of equal value. J. 
industrial relations. v.23, n.4, Dec. 1981, p.466-481. 


8205750 Wisniewski SC. Achieving equal pay for comparable worth 
through arbitration. Employee relations J. v.8, n.2, 
Autumn 1982, p.236-255. 


GRIEVANCE PROCEDURES * 


8205259 Briggs S. The steward, the supervisor, and the grievance 
process. Industrial Relations Research Assoc.: proc. 
34th annual meeting, Washington DC, 1981. Madison: IRRA, 
1982. “pssils-s09, HD4824/T47/0oo 2 


8205258 Peterson RB; Lewin D. A model for research and analysis of 
the grievance process. Industrial Relations Research 
Assoc.: proc. 34th annual meeting, Washington DC, 1981. 
Madison: IRRA, 1982. p.301-312. HD4824/142/1981. 


HANDICAPPED - EMPLOYMENT #* 

8205820 Tate DG; Weston NH. Women and disabilities: an 
international perspective. Rehabilitation literature. 
Vee Ss yes L-Opelile-AUd, LU bl; eDa22e—o27 2 1; 

8205816 Vash CL. Employment issues for women with disabilities. 
Rehabilitation Jiteraturne. uv.s4a7 nh. foe Jor=Aug. 1982, 
p.198-207 e 

HOURS OF LABOUR * 


8205787 Bargaining on reduced working time. European industrial 
relations review. n.105,” Oct. 19026" p.21 75" 


INCOMES POLICY. + 


9205 J del Willman P. A note on the feasiblity of incomes policies. 
Industrial relations J." v.13, n-2, Summer 1982> ‘pi 75—ea= 


INDUSTRIAL RELATIONS * 


8205620 Cole R. Labor relations and workmen's compensation in the 
oftshore. Chitecys law "S.-'vVe2o, Feo. “iSs2e p.37-40. 


8205492 Dobson JR. What is good industrial relations? Employee 
relations. Ve.4, Nezenl 9o2y epee at0 : 


8205742 Dufty NF. Influences on public opinion of unions and 
Industrial relations. J. “industrial Selations. v.23 Wet, 
D6éCc. al 981. b. 41) 429", 


8205769 Wood S. The study of management in British industrial 
relations. Industrial relations J. v.13, n.2, Summer 
1982, Deol-6.,. 


JOB DESIGN * 
6205751 Fasman ZD. Legal obstacles to alternative work-force 


designs. Employee relations J. v.8, n.2, Autumn LUSZ, 
p.256-281. 


JOB SATISFACTION * 


8205810 Bourne B. Effects of aging on work satisfaction, 
performance and motivation. Aging and work. v.5, n.l, 
1982 {c<pi37-4/. 


LABOUR DISCIPLINE * 


8205773 New law on discipline and self-expression (with text). 
European industrial relations review. n.104, Sep. 1982, 
p.6=8/23-25. 


LABOUR ECONOMICS * 


8205767 Enderwick P. Labour and the theory of the multinational 
corporation. Industrial relations J. v.13, n.2, Summer 
LO8274ps32-43. 


LABOUR LAWS AND LEGISLATION * 


8205458 Bendel M. The dependent contractor: an unnecesSary and 
flawed development in Canadian labour law. University of 
Toronto daw al. (\VIXXX BI, ured pol982) (p.374<4)1. 


8205776 Community law: current state of play. European industrial 
relations review. n.104, Sep. 1982, p.14-16. 


LABOUR SUPPLY * 


8205766 Alden J. A comparative analysis of moonlighting in Great 
Britainvand the jUSA?; sIndustrialerelations We vel3 ~imne2; 
Summer el9827 iwazl-3l. 


8205327 Hall RE. The importance of lifetime jobs in the U.S. 
economy. American economic review. v.72, n.4, Sep. 1982, 
Dp. /16~724. 


8205807 Olson L. 'Dynamic labor shortage' in the offing. Aging and 
work arwaS;, wnelk7s shO82r ep abas2hs 


8205808 Osako MM. How Japanese firms cope with effects of an aging 
labor force on industrial productivity. Aging and work. 
Viel Diz mn Slt; 1982, 223-30: 


8205701 Skill shortages in New Zealand. Labour and employment 
gazettes v.32i7¢ ins2 7 uns ohe82 j Spat -17/ . 


LABOUR UNIONS * 


8205753 Balkan D. Farmworkers launch campaign. Rights & freedoms. 
n 4S Sep.-Oct. 1982, pelLoele: 


8205749 Bohlander GW. How the rank and file views local union 
administration - a survey. Employee relations J. v.8, 
niZz,; Autumn 1982, pp. 2h7=23 5. 


* LABOUR UNIONS * (Cont'd) 


* 


* 


* 


* 


8205260 Hyclak T. Union-nonunion wage changes and voting trends in 
union representation elections. Industrial Relations 
Research Assoc.: proc. 34th annual meeting, Washington 
DC, 1981. Madison: IRRA, 1982. p.344=350. 
HD4824/142/1981. 


8205261 Lawler J. Labor-management consultants in union organizing 
Campaigns: do they make a difference? Industrial 
Relations Research Assoc.: proc. 34th annual meeting, 
Washington DC, 1981. Madison: IRRA, 1982. p.374-380. 
HD4824/142/1981. 


8205710 Warrian P. Labour rejects government economic policy, 
calls for consensus on economic planning. Canadian 
business review. v.9, n.3, Autumn 1982, p.22-25. 


LAYOFFS * 


8205813 Johnson G. Shrinking the whitecollar ranks. Industry week. 
VesbSty mal s cbs4 /nb982 pop s54=]55 p58—-59). 


8205329 Topel RH. Inventories, layoffs, and the short-run demand 
for labor. American economic review. v.72, n.4, Sep. 
ES92.20p. 1692 48h. 


MANPOWER POLICIES * 


8205826 Jeffrey L. The other employment mess. Canadian business. 
V95), Into bl ANov /el9 82: ps9 S=l0i0 pb03 PL 06:. 


OCCUPATIONAL FORECASTING * 


8205498 BLS' 1970-80 projections: how accurate were they? 
Oecupational toutl ookmquarterhy 1 ivi26 (mrss PoP all’ 1982, 
D.20=21. 


8205496 Emerging occupations: not every acorn becomes an oak. 
Occupational outlookcquarterly.v.267 n23ipeFall 1982, 
pe Pe) 312 


8210,52:5 7 Saks DH; Smith RE. Is there something wrong with labor 
markets that a federal employment and training system 
could fix? Industrial Relations Research Assoc.: proc. 
34th annual meeting, Washington DC, 1981. Madison: IRRA, 
1982 Ip #26642 7,338 CHD 4824/142/1 985. 


PART TIME EMPLOYMENT * 


8205462 Clark G. Recent developments in working patterns. 
Employment gazette. v.90, n.7, Jul. 1982, p.284-288. 


* 


* 


* 


* 


* 


PENSIONS AND SOCIAL SECURITY * 


8205254 Bredhoff E. Collective bargaining for socially responsible 
investment of pension and welfare fund assets: another 
look at ERISA. Industrial Relations Research Assoc.: 
proc. 34th annual meeting, Washington, DC, 1981. 
Madison: IRRA, 1982. p.102-120. HD4824/142/1981. 


8205740 Colvin G. How sick companies are endangering the pension 
Byecem. Portune., V.l06, n.7, Oct. 4, 1982, p.72=-74778: 


8205762 Hunt P. Preserving the pensions of job changers. Personnel 
management. v.14, n.7, Jul. 1982, p.39-41l. 


8205623 Occupational pension schemes and company takeovers. 
Industrial relations review and report. n.281, Oct. 1982, 
Pe 12-13 e 


RACE DISCRIMINATION * 


8205822 Schnapper E. Two categories of discriminatory intent. 
Harvard civil rights civil liberties law review. v.17, 
nei, Spring 1982, p.32-59.. 


RACE RELATIONS * 


8205280 Hunt RG. Combatting institutional racism in police 
departments: applications of a problem-remedy strategy. 
Consultations on the affirmative action statement of the 
U.S. Commission on Civil Rights: papers presented Feb. 
10 and Mar. 10-I1,, 1981... Washington DC. 1982. pi lag—=146, 
DUeSOPVGRI8<sC758. 


8205741 Tougher legislation, more education key to filtering out 
diiec Pimination. *Cultures?Canada. V.3,°N. 5; 71982, pels 


SEX DISCRIMINATION * 


8205330 Hirsch BT; Leppel K. Sex discrimination in faculty 
Salaries: evidence from a historically women's 
university. American economic review. v./2, n.4, Sep. 
1962, 5°0..029—635 


SEXUAL HARASSMENT * 


8205814 Hogan B. Sex-based office humor: when is it harassment? 
Equal employment news. v.IV, n.1l, Sep. 1982, p.5. 


8205503 McIntyre DI; Renick JC. Protecting public employees and 
employers from sexual harassment. Public personnel 
management. v.ll, n.3, Fall 1982, p.282-292. 


* SHIFT. WORK. 


* 


* 


* 


* 


82057</.9 Cunningham JB. Compressed shift schedules: altering the 
relationship between work and non-work. Public 
administration review. v.42, n.5, Sep.-Oct. 1982, 
p.43 8-447. 


8205482 Morantz A. What's wrong with shift work? Worklife. v.2, 
io ans a 1982, Dis.4 One 


STRESS -* 
8205618 Abdel-Halim AA. Social support and managerial affective 


responses to job stress. J. occupational behaviour. v.3, 
Tae: tee Ot? 1982, De 2B 295.. 


STRIKES AND LOCKOUTS * 


8205765 Edwards P. Britain 's changing strike problem? Industrial 
relations J. v.13, n.2, Summer 1982, p.5-20. 


8205748 Gies TP. Employer remedies for work stoppages that violate 
no-strike provisions. Employee relations J. v.8, n.2, 
Autumn 1982.,,. p.178-1917.. 


8205339 Sapsford D. The theory of bargaining and strike activity. 
Internat. J%¢ of Social economics. vVc9, nNezy i9ce, 
Hess. 


8205774 Union strike rules and procedures. European industrial 
relations, review. nsl04, Sep.»4982,,.p.8-L1, 


TECHNOLOGICAL CHANGES * 


8205464 Jobs to; share.and,toudefend...Press(L..L.0..):..Sep. 1982; 
Diesavies ; 


8205704 Whaley GL. The impact of robotics technology upon human 
resource management. Personnel administrator. v.27, n.9, 
Sep... :1982.,.p<61-63,,66,,68,/0-71.. 

TRAINING * 


8205760 Newton K; Betcherman G; Hasan A. Re-Shaping training. 
POLICY, Opti onss.Vedyn Nn. 5,) Sep. -O0Ctea L982 on 57 . 


82053 40 Weiermair K. Industrial training in Canada: an 
international perspective. Internat. J. of social 
economies. V.9; n.z, 1982, 'p.32=—49. 


UNEMPLOYMENT * 


8205785 Unemployment benefits in 12 countries. European industrial 
telations «review. nol05, Oct. L9¢24. p.12-19., 


* WAGE DIFFERENTIALS * 


8205331 Barron JM; Black DA. Do union members receive compensating 
wage differentials?: comment. American economic review. 
v./2, n.4, Sep. 1982, p.864-867. 


P620553.2 Duncan GJ; Stafford FP. Do union members receive 
compensating wage differentials? Reply. American 
economic review. v./2, n.4, Sep. 1982, p.868-872. 


* WAGES - MINIMUM * 


8205253 Sellekaerts B. The case for indexing the minimum wage. 
Industrial Relations Research Assoc.: proc. 34th annual 
meeting, Washington, DC, 1981. Madison: IRRA, 1982. 
p.70-77. HD4824/142/1981. 


* WOMEN - EMPLOYMENT * 


8205817 Atkins BJ. Vocational rehabilitation counseling for women: 
recommendations for the eighties. Rehabilitation 
literature, vi43 ns] <- 8 eoul 3—Augs1982:,"p.i 208212. 


8205705 Kopelman RE; Rosensweig L; Lally LH. Dual-career couples: 
the organizational response. Personnel administrator. 
Vr 21.4 nD; Sep. 1982, D2rsysb=a Be 


B205333 Liswood LA. Theory W or why women managers in America 
already manage in the Japanese style. Executive female. 
Vevey Near, MAy-OUlmeL Olin Ds alo. 
* WORKING CONDITIONS * 


8205827 Monitoring workers by computers. BuSiness week. n.2751, 
Aug?9, 1982:,40.62D,62F,o2H.. - 
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MINISTRY OF LABOUR BORROWERS : 


Single photocopies of journal articles may be requested by filling in 
the complete margin numbers from the bulletin and returning this form to 
the library with your full name, branch and mailing address. Books must be 
borrowed in person by staff at 400 University Avenue, and by phone or mail 
from other Ministry locations. Books in heavy demand will be reserved and 
mailed when available. 


NON-MINISTRY OF LABOUR BORROWERS : 


Current books do not circulate outside the Ministry for the first 6 months 


Journal articles should be obtained from your local library whenever 
possible. Requests for items from commonly held journals will not be 
filled. To obtain single photocopies of other articles for research 
purposes the complete margin numbers should be listed and the request form 
returned with your full name and mailing address. There is a charge of 
12 cents per single page for all non-Ontario government personnel; 
minimum charge $5.00. 
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SEX DISCRIMINATION IN SPORTS : 


A SELECTED BIBLIOGRAPHY 


* Available in library 


* Abrams M. Title IX: a modest sucess. Graduate woman, v./6, nl, 
Jan.-Feb. 1982, Dic oimems 


Alberta. Ad Hoc Committee on Sport Coordination in Alberta. Sport in 
Alberta : let's work together. Edmonton, 1978. 


American Civil Liberties Union. New York Women's Rights 
Project. Women's Rights Project : sports packet. New York, 1978. 


Association of American Colleges. Project on the Status and Educaton of 
Women. On campus with women. Washington, D.C. 1977. 


Association of American Colleges. Project on the Status and Educaton of 
Women. Update on Title IX and sports. (no.1-3). Washington, D.C, 
1980. 


Belrose L. Equitable fees for officials of girls sports. J. physical 
education and: recreation, V.49;(n./;,-Sep. 1978," p.29-30% 


Branchfield E; Grier M. Aiken v. Lieuallen and Peterson v. Oregon State 
University : defining equity in athletics. J. of college and 
university law,:.v.8, nv3,1981,;p.369-398, 


* Brett Bannerman; Debbie Bazso v. Ontario Rural Softball Association. 
Ontario Human Rights Commission. Boards of Inquiry, v.X, n.2, 1977, 


24 De. Ret..,Ont.gc. Ps LachHRC) B668.no./8 


British Columbia. Ministry of Education. British Columbia physical 
education assessment summary report. Victoria, B.C., 1979. 


Brocklehurst N. Are sports changing? A review report. College board 
review, n..109, Fall 1978, p.14-16. 


Brown GP. Role models. Coaching : women's athletics, v.7, n.l, 1981, 
p-43-44. 


A challenge to the nation : fitness and amateur sport in the 80's. 
Ottawa : Fitness and Amateur Sport (Canada), 1981. 


Cochrane J; Hoffman A; Kincaid P. Women in Canadian life : sports. 
Toronto : Fitzhenry and Whiteside, 1977. 


Colorado. Commission on Women. Guide to implementing a girls' and 
womens’ sport commission. Denver, 1978. 


Davison FC. Intercollegiate athletics and Title IX : equal opportunity 
or federal incursion. USA today, v.108, Jul. 1979, p.35-38. 


AD9-1(6/8 1) 


-?2- 


deCrow K. Hardlining Title IX : who's offside now? Perspectives, v.12, 
Ne2,,oummer 19905) p.lo=23. 


Dorothy Cummings; Gail Cummings v. Ontario Minor Hockey Association. 
Ontario Human Rights Commission. Boards of Inquiry, v.X, n.2, 19/77, 
521 p. VRef. Ont GP. “LasuRCB6632no.'34 


English J. Sex equality in sports. Philosophy and public affairs, v./, 
Neos oy oe Peco a 


Equal pay for coaches of female teams : finding a cause of action under 
federal law. Notre Dame lawyer, v.55, Jun. 1980, p./51-7/6. 


Ferris EAE. Attitudes to women in sport : prolegomena towards a 
sociological theory. Equal opportunities international, v.l, n.2, 
LOSM SS pe eT. 


Fields C. AIAW [Association for Intercollegiate Athletics for Women] 
bars panelist from serving in men's sports groups. Chronicle of 
higher education, v.22, May 26, 1981, p.8. 


Field C. Reagan administration to re-examine federal affirmative action 
regulations. Chronicle of higher education, v.22, Apr. 6, 1981, p.1 
Froschl M; Williamson J. Feminist resources for schools and colleges 
a guide to curricular materials. Old Westbury, N.Y. : Feminist Press, 
NS FAT) & 


Gaal J; Dilorenzo LP. The legality and requirements of HEW's proposed 
policy interpretation of Title IX and intercollegiate athletics. J. 
of college and university law, v.6, Spring 1980, p.161-194, 


Garrick JG; Requa RK. Girls' sports injuries in high school athletics. 
Journal of the American Medical Association, v.239, n.21, May 26, 
LO Sha 6224 ela. 


Geadelmann PL et al. Equality in sport for women. Washington 
American Alliance for Health, Physical Education, Recreation and 
Dance. 1977/7. 


Gerken M. Battle of the sexes. Women's sports, v.3, n.6, 1981, 
De a0 


Greaves H. Law : the view from the bench [sports and the law in 
Canada}. § Branchimgeout svcd. med, orl dao Oe 


Gregory GH. Sex discrimination in athletics. Topeka, Kans. : National 
Organization on Legal Problems in Education, 1980. 


Hall MA. Sport, sex roles and sex identity. Ottawa : Canadian Research 
Institute for the Advancement of Women, 1981. 


Hall MA. Sport and gender : a feminist perspective on the sociology of 
sport. Calgary, : (University of Calgary,.41978. 


-3- 


Hall MA; Lawson PA. Womansport : implications of the changing roles of 
women. Body and mind in the 90's / Edited by Hayden FJ. Hamilton : 
McMaster University, 1980. p. 341-364. 


Hall MA; Richardson DA. Fair ball : toward sex equality in Canadian 
sport. Ottawa : Canadian Advisory Council on the Status-of—Women, 
1982, Can. LwW31-9. 


Harris DV. Female sport today : psychological considerations, 
Tnternationsied. of msport psychology,» v.10, 1.3, 19795" p.168-1 72% 


Higgs, SL. Physiological concerns of physically active women. The 
female athlete : Proceedings of national conference, Simon Fraser 
University, Maneie2 1-23, 19805 p.35-43. 


Hoffman A. About face : towards a positive image of women in sport. 
Toronto : Ontario Status of Women Council, 1976. Ont. GP SSD OSWC 
ALSO: io 


* Hoffman A. Towards equality for women in sport : a Canadian 
perspective. Momentum, v.4, n.2, Summer 1979, p.1-15, 


Holmen MG; Parkhouse BL. Trends in the selection of coaches of female 
athletes : a demographic inquiry. Research quarterly for exercise and 
SPOEU ive D2 eels  LUGl op. I= hor 


Ingram AG. Political backlash and implications to the women's civil 
rights movement focusing on sport and athletic opportunities for 
women. College Park, MD : University of Maryland, 1982. 


Irrebuttable presumpting doctrine : applied to state and federal 
regulations excluded females from contact sports. University of 
Dayton law review, v.4, 1979, p.19/. 


* Jensen JE. Title IX and intercollegiate athletics : HEW gets serious 
about equality in sports? New England law review, v.l5, Ned's ploy 
p Soy OT OUO. 


Johnson JJ. Half-court girls' basketball rules : an application of the 
equal protection clause and Title IX. Iowa law review, Vie Oy Matis 
19805)" p>7 06-7 90% 


* Lemaire L. Women and athletics : toward a physicality perspective. 
Harvard women's law J., v.5, nel, Spring 1982, p.121-142. 


Lewis PJ. A survey of leadership positions at the natural level. Women 
in sport leadership project, phase I. Ottawa : Ministry of State for 
Fitness and Amateur Sport, 1980. 


Lucas JA; Smith RA. Saga of American sport. Philadelphia : Lea & 
Febiger, 1978. 


* Middleton L. Equal spending for men's, women's sports endorsed by U.S. 
Civil Rights Commission. Chronicle of higher education, Te ee Oe wt lie 
1979, psl5=16. 


Vie 


Oglesby CA; et al. Women and sport : from myth to reality. Philadephia 
Lea & Febiger, 1978. 


Ontario. Ministry of Culture and Recreation. The female in public 
recreation : a study of participation and adminstrative attitudes / by 
Theobald WF; Doherty D. Toronto, 1976. Ont. G.P. CR F329 


Ontario. Ministry of Culture and Recreation. Sports and Fitness 
Branch. Do women have equal pay? Toronto, 1975. 


Pacey PL. Equal opportunity for women in intercollegiate sports. 
American J. economics and sociology, v.4l, n.3, Jul. 1982, p.257-268, 


Parkhouse BL; Lapin J. Women who win : exercising your rights in 
sport. Englewood Cliffs, N.J. : Prentice-Hall, 1980. 


Paul J. Conflicts between the Victorian pedestal and the tomboy. Paper 
presented at the annual meeting of the American Alliance for Health, 
Physical Education, Recreation and Dance, Orlando, FL., Feb. 21, 1981. 


Pennsylvania. Commission for Women. Sex discrimination in high school 
Sports : a report and recommendations from public hearings on 
interscholastic athletics for girls in Pennsylvania. Harrisburg, 
LOLS 


Podgers J. New Title IX game plan : lawyers to get the ball. American 
Bar wAs sociation J. ,*vs00, Jan. 1980.0 p.ezo—29. 


Purdy K; Fair coverage [sports media]. Branching out, v.5, n.4, 1978, 
Diy Oa oe 


Sex discrimination and intercollegiate athletics : putting some muscle 
on Title 1X... 4 Yalewllaw J sy uv.88, May 1979, sp .254sh20 9). 


Sex discrimination in high school athletics : an examination of 
applicable legal doctrines. Minnesota law review, v.66, Jul. 1982, 
Peli) ide L460. 


Twin SL. Out of the bleachers : writings on women and sport. New York 
The Feminist Press, 1979. 


United States. Commission on Civil Rights. More hurdles to clear 
women and girls in competitive athletics. Washington, 1980. 


University of Iowa. Department of Physical Education and Dance. Women 
as leaders in physical education and sports / Edited by Scott MA and 
Horerek MJ. Lowa City, 1979. 


Westkoff M; Coakley JJ. Women in sport : modalities of feminist social 
change. Journal of sport and social issues, v.5, n.2, 1981, p.32-43, 


Wirtenberg J. et al. Sex equity in American education. Educational 
Leadership). we36o0 etal, shed tl arora Oo 


Women's Equity Action League. Educational and Legal Defense Fund. 
Women in sports : a WEAL fund kit. Washington, 1978. 
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Library News 


NEW BOOKS 


We are happy to announce the resumption of 
our “new books" section in the library 
bulletin. We apologise again for any 
inconvenience resulting from its temporary 
suspension during the transition period while 


we automated our catalog. 
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Ontario Ministry of Labour Library Acquistions List November 5, 1982 
NEW BOOKS 


ABSENTEEISM (LABOR) — UNITED STATES 
Chadwick-Jones, J. K. (John K.). Social psychology of absenteeism / J.K. 
Chadwick-Jones, Nigel Nicholson, Colin Brown. -- New York, N.Y.: Praeger, 
1982. 
HD’ 51 05s2" .06-.0432 


AFFIRMATIVE ACTION PROGRAMS 
Consultations on the Affirmative Action Statement of the U.S. Commission on 
Civil Rights. Vol. 1 : papers presented, February 10 and March 10-11, 
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Tre LO%> Oleh er: 1982, P4A6G=10, 
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LABOUR PRODUCTIVITY * (Cont'd) 


8206253 Rives JM; West JM; Krenk CG. Productivity and pay: a 
survey of workers' perceptions. Internat. J. manpower. 
Vue n.4, 1981, Ws 20 OL. 


LABOUR TURNOVER * 


LS 


8206314 Kesner IF; Dalton DR. Turnover benefits: the otherside of 
the "costs" coin. Personnel. v.59, n.5, Sep.-Oct. 1982, 
p.69-76. 


LABOUR UNIONS * 


eee 


8206281 Brown RE. The "arbitrary", "discriminatory" and "bad 
faith" tests under the duty of fair representation in 
Ontario. Canadian bar review. v.60, n.3, Sep. 1982, 
p.412-466. 


8206184 Williams CG. The role of unions in inflation: a Survey 
article. Relations industrielles. v.37, n.3, 1982, 
p.498-527. 

LAYOFFS * 

8206609 Cornfield DB. Seniority, human capital, and layoffs: a 
case study. Industrial relations. v.21, n.3, Fall 1982, 
p.352-364. 


MANPOWER POLICIES * 





8206612 Kleiner MM; Gay RS; Greene K. Barriers to labor migration: 
the case of occupational licensing. Industrial 
relations. ve21,0n.3,° Fall 11982, :p.383-391. 


ES 


MEDIATION AND CONCILIATION * 

8206166 Stepp JR; Baker RP; Barrett JT. Helping labor and 
management see and solve problems. Monthly labor review. 
v.105, n.9, Sep. 1982, p.15-20. 


MICROELECTRONICS * 





8206256 Arnold E; Huggett C; Senker P; et al. Microelectronics and 
women's employment. Employment gazette. v.90, n.9, Sep. 
2982 2 p.377-364. 


8205875 Kuwahara Y. The Japanese way of robot life. Employment 
gazette. v.90, n.8, Aug. ¥982)6'p.346-350. 


8206165 Levitan SA; Johnson CM. The future of work: does it belong 
to us or to the robots?. Monthly labor review. v.105, 
n.9, Sep. 1982, p.10-14. 


MICROELECTRONICS * (Cont'd) 





8205988 The impact of micro-technology on workers. Prague: World 
Federation of Trade Unions, 1981. 20p. 


MINORITIES * 


8206556 Pedersen P. Counseling clients from other cultures: two 
training designs. Handbook of intercultural 
communication / Ed. by Asante MK; Newmark E; Blake CA. 
London: Sage, 1979. ch.23, p.405-419. HM258/H236. 


PERSONNEL MANAGEMENT * 


8206252 Davies RL; Howard K. A manpower planning model for small 
groups. Internat. J. manpower. v.2, n.4, 1981, p.32-36. 


QUALITY CIRCLES * 


8206092 List CE. How to make quality circles work for your 
organization. Personnel J. v.61, n.9, Sep. 1982, p.652, 
654. 


RACE RELATIONS * 


8206545 Alderton SM. Five dimensions in racial-based communication 
stereotypes. Handbook of intercultural communication / 
Ed. by Asante MK; Newmark E; Blake CA. London: Sage, 
1979 28chvl2 ke ipil89=202 0HM258/ H23'6a 


8206313 Fant OD. Racial diversity in organizations and its 
implications for management. Personnel. v.59, n.5, 
Sep.-Oct. 1982, p.60-68. 


8206455 Fyfe JJ. Race and extreme police-citizen violence. Race, 
crime, and criminal justice / Ed. by McNeely RL; Pope 
CE. Beverly Hills: Sage, 1981. ch.5, p.89-108. 
Perspectives in criminal justice 2. HV6197/U6/R118. 


8206518 Manning B; Ohri A. Racism - the response of community 
work. Community work and racism / Ed. by Ohri A; Manning 
B;Curno P. London: Routledge & Kegan Paul, 1982. ch.l, 
p.3-13. DA125/A1/C734. 


8206474 Moore Jr MM. Blackface in prime time. Small voices & great 
trumpets: minorities & the media / Ed. by Rubin B. New 
York: Praeger, 1980. ch.5,, ip.dl7c140 . IN90/M3/S635. 


8206555 Pennington DL. Black-white communication: an assessment of 
research. Handbook of intercultural communication / Ed. 
by Asante MK; Newmark E; Blake CA. London: Sage, 1979. 
chii224 pr388=401 si HM2584H236- 


* RETIREMENT * 


* 


8206180 Arnone W. Preretirement planning: an employee benefit that 
has come of age. Personnel J. v.61, n.10, Oct. 1982, 
Pes Gu- 05. 


SEXUAL HARASSMENT * 


8206 442 Brown III WH. Sexual harassment - opening the floodgates 
of litigation. Labor law developments 1982: proc. 28 
annual meeting,Institute on Labor Law, Dallas, Tex., 
Oct. 29-30, 1981 / Ed. by Landwehr ML. New York: Matthew 
Bender,1982. p.321-361. KF3368/S728/1982. 


8206279 James J. Sexual harassment. Public personnel management J. 
sige at n.4, Winter a Ree co td p.402-407. 


8205877 Petersen DJ; Massengill D. Sexual harassment - a growing 
problem in the workplace. Personnel administrator. v.27, 
Te Uy VEC. 1982, p./9-39", 


SHIFT WORK * 


8206198 Flexibility and new forms of shift-working. European 
industrial relations review. n.106, Nov. 1982, p.21-23. 


STRESS * 


8206179 Brod C. Managing technostress: optimizing the use of 
computer technology. Personnel J. v.61, n.10, Oct. 1982, 
j Sime OS Ne Rae phe 


8206182 Matteson MT; Ivancevich JM. The how, what and why of 
stress management training. Personnel J. v.61, n.10, 
OC i. 1982, p.768-774. 


STRIKES AND LOCKOUTS * 


8205968 Creigh SW; Makeham P. Strike incidence in industrial 
countries: an analysis. Australian bulletin of labour. 
VieGy Thissoiy Jun. 1962, Dewees Loo. 


8205978 Olson CA. The use of the legal right to strike in the 
public sector. Labor law J..v.33, n.8,. Aug. 1982, 
p.494-501. (Proc. of the Spring meeting, Industrial 
Relations Research Association, Apr. 28-30, 1982, 
Milwaukee). 


8206260 Spelfogel EJ. Private property picketing. Labor law J. 
1 ieige e i nse 10; Oc, 1982, p.659-667. 


* TECHNOLOGICAL CHANGES * 


8206169 


8206250 


8206195 


8205991 


8206616 


* STRAINING, * 


8205872 


8205880 


Early S; Witt M. How European unions cope with new 
technology. Monthly labor review. v.105, n.9, Sep. 1982, 
p.36-38. 


Impact of new technology agreements: research findings. 
Industrial relations review and report. n.283, Nov. 1982 
DP 3\e 


New technology and data protection. European industrial 
relations review. n.106, Nov. 1982, p.12-15. 


Public Service Staff Relations Board. Technological 
change: its effect on industrial relations - a selected 
bibliography. Ottawa: PSSRB Library, 1982 p.18-24. 


Wooldridge E. Negotiating technological change. Personnel 
management. v.14, n.10, Oct. 1982, p.40-43. 


Greenhalgh CA; Stewart MB. The training and experience 
dividend. Employment gazette. v.90, n.8, Aug. 1982, 
p.329-333,340. 


Mallier AT; Rosser MJ. Training for tomorrow - 
implications of part-time employment. J. European 
INGUSES tal CLaUniNngus V aO7 enon O2,. Di. L=29. 


* UNEMPLOYMENT * 


8206332 


8205873 


Hicks J; Brosnan P. How does New Zealand compare? Some 
international comparisons of disaggregated unemployment 
data. New Zealand J. industrial relations. v.7, n.2, 
Aug. 1982, p.107-122. (Symposium: unemployment in New 
2ealand..~ part: 1). 


Moylan S; Millar J; Davies B. Unemployment - the year 
after. Employment gazette. v.90, n.8, Aug. 1982, 
p.334-340. 


* WAGE DIFFERENTIALS * 


8206610 


* WAGES * 


8206091 


Shapiro DM; Stelcner M. Earnings differentials among 
linguistic groups in Quebec. Industrial relations. v.21, 
No.7 Weasel Ole is 3 OO oe O's 


Thomsen DJ. Forecasting 1983 wage and salary increases. 
Personnel, J.» V.61,.n.9, Sep. 1982, p.644,646. 
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* WAGES - MINIMUM * 





8206316 The impact of minimum wages on young people's jobs: the 
French experience. OECD observer. n.118, Sep. 1982, 
Delon Ls. 


* WOMEN - EMPLOYMENT * 





8206251 Akhtar S. Determinants of female labour force 
participation in the host country - the case of migrant 


women in the United Kingdom. Internat. J. manpower. v.2, 
Nes, LoS; Dewr22. 


8206271 Ames MD; Heide D. Training and developing women managers: 
are they really a special case? Personnel 
Samenreccacor.. Vezl, Nell, NOV. Loo2, D.19=-207,22, 24-26. 


8206280 Brown MD. Getting and keeping women in nontraditional 
careers. Public personnel managementJ.v.10, n.4, Winter 
1981, p.408-411. 


8206209 Stanton P. Women in the labour market. Labour research 
bulliecinw v.10, ns9cSep a adS82,np.i2-18. 


8206254 Women executives see their sex aS major obstacle to 
success. Daily labor report. n.221, Nov. 16, 1982, 
p.A2-A3. 


* YOUTH AND YOUTH EMPLOYMENT * 
8205996 Ginsburg H. How Sweden combats unemployment among young 


and older workers. Monthly labor review. v.105, n.10, 
Oet. 4190625 peee-2ls 
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Older Bibliographies 


Arbitration : a selected bibliography ot Ontario Department of Labour 
Library holdings. . Toronto, 1970. «:27 p. Out, ‘of print. 


Collective bargaining in the federal and provincial public services : a 
selected bibliography. Toronto, 19/2. 1l p. Out of print. 


Agricultural labour 1n Canada and United States : a bibliography / 
compiled by Douglas Armstrong and Kristeen Krestensen. Toronto, 1973. 
f0cp. as0Ut OL prin « 


The compressed work week : a bibliography / compiled by Douglas Armstrong 
and Marian Dworaczek. Toronto, 1973. 28 p. Out of print. 


The employment of the disadvantaged in Ontario and the United States : a 
bibliography / compiled by Douglas Armstrong, Marian Dworaczek and 
Kristeen Krestensen. Toronto, 1973. 1 v. (unpaged). Out of print. 


Human rights : a bibliography of government documents held in the Library 
/ compiled by M. Dworaczek. Toronto, 1973. 34 p. Out of print, 


Manpower training and utilization in Canada, 1955-1970 : a bibliography / 
compiled by M. Dworaczek. Toronto, 1973. 21 pe. Out of print. 


Minority groups in metropolitan Toronto : a bibliography / compiled by M. 
Dworaczek. | Toronto; 1973.) S7i ps. Out or print. 


Plant closures, terminations and layoffs : a bibliography / compiled by 
Douglas Armstrong and Marian Dworaczek. Toronto, 1973. 29 p. Out of 
print. 


A selective bibliography on human and civil rights / compiled by Douglas 
Armstrong and Marian Dworaczek. Toronto, 1973. 20 p. Out of print. 


A selective bibliography on the clothing and textile industry in Canada / 
compiled by D. E. Lyn and Le. McDonald. Toronto, 1973. 5 p. Out of 
print. 


Industrial arbitration in Canada, 1965-1973 : a selective bibliography / 
compiled by Douglas Armstrong and Marian Dworaczek. Toronto, 1974, 
8 pe Out of print. 


Recent innovations in work scheduling : a bibliography / compiled by 


Marian Dworaczek and Catherine J. Matthews. Toronto, 1974. 66 p. 
Out of print. 
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Women : a bibliography of materials held in the Research Library / 
compiled by Douglas Armstrong and Marian Dworaczek. Toronto, 1974, 
Slitp...0u trot pring. 


Absenteeism and lates : a selected bibliography / compiled by Marnie 
Shea. Toronto, 1975. 6 leaves. Out of print. 


Attirmative action : a selected bibliography / compiled by Catherine J. 
Matthews and Marnie Shea. Toronto, 1975. 1/7 p. Out of print. 


The food processing industry in Canada : a selected bibliography, with 
particular emphasis on Ontario food processing / compiled by Catherine 
Je Matthews and Douglas Armstrong. Toronto, 19/5. 23 pe Out of print. 


Labour turnover : a selected bibliography / compiled by Douglas 
Armstronge Toronto, 1975. 12 leaves. Out of print. 


Sabotage and pilferage : a selected bibliography / compiled by Marnie 
Shea. Toronto, 1975. 5 pe Out of print. 


Job satisfaction : a selected bibliography / compiled by Marian 
Dworaczek. Toronto, 1976. 38 p. Out of print. 


Bibliography Series 


Human rights : government documents held in the Research Library / 
compiled by Marian Dworaczek, 2d edition. Toronto, 1975. 61 p. 
(Bibliography series, no. l). 


Minority groups in metropolitan Toronto : a supplement to the 1973 
bibliography / compiled by Marian Dworaczek. Toronto, 1975. 48 p. 
(Bibliography series, no. 2). 


Equal pay for work of equal value : a selected bibliography / compiled by 
Dianne Haist. Toronto, 1976. 15 p. (Bibliography series, no. 3). 


Women in management : a selected bibliography, 1970-1975 / compiled by 
Dianne Haist. Toronto, 1976. 18 pe. (Bibliography series, no. 4). 


Labor-management cooperation : a selected bibliography / compiled by 
Marian Dworaczek and Elizabeth Perry. Toronto, 1976. 18 p. 
(Bibliography series, no. 5). 


Human rights in intergroup relations : a community approach / compiled by 
Frances Krayewski and Katnleen Fraser. Toronto, 1977. 13 pe 
(Bibliography series, no. 6). 


Employee benefits : a selected bibliography / compiled by Roselyn 
Anderson. Toronto, 1977. 24 p. (Bibliography series, no. 7), 


Blacks in Ontario : a selected bibliography 1965-1976 / compiled by Donna 
Breyfogle and Marian Dworaczek. Toronto, 1977. 27 p. (Bibliography 
series, no. 8). 


Labour topics : a selected bibliography / compiled by Marian Dworaczek. 
Toronto, 1977. 78 p. (Bibliography series, no. 9). 
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Contains short bibliographies on the following topics: 


Alcoholism and employment 

Collective bargaining by Canadian teachers 
Corporate planning 

Decision making 

Employment of the handicapped 

Fact finding in the public sector 

Final offer selection 

History of the labour movement in Canada 
Job seeking methods 

Labour economics 

Management by objectives 

Maternity benefits 

Mediation and conciliation 

Part-time employment 

Policy-minority relations 

Psychological aspects ot work 

Quality of working life 

Strikes in the public service 

Work ethic 

Zero-base budgeting 


Pertormance evaluation of employees, managers and executives : a selected 
bibliography / compiled by Frances Krayewski. Toronto, 19/8. 22 p. 
(Bibliography series, no. 10). 


Homosexuality and employment : a selected bibliograpny / compiled by Alan 
V. Miller. Toronto, 1978. 111 p-e (Bibliography series, no. ll). 


Homosexuality and human rights : a selected bibliography / compiled by 
Alan V. Miller. Toronto, 1978. 67 p. (Bibliography series, no.12)., 


Homosexuality in specific fields : the arts, the military, the ministry, 
prisons, sports, teaching and transsexuals : a selected bibliography / 
compiled by Alan V. Miller. Toronto, 1978. 58 p. (Bibliography 
series, 0.013). 


Employment of the physically handicapped : a selected bibliography / 
compiled by Carol Anne Wolte. Toronto, 1979. 42 p. (Bibliography 
series, no. 14). 


Labor turnover : a selected bibliography. Part One - to 1975 ; Part Two - 
1975 to 1978 / compiled by Douglas Armstrong and Carol Anne Wolfe, 
Toronto, 1979. 24 p. (Bibliography series, no. 15). 


Problems of immigrant women, past and present : a bibliography / compiled 
by Eva Gulbinowicz. Toronto, 1979. 45 p. (Bibliography series, no, 
16). 


Labour Topics series 


Job sharing. vol. 1, no. 1, January 1978 

Educational leave and sabbaticals. vol. 1, no. 2, February 1978 
Unionization ot bank employees. vol. 1, no. 3, Marcn 1978 
Tripartism. vol. 1, no. 4, April 1978 

The “right-to-work" question. vol. 1, no. 5, May 1978 

Sexual harassment (Part 1). vole 1, no. 6, June 1978 


Evaluation of managers and executives. vol. 1, no. 7, July 1978 

Preventive mediation. vol. 1, no. 8, August 1978 

Absenteeism. vol. 1, no. 9, September 1978 

Dental plans : a selected bibliography. vol. 1, now 10, October 1978 

Quality of working life : a selected bibliography. vol. 1, no. ll, 
November 1978 

Bibliographies prepared by Ontario Ministry of Labour Library, 1973-, 
vol. 1, no. 12, December 1978 


Tne retired worker. vol. 2, no. 1, January 1979 
Sexual harassment (Part 2). vol. 2, no. 2, February 1979 
Sociobology : human implications. vol. 2, no. 3, March 1979 


Paternity leave benetits : a selected bibliography. vol. 2, no. 4, April 
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Prepaid legal services : a selected bibliography. vol. 2, no. 5, May 
1979 

Cafeteria compensation : a selected bibliography. vol. 2, no. 6, June 
EOS 

Stereotyping of women in advertising : a selected bibliograpny. vol. 2, 
noe /, July 1979 

The robots are coming : a selected bibliography. vol. 2, no. 8, August 
1979 

Women and strenuous work : a selected bibliography. vol. 2, no. 9, 
September 1979 

Employee privacy : a selected bibliography. vol. 2, no. 10, October 
L949 

The polygraph and employment : a selected bibliograpny. vol. 2, no. 1l, 
November 1979 

Domestic help : a selected bibliography. November 1979, added feature. 

Index to labour topics January-—December 1979. vol. 2, no. 12, December 
1979 


Preemployment testing. vol. 3, no. 1, January 1980 

Minorities and the media : a selected bibliography. vol. 3, no. 2, 
February 1980 

Professionals & unions : a selected bibliography. vol. 3, no. 3, March 
1980 ; 

Technological change : socio-economic aspects. vol. 3, no. 4, April 
1980 

Epilepsy and employment : a selected bibliography. vol. 3, no. 5, May 
1980 

Sexual harassment (Part 3). vol. 3, noe 6, June 1980. 

Police-minorities relations : a selected bibliography. vol. 3, no. 7, 
July 1980 

Religious discrimination : a selected bibliograpy. vol. 3, no. 8, 
August 1980 

Social and psychological effects of layoffs. : a selected bibliography. 
vol. 3, no. 9, September 1980 

Severance pay : a selected bibliography. vol. 3, no. 10, October 1980 

Plant closing and pensions : a selected bibliography. vol. 3, no. ll, 
November 1980 

Bibliographies prepared by the Ontario Ministry of Labour Library, 
1970-1980. vol. 3, now 12, December 1980 


Selected references on hate literature. vol. 4, no. 1, January 1981. 
Microelectronics and employment : a selected bibliography. vol. 4, no. 
2, February 1981. 
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Performance appraisals : a selected bibliogrpahy. vol. 4, noe 3, March 
1981. 

Absenteeism : how to control it in the workplace : selected biblio- 
graphy. vol. 4, now 4, April 1981. 

Compulsory arbitration in the public sector : a selected bibliography. 
vols “4, noses, May L98t. 

MED-ARB : a selected bibliography. vol. 4, no. 6, June 1981. 

QWL and job satisfaction : a selected bibliography. vol. 4, no. 7, July 
1981. 

Agricultural workers : collective bargaining and employment standards 
a selected bibliography. vol. 4, no. 8, August 1981. 

Psychological testing for employment : a selected bibliography. vol. 4, 
noe 9, September 1981. 

Third party neutrals and grievance disputes : a selected bibliography. 
vol. 4, now 10, October 1981. 

Industrial relations in Japan : a selected bibliogrpahy - Part I. vol. 
4, no. 1l, November 1981. 

Bibliographies prepared by the Ontario Ministry of Labour Library 
1970-1981. 


Industrial relations in Japan : a selected bibliography - Part II. vol. 
5, no. 1, January 1982. 

Paid maternity leave : a selected bibliography. vol. 5, no. 2, February 
1982 

Sexual harassment - legal aspects : a bibliography - Part 4. vol. 5, 
n0. 3, March 1982. 

COLA : a selected bibliography. vol. 5, now 4, April 1982. 

Employer-sponsored day care : a selected bibliography. vol. 5, no.5, 


May 1982. 

Worksharing/jobsharing : a selected bibliography : vol. 5, no. 6, June 
1982 

Women and part-time work : a selected bibliography. vol. 5, no. 7, 
July 1982. 


Pensions and collective bargaining : a selected bibliography. vol. 5, 
noe 8, August 1982. 

Wage and price controls : a selected bibliography. vol. 5, no. 9-10, 
October 1982. 

Sex discrimination in sports : a selected bibliography. vol. 5, no. ll, 
November 1982. 

Bibliographies prepared by the Ontario Ministry of Labour Library, 
1970-1982. vol. 5, now 12, December 1982. 


Occupational Health and Safety Topics series 


Safety and health committees. vol. l, no. 1, July 1978 

Occupational medical records. vol. 1, no. 2, July 31, 1978 

Physical fitness. vol. 1, no. 3, August 14, 1978 

Acceptance of risk. vol. 1, no. 4, August 28, 1978 

Backache. vol. 1, no. 5, September 1l, 1978 

Occupational stress - Part l. vol. 1, no. 6, September 25, 1978 

Occupational stress - Part 2. vol. 1, no. 7, October 16, 1978 

Shiftwork : physiological and psychological aspects. vol. 1, no. 8, 
October 30, 1978. 

Occupational health and small business - Part 1] : health services. 
vol 1, now 9, November 13, 1978 

Occupational health and small business - Part 2 : assistance to small 
business. vol. l, no. 10, December 1l, 1978. 
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Pre-employment and periodic medical examinations. vol. 1, no. Ll, 
December 27, 1978. 

The right to refuse unsafe work. vol. 1, no. 12, December 27, 1978 
Index to volume 1, July-December, 1978. 


Extrapolation from animals to humans in toxicology and carcinogenic 
testing : selected references. vol. 2, no. 1, January 29, 1979, 

Confidentiality of occupational medical records : selected references. 
VOl. 23.00. 2, Hebruary 26, 1979 

Smoking and occupational health : selected references. vol. 2, no. 3, 
March 26, 1979 

Alcohol and drug abuse in the workplace. Part I - alcohol abuse. vol. 2, 
no. 4, April 1979 

Alcohol and drug abuse in the workplace. Part II - drug abuse. vol. 2, 
NOs Dy April 1979 

Non-ionizing radiation. Part I CRT screens : environmental and health 
hazards : selected references. vol. 2, no. 6, May 1979 

Non-ionizing radiation. Part II. EHV powerlines : environmental and 
health nazards : selected references. vol. 2, now 7, May 1979 

Women and occupational health : general-selected references. vol. 2, 
no. 8, May 1979 

Women and occupational health : social and legal aspects. vol. 2, no. 9, 
May 1979 

Women and human engineering in the workplace. vol. 2, no. 10, June 1979 

Women and occupational health : pregnancy. vol. 2, noe Ll, June 1979 

Occupational health : genetic hazards. vol. 2, no. 12, June 1979. 
Index to volume 2, January-June 1979 ; 


Occupational exposure to anesthetics : selected references. vol. 3, no. 
ie JOLY EO, BLAS 

Employees “right to know" about workplace hazards : selected references. 
VOiLe? 50s sears eo Ogre oe 

Mine shaft sinking : selected references. vol. 3, no. 3, August 13, 1979 

Assembly-line hysteria : selected references. Vole 3,500. 4m August 27, 
Nise ie 

Laboratory safety : selected reterences. vol. 3, no. 5, September 10, 
1979 

Vibration syndrome : selected references. vol. 3, no. 6, September 24, 
DeWine 

Non-ionizing radiation - Part III. Ultraviolet radiation : environmental 
and health hazards : selected references. vol. 3, no. 7, October 15, 
Eoyo 

Non-ionizing radiation —- Part IV. Lasers and infrared : environmental 
and health hazards : selected reterences. vol. 3, no. 8, October 29, 
eles, 

Non-lonizing radiation - Part V. Ultrasonics and infrasonics ; 
environmental and health hazards : selected references. vol. 3, no. 
9, November 12, 1979 

Welding : health and safety - Part I : selected references. vol. 3, no. 
10, November 26, 1979 

Welding fumes : health and safety - Part II : selected references. vol. 
3, no. Ll, December 31, 1979 

Index to volume 3, July-December 1979 


Non-1lonizing radiation - Part VI . Microwaves : environmental and health 
effects : selected references. vol. 4, no. 1, January 28, 1980 
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Occupational exposure to radiation from nuclear reactors : selected 
references. vol. 4, no. 2, February 25, 1980 

Hobbies and hazards : selected references. vol. 4, no. 3, March 31, 1980 

Mine fires-controls and prevention : selected reterences. vol. 4, no. 4, 
April 28,. Vo95o0 

Lighting hazards : selected references. vol. 4, no. 5, May 26, 1980 

Health effects of diesel emissions : selected references. vol. 4, no. 6, 
June 30, 1980 

Economic aspects of occupational health and safety : selected 
references. vol. 4, no. 7, July 28, 1980 

Health and safety in health care institutions : selected references. 
vol. 4, no. 8, August 25, 1980 

CRTs and VDUs : environmental and health hazards : selected references. 
vol. 4, no. 8(supplement), September 1980 

Health effects of uranium mining : selected references. vol. 4, no. 9, 
September 29, 1980 

Health and safety in educational institutions : selected references. 
vol. 4, no. 10, October 27, 1980 

Laboratory safety : selected referecnes. vol. 4, no. 11, November 24, 
1980. 

Index to volume 4, January-December 1980. vol. 4, no. 12, December 29, 
1980. 


Mine lighting : selected references. vol. 5, no. 1, January 26, 1981. 

Epoxy compounds — health hazards : selected references. vol. 5, no. 2, 
February 23, 1981. 

Occupational exposure to anesthetics : selected reterences. vol. 5, 
NO. Jpanarce OO. 519S1, 

Occupational health hazards - indoor air quality : selected reterences. 
VOL,  aOe 4. ADEM 27; L981. 

Manual lifting and carrying : selected references. vol. 5, no. 5, May 
Poy el. 

Health and safety on construction sites : selected reterences. vol. 5, 
00. 6, .Juner29, cL9OSl. 

Psychological factors and industrial satety : selected reterences. vol. 
54) DOs ey 27) L IO ks 

Health and safety in the otfice : selected references. vol. 5, no. 8, 
August 31, 1981. 

Current Canadian periodicals in occupational health and satety received 
by the Ontario Ministry of Labour Library. vol. 5, no. 9, September 
25, ISBT. 

Eye safety in the workplace : selected references. vol. 5, no. 10, 
October 26," 198. 

Occupational diseases and epidemiology : selected references. vol. 5, 
no. 11, November 30, 1981. 

Index to volume 5, January-—December 1981. vol. 5, no. 12, December 21, 
1981. 


Hotels, restaurants and service industries : selected references. vol. 
6, NOe8 5. January 29, 1982, 

The right to refuse unsafe work : selected references. vol. 6, no. 2, 
February 26, 1982. 

Hearing conservation : selected references. vol. 6, no. 3, March 26, 
1982. 

Alcohol and drug abuse in the workplace : selected references. vol. 6, 
no. 4, Aprilv3aG@, 1982. 

VDUs (Visual Display Units) : environmental and health hazards : 
selected references. vol. 6, no. 5, May 28, 1928. 
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Agricultural/tarm safety : selected references. vol. 6, no. 6, June 25, 
1982. 

Satety hats in the workplace : selected references. vol. 6, no. 7, July 
30571962. . 

The right to know about workplace hazards : selected references. vol. 
6, no. 8, August: 27,4952. 

Forestry workers : selected references. vol. 6, noe 9, September 24, 
1982. 

Occupational stress : selected references —- Part I. vol. 6, no. 10, 
October 29, 1982. 

Occupational stress : selected references - Part 2. vol. 6, no. ll, 
November 26, 1982. 

Index to volume 6, January - December 1982. vol. 6, no. 12, December 
Bde, 982. 


Miscellaneous Bibliographies 


Job sharing and work sharing : a selected bibliography / compiled by 
John Ford and Isabella McTavish. Toronto, 1980. 12 leaves. 


Women and career development / compiled by John Ford and Isabella 
McTavish. Toronto, 1980. 6 leaves. 


Women reentering the workforce : a selected bibliography / compiled by 
Jonn Ford and Alan V. Miller. Toronto, 1980. 7 leaves. 


Women and career counseling : a selected bibliography / compiled by Alan 
Ve Miller and John Ford. Toronto, 1981. 9 leaves. 


Women, microelectronics, and employment : a selected bibliography / 
compiled by John Ford and Alan V. Miller. Toronto, 1981. /7 leaves, 


Index to Ontario Human Rights Commission Boards of Inquiry, 1962-June 


1981 - revised edition / prepared by John Ford and Donna Wowk. 
Toronto, 1981. Limited Distribution. 


All previous topics and some bibliographies are available free from 
the Library. 
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